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	BEDS Code
	

	School Name 
	

	School Address 
	

	District Name 
	

	School Leader 
	

	Dates of Review 
	

	School Accountability Status
	Priority School

Focus School  

	Type of Review
	 FORMCHECKBOX 
 District-led Review 

Check the Tenets that are being reviewed  (minimum of three, one of which must be Tenet 3)

Tenet 2        
Tenet 3        
Tenet 4       
Tenet 5        
Tenet 6


	SED IIT Review Team
	Name
	Affiliation/Title

	NYSED Co-Lead 
	
	

	Outside Educational Expert (OEE) Co-Lead 
	
	

	District Representative
	
	

	Special Education School Improvement Specialist (SESIS) Representative 
	
	

	Regional Bilingual Education Resource Network (RBE-RN) Representative
	
	

	Additional Team Members (Add rows as necessary)
	
	


DELETE THIS TEXT BEFORE MAKING THE REPORT FINAL – CUT AND PASTE THE FOLLOWING STATEMENT “SCHOOL PRIORITIES AS WRITTEN BY THE SCHOOL:” IN THE SCHOOL PRIORITIES SECTION ON PAGE 2, IF YOU COPY AND PASTE THE SCHOOL INFORMATION SHEET DATA FROM THE SCHOOL SELF-ASSESSMENT.  

DELETE THIS TEXT BEFORE MAKING THE REPORT FINAL – DOUBLE CLICK ON THE GREY BOX AND UNDER DEFAULT VALUE SELECT “CHECKED” TO ENABLE AN “X” IN THE BOX BELOW, IF APPLICABLE.
	School Information Sheet


	School Configuration (2014-15 data)
Grade Configuration

Total Enrollment

SIG Recipient

Types and Number of English Language Learner Classes (2014-15)
# Transitional Bilingual

# Dual Language

# Self-Contained English as a Second Language

Types and Number of Special Education Classes (2014-15)
# Special Classes

# SETSS

# Integrated Collaborative Teaching

Types and Number of Special Classes (2014-15)
# Visual Arts

# Music

# Drama

# Foreign Language

# Dance

# CTE

School Composition (most recent data)

% Title I Population

% Attendance Rate

% Free Lunch

% Reduced Lunch

% Limited English Proficient

% Students with Disabilities

Racial/Ethnic Origin (most recent data)
% American Indian or Alaska Native
% Black or African American
% Hispanic or Latino
% Asian or Native Hawaiian/Pacific Islander
% White

% Multi-Racial
Personnel (most recent data)
Years Principal Assigned to School

# of Assistant Principals

# of Deans

# of Counselors/Social Workers

% of Teachers with No Valid Teaching Certificate

% Teaching Out of Certification

% Teaching with Fewer Than 3 Years of Experience

Average Teacher Absences

Student Performance for Elementary and Middle Schools (2013-14)
ELA Performance at levels 3 & 4

Mathematics Performance at levels 3 & 4

Science Performance at levels 3 & 4 (4th Grade)

Science Performance at levels 3 & 4 (8th Grade)

Student Performance for High Schools (2013-14)
ELA Performance at levels 3 & 4
Mathematics Performance at levels 3 & 4
Credit Accumulation High Schools Only (2013-14)
% of 1st year students who earned 10+ credits

% of 2nd year students who earned 10+ credits

% of 3rd year students who earned 10+ credits

4 Year Graduation Rate
6 Year Graduation Rate
Overall NYSED Accountability Status (2013-14)
Reward

Recognition

In Good Standing

Local Assistance Plan

Focus District

Focus School Identified by a Focus District

Priority School



	Accountability Status – Elementary and Middle Schools

	Met Adequate Yearly Progress (AYP) in ELA (2012-13)
American Indian or Alaska Native
Black or African American
Hispanic or Latino

Asian or Native Hawaiian/Other Pacific Islander

White

Multi-Racial

Students with Disabilities

Limited English Proficient

Economically Disadvantaged

Met Adequate Yearly Progress (AYP) in Mathematics (2012-13)
American Indian or Alaska Native
Black or African American
Hispanic or Latino

Asian or Native Hawaiian/Other Pacific Islander

White

Multi-Racial

Students with Disabilities

Limited English Proficient

Economically Disadvantaged

Met Adequate Yearly Progress (AYP) in Science (2012-13)
American Indian or Alaska Native
Black or African American
Hispanic or Latino

Asian or Native Hawaiian/Other Pacific Islander

White

Multi-Racial

Students with Disabilities

Limited English Proficient

Economically Disadvantaged

Describe the school’s top priorities (no more than 5) based on the school’s comprehensive plans (SCEP, SIG, DIP, etc.):

SCHOOL PRIORITIES AS WRITTEN BY THE SCHOOL:

1.

2. 



Information about the review

· The review was led by INSERT ROLE. The team also included a district representative, a district-selected Outside Educational Expert, a Special Education School Improvement Specialist (SESIS) representative and a representative from the Regional Bilingual Education Resource Network (RBERN). Delete all that do not apply. If RBERN is deleted, move “and” so that it is in front of the last member identified.
· The review team visited a total of INSERT NUMBER classrooms during the two-day / three-day review.  
· Reviewers conducted focus groups with students, staff and parents
· Reviewers examined documents provided by the school, including curriculum maps, lesson plans, schoolwide data, teacher feedback, and student work. Delete any that do not apply.  

· The school provided results of a student survey that INSERT NUMBER OF STUDENTS WHO RESPONDED (INSERT PERCENT HERE %) completed.
· The school provided results of a staff survey that INSERT NUMBER OF STAFF WHO RESPONDED (INSERT PERCENT HERE %) completed.

· The school provided results of a parent survey that INSERT NUMBER OF PARENTS WHO RESPONDED (INSERT PERCENT HERE %) completed. DELETE SURVEY INFO AS NEEDED
·  INSERT ANY EXTRAORDINARY CIRCUMSTANCES THAT EXIST AT THE SCHOOL AND PROVIDE CONTEXT TO THE REVIEW OR EXISTED DURING THE REVIEW, SUCH AS “On the date of the review the Principal had been on maternity leave for two months. The Assistant Principal has assumed her duties during the past two months.” OR “A bomb threat resulted in the school being evacuated for several hours during the second day of the review. As a result, the parent focus group scheduled for that time occurred after school instead.
DELETE THIS TEXT BEFORE MAKING THE REPORT FINAL – DOUBLE CLICK ON THE GREY BOX AND UNDER DEFAULT VALUE SELECT “CHECKED” TO ENABLE AN “X” IN THE BOX BELOW THE RATING FOR EACH SOP.  
	Tenet 2 - School Leader Practices and Decisions: Visionary leaders create a school community and culture that lead to success, well-being and high academic outcomes for all students via systems of continuous and sustainable school improvement.

	
	Mark an “X” in the box below the appropriate designation for each Statement of Practice.  Provide the letter rating in the OVERALL RATING row as the final overall tenet rating.

	#
	Statement of Practice
	H
	E
	D
	I

	2.2
	The school leader ensures that the school community shares the Specific, Measurable, Ambitious, Results-oriented, and Timely (SMART) goals/mission, and long-term vision inclusive of core values that address the priorities outlined in the School Comprehensive Educational Plan (SCEP).
	
	
	
	

	2.3
	Leaders make strategic decisions to organize programmatic, human, and fiscal capital resources.
	
	
	
	

	2.4
	The school leader has a fully functional system in place aligned to the district's Annual Professional Performance Review (APPR) to conduct targeted and frequent observation and track progress of teacher practices based on student data and feedback.
	
	
	
	

	2.5
	Leaders effectively use evidence-based systems and structures to examine and improve critical individual and school-wide practices as defined in the SCEP (student achievement, curriculum and teacher practices; leadership development; community/family engagement; and student social and emotional developmental health).
	
	
	
	

	
	OVERALL  RATING  FOR TENET 2:
	
	
	
	

	Tenet 3 - Curriculum Development and Support: The school has rigorous and coherent curricula and assessments that are appropriately aligned to the Common Core Learning Standards (CCLS) for all students and are modified for identified subgroups in order to maximize teacher instructional practices and student-learning outcomes.

	#
	Statement of Practice
	H
	E
	D
	I

	3.2
	The school leader ensures and supports the quality implementation of a systematic plan of rigorous and coherent curricula appropriately aligned to the Common Core Learning Standards (CCLS) that is monitored and adapted to meet the needs of students.
	
	
	
	

	3.3
	Teachers develop and ensure that unit and lesson plans used include data-driven instruction (DDI) protocols that are appropriately aligned to the CCLS and NYS content standards and address student achievement needs.
	
	
	
	

	3.4
	The school leader and teachers have developed a comprehensive plan for teachers to partner within and across all grades and subjects to create interdisciplinary curricula targeting the arts, technology, and other enrichment opportunities.
	
	
	
	

	3.5
	Teachers implement a comprehensive system for using formative and summative assessments for strategic short and long-range curriculum planning that involves student reflection, tracking of, and ownership of learning.  
	
	
	
	

	
	OVERALL  RATING  FOR TENET 3:
	
	
	
	

	Tenet 4 - Teacher Practices and Decisions: Teachers engage in strategic practices and decision-making in order to address the gap between what students know and need to learn, so that all students and pertinent subgroups experience consistent high levels of engagement, thinking, and achievement.

	#
	Statement of Practice
	H
	E
	D
	I

	4.2
	School and teacher leaders ensure that instructional practices and strategies are organized around annual, unit, and daily lesson plans that address all student goals and needs.
	
	
	
	

	4.3
	Teachers provide coherent, and appropriately aligned Common Core Learning Standards (CCLS)-based instruction that leads to multiple points of access for all students.
	
	
	
	

	4.4
	Teachers and students work together to implement a program/plan to create a learning environment that is responsive to students’ varied experiences and tailored to the strengths and needs of all students.
	
	
	
	

	4.5
	Teachers inform planning and foster student participation in their own learning process by using a variety of summative and formative data sources (e.g., screening, interim measures, and progress monitoring).
	
	
	
	

	
	OVERALL  RATING  FOR TENET 4:
	
	
	
	

	Tenet 5 - Student Social and Emotional Developmental Health: The school community identifies, promotes, and supports social and emotional development by designing systems and experiences that lead to healthy relationships and a safe, respectful environment that is conducive to learning for all constituents.

	#
	Statement of Practice
	H
	E
	D
	I

	5.2
	The school leader establishes overarching systems and understandings of how to support and sustain student social and emotional developmental health and academic success.
	
	
	
	

	5.3
	The school articulates and systematically promotes a vision for social and emotional developmental health that is aligned to a curriculum or program that provides learning experiences and a safe and healthy school environment for families, teachers, and students.
	
	
	
	

	5.4
	All school stakeholders work together to develop a common understanding of the importance of their contributions in creating a school community that is safe, conducive to learning, and fostering of a sense of ownership for providing social and emotional developmental health supports tied to the school’s vision.
	
	
	
	

	5.5
	The school leader and student support staff work together with teachers to establish structures to support the use of data to respond to student social and emotional developmental health needs.
	
	
	
	

	
	OVERALL  RATING  FOR TENET 5:
	
	
	
	

	Tenet 6 - Family and Community Engagement: The school creates a culture of partnership where families, community members, and school staff work together to share in the responsibility for student academic progress and social-emotional growth and well-being.

	#
	Statement of Practice
	H
	E
	D
	I

	6.2
	The school leader ensures that regular communication with students and families fosters their high expectations for student academic achievement.
	
	
	
	

	6.3
	The school engages in effective planning and reciprocal communication with family and community stakeholders so that student strength and needs are identified and used to augment learning.
	
	
	
	

	6.4
	The school community partners with families and community agencies to promote and provide training across all areas (academic and social and emotional developmental health) to support student success.
	
	
	
	

	6.5
	The school shares data in a way that promotes dialogue among parents, students, and school community members centered on student learning and success and encourages and empowers families to understand and use data to advocate for appropriate support services for their children.
	
	
	
	

	
	OVERALL  RATING  FOR TENET 6:
	
	
	
	


	Tenet 2 - School Leader Practices and Decisions:  Visionary leaders create a school community and culture that lead to success, well-being, and high academic outcomes for all students via systems of continuous and sustainable school improvement. 
	Tenet Rating
	ENTER RATING

	DELETE THIS TEXT BEFORE MAKING THE REPORT FINAL – CUT AND PASTE THE SOP TO GO UNDER EITHER STRENGTHS OR AREAS FOR IMPROVEMENT.

The school has received a rating of Highly Effective/Effective/Developing/Ineffective (DELETE all but 1) for Tenet 2 – School Leader Practices and Decisions.
Debriefing Statement:  

Strengths: MOVE ANY SOP RATED EFFECTIVE OR HIGHLY EFFECTIVE TO THIS SECTION
Areas for Improvement: MOVE ANY SOP RATED DEVELOPING OR INEFFECTIVE TO THIS SECTION
2.2
The school has received a rating of ENTER HERE for this Statement of Practice:  The school leader ensures that the school community shares the Specific, Measurable, Ambitious, Results-oriented, and Timely (SMART) goals/mission, and long-term vision inclusive of core values that address the priorities outlined in the School Comprehensive Educational Plan (SCEP).

Recommendation: DELETE IF THE SOP IS RATED EFFECTIVE OR HIGHLY EFFECTIVE
2.3
The school has received a rating of ENTER HERE for this Statement of Practice:  Leaders make strategic decisions to organize programmatic, human, and fiscal capital resources.

Recommendation: DELETE IF THE SOP IS RATED EFFECTIVE OR HIGHLY EFFECTIVE
2.4
The school has received a rating of ENTER HERE for this Statement of Practice:  The school leader has a fully functional system in place aligned to the district's Annual Professional Performance Review (APPR) to conduct targeted and frequent observation and track progress of teacher practices based on student data and feedback. 

Recommendation: DELETE IF THE SOP IS RATED EFFECTIVE OR HIGHLY EFFECTIVE
2.5
The school has received a rating of ENTER HERE for this Statement of Practice:  Leaders effectively use evidence-based systems and structures to examine and improve critical individual and school-wide practices as defined in the SCEP (student achievement, curriculum and teacher practices; leadership development; community/family engagement; and student social and emotional developmental health).

Recommendation: DELETE IF THE SOP IS RATED EFFECTIVE OR HIGHLY EFFECTIVE
Delete this text before making the report final – 

The text for the SOPS should explain clearly why they have been awarded a particular score. It is important that the reader should be left in no doubt why a judgment was made. It is important that the reader understands why a higher score has not been awarded.
Concrete examples should be provided to support conclusions.  

Commentary should not be duplicated across the report.
The judgments should capture the efforts being made, along with whether or not those efforts are working (IMPACT)




	Tenet 3 - Curriculum Development and Support:  The school has rigorous and coherent curricula and assessments that are appropriately aligned to the Common Core Learning Standards (CCLS) for all students and are modified for identified subgroups in order to maximize teacher instructional practices and student-learning outcomes.
	Tenet Rating
	ENTER RATING

	DELETE ALL RED TEXT BEFORE MAKING THE REPORT FINAL

The school has received a rating of Highly Effective/Effective/Developing/Ineffective (DELETE all but 1) for Tenet 3 – Curriculum Development and Support.

Debriefing Statement:   

Strengths: MOVE ANY SOP RATED EFFECTIVE OR HIGHLY EFFECTIVE TO THIS SECTION
Areas for Improvement: MOVE ANY SOP RATED DEVELOPING OR INEFFECTIVE TO THIS SECTION
Areas for Improvement:

3.2
The school has received a rating of ENTER HERE for this Statement of Practice:  The school leader ensures and supports the quality implementation of a systematic plan of rigorous and coherent curricula appropriately aligned to the Common Core Learning Standards (CCLS) that is monitored and adapted to meet the needs of students. 

Recommendation: DELETE IF THE SOP IS RATED EFFECTIVE OR HIGHLY EFFECTIVE
3.3
The school has received a rating of ENTER HERE for this Statement of Practice:  Teachers develop and ensure that unit and lesson plans used include data-driven instruction (DDI) protocols that are appropriately aligned to the CCLS and NYS content standards and address student achievement needs. 

Recommendation: DELETE IF THE SOP IS RATED EFFECTIVE OR HIGHLY EFFECTIVE
3.4
The school has received a rating of ENTER HERE for this Statement of Practice:  The school leader and teachers have developed a comprehensive plan for teachers to partner within and across all grades and subjects to create interdisciplinary curricula targeting the arts, technology, and other enrichment opportunities. 

Recommendation: DELETE IF THE SOP IS RATED EFFECTIVE OR HIGHLY EFFECTIVE
3.5
The school has received a rating of ENTER HERE for this Statement of Practice:  Teachers implement a comprehensive system for using formative and summative assessments for strategic short and long-range curriculum planning that involves student reflection, tracking of, and ownership of learning.  

Recommendation: DELETE IF THE SOP IS RATED EFFECTIVE OR HIGHLY EFFECTIVE
Delete this text before making the report final – 

The text for the SOPS should explain clearly why they have been awarded a particular score. It is important that the reader should be left in no doubt why a judgment was made. It is important that the reader understands why a higher score has not been awarded.
Concrete examples should be provided to support conclusions.  

Commentary should not be duplicated across the report.
The judgments should capture the efforts being made, along with whether or not those efforts are working (IMPACT)



	Tenet 4 - Teacher Practices and Decisions:  Teachers engage in strategic practices and decision-making in order to address the gap between what students know and need to learn, so that all students and pertinent subgroups experience consistent high levels of engagement, thinking, and achievement.
	Tenet Rating
	ENTER RATING

	DELETE ALL RED TEXT BEFORE MAKING THE REPORT FINAL

The school has received a rating of Highly Effective/Effective/Developing/Ineffective (DELETE all but 1) for Tenet 4 – Teacher Practices and Decisions.

Debriefing Statement:   

Strengths: MOVE ANY SOP RATED EFFECTIVE OR HIGHLY EFFECTIVE TO THIS SECTION
Areas for Improvement: MOVE ANY SOP RATED DEVELOPING OR INEFFECTIVE TO THIS SECTION
4.2
The school has received a rating of ENTER HERE for this Statement of Practice:  School and teacher leaders ensure that instructional practices and strategies are organized around annual, unit, and daily lesson plans that address all student goals and needs.

Recommendation: DELETE IF THE SOP IS RATED EFFECTIVE OR HIGHLY EFFECTIVE
4.3
The school has received a rating of ENTER HERE for this Statement of Practice:  Teachers provide coherent, and appropriately aligned Common Core Learning Standards (CCLS)-based instruction that leads to multiple points of access for all students.

Recommendation: DELETE IF THE SOP IS RATED EFFECTIVE OR HIGHLY EFFECTIVE
4.4
The school has received a rating of ENTER HERE for this Statement of Practice:  Teachers and students work together to implement a program/plan to create a learning environment that is responsive to students’ varied experiences and tailored to the strengths and needs of all students.

Recommendation: DELETE IF THE SOP IS RATED EFFECTIVE OR HIGHLY EFFECTIVE
4.5
The school has received a rating of ENTER HERE for this Statement of Practice:  Teachers inform planning and foster student participation in their own learning process by using a variety of summative and formative data sources (e.g., screening, interim measures, and progress monitoring).

Recommendation: DELETE IF THE SOP IS RATED EFFECTIVE OR HIGHLY EFFECTIVE
Delete this text before making the report final – 

The text for the SOPS should explain clearly why they have been awarded a particular score. It is important that the reader should be left in no doubt why a judgment was made. It is important that the reader understands why a higher score has not been awarded.
Concrete examples should be provided to support conclusions.  

Commentary should not be duplicated across the report.
The judgments should capture the efforts being made, along with whether or not those efforts are working (IMPACT)



	Tenet 5 - Student Social and Emotional Developmental Health:  The school community identifies, promotes, and supports social and emotional development by designing systems and experiences that lead to healthy relationships and a safe, respectful environment that is conducive to learning for all constituents.
	Tenet Rating
	ENTER RATING

	DELETE ALL RED TEXT BEFORE MAKING THE REPORT FINAL

The school has received a rating of Highly Effective/Effective/Developing/Ineffective (DELETE all but 1) for Tenet 5 – Student Social and Emotional Developmental Health.

Debriefing Statement:   

Strengths: MOVE ANY SOP RATED EFFECTIVE OR HIGHLY EFFECTIVE TO THIS SECTION
Areas for Improvement: MOVE ANY SOP RATED DEVELOPING OR INEFFECTIVE TO THIS SECTION
5.2
The school has received a rating of ENTER HERE for this Statement of Practice:  The school leader establishes overarching systems and understandings of how to support and sustain student social and emotional developmental health and academic success.

Recommendation: DELETE IF THE SOP IS RATED EFFECTIVE OR HIGHLY EFFECTIVE
5.3
The school has received a rating of ENTER HERE for this Statement of Practice:  The school articulates and systematically promotes a vision for social and emotional developmental health that is aligned to a curriculum or program that provides learning experiences and a safe and healthy school environment for families, teachers, and students.

.

Recommendation: DELETE IF THE SOP IS RATED EFFECTIVE OR HIGHLY EFFECTIVE
5.4
The school has received a rating of ENTER HERE for this Statement of Practice: All school stakeholders work together to develop a common understanding of the importance of their contributions in creating a school community that is safe, conducive to learning, and fostering of a sense of ownership for providing social and emotional developmental health supports tied to the school’s vision.

Recommendation: DELETE IF THE SOP IS RATED EFFECTIVE OR HIGHLY EFFECTIVE
5.5
The school has received a rating of ENTER HERE for this Statement of Practice:  The school leader and student support staff work together with teachers to establish structures to support the use of data to respond to student social and emotional developmental health needs.

Recommendation: DELETE IF THE SOP IS RATED EFFECTIVE OR HIGHLY EFFECTIVE
Delete this text before making the report final – 

The text for the SOPS should explain clearly why they have been awarded a particular score. It is important that the reader should be left in no doubt why a judgment was made. It is important that the reader understands why a higher score has not been awarded.
Concrete examples should be provided to support conclusions.  

Commentary should not be duplicated across the report.
The judgments should capture the efforts being made, along with whether or not those efforts are working (IMPACT)



	Tenet 6 - Family and Community Engagement: The school creates a culture of partnership where families, community members, and school staff work together to share in the responsibility for student academic progress and social-emotional growth and well-being.
	Tenet Rating
	ENTER RATING

	DELETE ALL RED TEXT BEFORE MAKING THE REPORT FINAL

The school has received a rating of Highly Effective/Effective/Developing/Ineffective (DELETE all but 1) for Tenet 6 – Family and Community Engagement.

Debriefing Statement:   

Strengths: MOVE ANY SOP RATED EFFECTIVE OR HIGHLY EFFECTIVE TO THIS SECTION
Areas for Improvement: MOVE ANY SOP RATED DEVELOPING OR INEFFECTIVE TO THIS SECTION
6.2
The school has received a rating of ENTER HERE for this Statement of Practice:  The school leader ensures that regular communication with students and families fosters their high expectations for student academic achievement.

Recommendation: DELETE IF THE SOP IS RATED EFFECTIVE OR HIGHLY EFFECTIVE
6.3
The school has received a rating of ENTER HERE for this Statement of Practice:  The school engages in effective planning and reciprocal communication with family and community stakeholders so that student strength and needs are identified and used to augment learning.

.

Recommendation: DELETE IF THE SOP IS RATED EFFECTIVE OR HIGHLY EFFECTIVE
6.4
The school has received a rating of ENTER HERE for this Statement of Practice:  The school community partners with families and community agencies to promote and provide training across all areas (academic and social and emotional developmental health) to support student success.

Recommendation: DELETE IF THE SOP IS RATED EFFECTIVE OR HIGHLY EFFECTIVE
6.5
The school has received a rating of ENTER HERE for this Statement of Practice:  The school shares data in a way that promotes dialogue among parents, students, and school community members centered on student learning and success and encourages and empowers families to understand and use data to advocate for appropriate support services for their children.

Recommendation: DELETE IF THE SOP IS RATED EFFECTIVE OR HIGHLY EFFECTIVE
Delete this text before making the report final – 

The text for the SOPS should explain clearly why they have been awarded a particular score. It is important that the reader should be left in no doubt why a judgment was made. It is important that the reader understands why a higher score has not been awarded.
Concrete examples should be provided to support conclusions.  

Commentary should not be duplicated across the report.
The judgments should capture the efforts being made, along with whether or not those efforts are working (IMPACT)




Please review your report prior to submitting.  As part of this:

1. Please ensure that the conventions of the Style Guide are followed.  Common mistakes include:

a. Not writing out the names of acronyms the first time used

b. Using acronyms that are not commonly known
c. Using quotations to represent what multiple people have stated 
2. Review all Microsoft Word red and green underlines to make sure that they are not calling attention to spelling/grammar mistakes
PAGE  
2
District Name – School Name

Month Year

