Scoring Guide for District Leadership and Capacity

	Statements of Practice
	Sub-Statement of Practice
	Score
	Explanation

	District Leadership and Capacity
	
	H
	E
	D
	I
	

	Statement of Practice 1.1:

The district has a comprehensive approach for recruiting, evaluating and sustaining high-quality personnel that affords schools the ability to ensure success by addressing the needs of their community.
	A
	3
	2
	1
	0
	Statements pertaining to the school will not count against the district’s rating. All statements, other than the statements listed below, will count toward the school’s review. 

Individual ratings:

The ratings for the following statements of practice are based on three sub-statements (a, b & c): 1.1, 1.2, 1.4, 2.1, 3.1, 4.1 & 6.1. – Districts will earn an individual rating for each of the sub-statements listed above. Ratings will be earned by using the following formula:  

· Statements of practice that earn the same rating in two or more sub-statements will receive that rating (e.g., if sub-statements “a” & “b” equal H and sub-statement “c” equals E, the statement of practice will earn a rating of H).  

· If a district earns three different sub-statement ratings within a statement of practice, the district will receive the mid-level rating earned (e.g., if sub-statement “a” equals H, sub-statement “b” equals D and sub-statement “c” equals I, the statement of practice will ll be ents of practice are based on three sub-statements (a, b &c);  




























earn a rating of D).  

The ratings for the following statements of practice are based on two sub-statements (a & b): 1.3, 1.5 & 5.1. – A district that has earned the same rating in both sub-statements within a statement will receive that rating (e.g., if sub-statements “a” & “b” equal E, the statement of practice will earn a rating of E). If a district earns two different contiguous ratings for each of the sub-statements, the district will receive the lower rating (e.g., H & E = E or E & D = D or D & I = I). However, ratings that are not contiguous earn the mid-point rating (e.g., H & D = E or E & I = D or H & I = D).

Overall rating: 

The district will receive two overall ratings: Tenet 1 and Statements of Practice 2.1-6.1. Tenet 1 represents how the district has provided structures and systems to support schools. The rating for statements 2.1-6.1 will represent how the school community perceives the district’s efforts in supporting them in each tenet.  

Districts will earn ratings based on the following scores:

OVERALL RATING FOR TENET 1

Highly Effective

42 and above

Effective

22 – 41.5

Developing 

9 – 21

Ineffective

0 – 8.5

OVERALL RATING FOR TENETS 2.1 - 6.1

Highly Effective

42 and above

Effective

22 – 41.5

Developing 

9 – 21

Ineffective

0 – 8.5



	
	B
	3
	2
	1
	0
	

	
	C
	3
	2
	1
	0
	

	Statement of Practice 1.2:

The district is organized and allocates resources (financial, staff support, materials, etc.) in a way that leads to appropriate levels of support for schools based on the needs of the school community, which promotes school improvement and success.
	A
	3
	2
	1
	0
	

	
	B
	3
	2
	1
	0
	

	
	C
	3
	2
	1
	0
	

	Statement of Practice 1.3:

The district leadership has a comprehensive explicit theory of action about school culture that robustly communicates high expectations for addressing the needs of all constituents.
	A
	4.5
	3
	1.5
	0
	

	
	B
	4.5
	3
	1.5
	0
	

	Statement of Practice 1.4:

The district has a comprehensive plan to create, deliver and monitor professional development in all pertinent areas that is adaptive and tailored to the needs of individual schools.
	A
	3
	2
	1
	0
	

	
	B
	3
	2
	1
	0
	

	
	C
	3
	2
	1
	0
	

	Statement of Practice 1.5:

The district promotes a data-driven culture by providing strategies connected to best practices that all staff members and school communities are expected to be held accountable for implementing.
	A
	4.5
	3
	1.5
	0
	

	
	B
	4.5
	3
	1.5
	0
	

	Statement of Practice 2.1:

The district works collaboratively with the school to provide opportunities and supports for the school leader to create, develop and nurture a school environment that is responsive to the needs of the entire school community.
	A
	3
	2
	1
	0
	

	
	B
	3
	2
	1
	0
	

	
	C
	3
	2
	1
	0
	

	Statement of Practice 3.1:

The district works collaboratively with the school to provide opportunities and supports that are connected to the implementation of a comprehensive curriculum appropriately aligned to the Common Core Learning Standards (CCLS) and are inclusive of the arts, technology and other enrichment subjects in a data-driven culture.
	A
	3
	2
	1
	0
	

	
	B
	3
	2
	1
	0
	

	
	C
	3
	2
	1
	0
	

	Statement of Practice 4.1:

The district works collaboratively with the school to provide opportunities and supports for teachers to develop strategies and practices that lead to effective planning and account for student data, needs, goals, and levels of engagement.
	A
	3
	2
	1
	0
	

	
	B
	3
	2
	1
	0
	

	
	C
	3
	2
	1
	0
	

	Statement of Practice 5.1:

The district creates policy and works collaboratively with the school to provide opportunities and resources that positively support students’ social and emotional developmental health.
	A
	4.5
	3
	1.5
	0
	

	
	B
	4.5
	3
	1.5
	0
	

	Statement of Practice 6.1:

The district has a comprehensive family and community engagement strategic plan that states the expectations around creating and sustaining a welcoming environment for families, reciprocal communication, and establishing partnerships with community organizations and families.

	A
	3
	2
	1
	0
	

	
	B
	3
	2
	1
	0
	

	
	C
	3
	2
	1
	0
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