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	BEDS Code/DBN
	 

	District
	 

	District Address
	 

	Superintendent
	 

	Date(s) of Review
	

	Schools Discussed in this Report
	

	SED IIT Review Team
	Name
	Affiliation/Title

	SED Lead 
	
	

	Other SED Reviewer(s) (if  applicable)
	
	

	OEE (if approved by SED)
	
	

	Special Education School Improvement Specialist (SESIS) 
	
	

	Regional Bilingual Education Resource Network (RBE-RN) Representative
	
	


	District Information Sheet

	District Grade Configuration
	
	Total Student Enrollment
	
	%  Title 1 Population
	
	%  Attendance Rate
	

	

	% Free Lunch
	
	% Reduced Lunch
	
	% Student Sustainability
	
	% Limited English Proficient
	
	% Students with Disabilities
	

	Racial/Ethnic Origin of District Student Population

	% American Indian or Alaska Native
	
	% Black or African American
	
	% Hispanic or Latino
	
	% Asian, Native Hawaiian /Other Pacific Islander
	
	% White
	
	% Multi-racial
	

	Personnel

	Number Years Superintendent Assigned/ Appointed to District
	
	Number of Deputy Superintendents
	
	Average Years Deputy Superintendents in Role in the District
	
	# of Directors of Programs
	

	% of Teachers with No Valid Teaching Certificate in District
	
	% Teaching Out of Certification in District
	
	% Teaching with Fewer Than 3 Yrs. of Exp. in District 
	
	Average Teacher Absences in District
	

	Overall State Accountability Status (Mark applicable box with an X)

	District in 

Good Standing
	
	Focus

District
	
	Number of Focus Schools Identified by District
	
	Number of 

SIG (a) Recipient Schools

Number of 

SIG (g) Recipient Schools


	
	Number of Schools in Status
	

	
	
	
	
	
	
	
	
	
	

	

	% ELA Performance at levels 3 & 4
	
	% Mathematics Performance at levels 3 & 4
	
	% Science Performance at levels 3 & 4
	
	% 4 yr. Graduation Rate (for HS only)
	
	% 6 yr. Graduation Rate 

(for HS only)
	


	Did Not Meet Adequate Yearly Progress (AYP)  in ELA

	
	American Indian or Alaska Native
	
	Black or African American

	
	Hispanic or Latino
	
	Asian or Native Hawaiian/Other Pacific Islander

	
	White
	
	Multi-racial

	
	Students with Disabilities
	
	Limited English Proficient

	
	Economically Disadvantaged
	
	

	Did Not Meet Adequate Yearly Progress (AYP) in Mathematics

	
	American Indian or Alaska Native
	
	Black or African American

	
	Hispanic or Latino
	
	Asian or Native Hawaiian/Other Pacific Islander

	
	White
	
	Multi-racial

	
	Students with Disabilities
	
	Limited English Proficient

	
	Economically Disadvantaged
	
	

	Did Not Meet Adequate Yearly Progress (AYP) in Science

	
	American Indian or Alaska Native
	
	Black or African American

	
	Hispanic or Latino
	
	Asian or Native Hawaiian/Other Pacific Islander

	
	White
	
	Multi-racial

	
	Students with Disabilities
	
	Limited English Proficient

	
	Economically Disadvantaged
	
	

	Did Not Meet Adequate Yearly Progress (AYP) for Effective Annual Measurable Achievement Objective

	
	Limited English Proficiency


	Tenet 1 - District Leadership and Capacity: The district examines school systems and makes intentional decisions to identify and provide critical expectations, supports and structures in all areas of need so that schools are able to respond to their community and ensure that all students are successful.

	Mark an “X” in the box below the appropriate designation for each statement of practice (SOP), and indicate in the OVERALL RATING” row the final designation for the overall tenet rating.

	#
	Statement of Practice
	H
	E
	D
	I

	1.1
	The district has a comprehensive approach for recruiting, evaluating and sustaining high-quality personnel that affords schools the ability to ensure success by addressing the needs of their community.
	
	
	
	

	1.2
	The district is organized and allocates resources (financial, staff support, materials, etc.) in a way that leads to appropriate levels of support for schools based on the needs of the school community, which promotes school improvement and success.
	
	
	
	

	1.3
	The district leadership has a comprehensive explicit theory of action about school culture that robustly communicates high expectations for addressing the needs of all constituents.
	
	
	
	

	1.4
	The district has a comprehensive plan to create, deliver and monitor professional development in all pertinent areas that is adaptive and tailored to the needs of individual schools.
	
	
	
	

	1.5
	The district promotes a data-driven culture by providing strategies connected to best practices that all staff members and school communities are expected to be held accountable for implementing.
	
	
	
	

	
	OVERALL RATING FOR TENET 1:

	
	
	
	

	Tenet 2 - School Leader Practices and Decisions: Visionary leaders create a school community and culture that lead to success, well-being and high academic outcomes for all students via systems of continuous and sustainable school improvement.

	#
	Statement of Practice
	H
	E
	D
	I

	2.1
	The district works collaboratively with the school to provide opportunities and supports for the school leader to create, develop and nurture a school environment that is responsive to the needs of the entire school community.
	
	
	
	

	Tenet 3 - Curriculum Development and Support: The school has rigorous and coherent curricula and assessments that are appropriately aligned to the Common Core Learning Standards (CCLS) for all students and are modified for identified subgroups in order to maximize teacher instructional practices and student learning outcomes.

	#
	Statement of Practice
	H
	E
	D
	I

	3.1
	The district works collaboratively with the school to provide opportunities and supports that are connected to the implementation of a comprehensive curriculum appropriately aligned to the Common Core Learning Standards (CCLS) and are inclusive of the arts, technology and other enrichment subjects in a data-driven culture.


	
	
	
	

	Tenet 4 - Teacher Practices and Decisions: Teachers engage in strategic practices and decision-making in order to address the gap between what students know and need to learn so that all students and pertinent subgroups experience consistent high levels of engagement, thinking and achievement.

	#
	Statement of Practice
	H
	E
	D
	I

	4.1
	The district works collaboratively with the school to provide opportunities and supports for teachers to develop strategies and practices that lead to effective planning and account for student data, needs, goals, and levels of engagement.

	
	
	
	

	Tenet 5 - Student Social and Emotional Developmental Health: The school community identifies, promotes, and supports social and emotional development by designing systems and experiences that lead to healthy relationships and a safe, respectful environment that is conducive to learning for all constituents.

	#
	Statement of Practice
	H
	E
	D
	I

	5.1
	The district creates policy and works collaboratively with the school to provide opportunities and resources that positively support students’ social and emotional developmental health.

	
	
	
	

	Tenet 6 - Family and Community Engagement: The school creates a culture of partnership where families, community members and school staff work together to share in the responsibility for student academic progress and social-emotional growth and well-being.

	#
	Statement of Practice
	H
	E
	D
	I

	6.1
	The district has a comprehensive family and community engagement strategic plan that states the expectations around creating and sustaining a welcoming environment for families, reciprocal communication, and establishing partnerships with community organizations and families.
	
	
	
	


District Review Narrative:

	Tenet 1 - District Leadership and Capacity: The district examines school systems and makes intentional decisions to identify and provide critical expectations, supports and structures in all areas of need so that schools are able to respond to their community and ensure that all students are successful.

	Debriefing Statement:  


	Statement of Practice 1.1: The district has a comprehensive approach for recruiting, evaluating and sustaining high-quality personnel that affords schools the ability to ensure success by addressing the needs of their community.

	Strength:
Area for Improvement:


	Statement of Practice 1.2: The district is organized and allocates resources (financial, staff support, materials, etc.) in a way that leads to appropriate levels of support for schools based on the needs of the school community, which promotes school improvement and success.

	Strength:
Area for Improvement:


	Statement of Practice 1.3: The district leadership has a comprehensive explicit theory of action about school culture that robustly communicates high expectations for addressing the needs of all constituents.

	Strength:
Area for Improvement:


	Statement of Practice 1.4: The district has a comprehensive plan to create, deliver and monitor professional development in all pertinent areas that is adaptive and tailored to the needs of individual schools.

	Strength:
Area for Improvement:


	Statement of Practice 1.5: The district promotes a data-driven culture by providing strategies connected to best practices that all staff members and school communities are expected to be held accountable for implementing.

	Strength:
Area for Improvement:



This section provides a narrative that communicates how school communities perceive the support provided by the district.

	Tenet 2 - School Leader Practices and Decisions 
Statement of Practice (SOP) 2.1: The district works collaboratively with the school to provide opportunities and supports for the school leader to create, develop and nurture a school environment that is responsive to the needs of the entire school community.
	SOP Rating
	

	Strength:
Area for Improvement:



	Tenet 3 - Curriculum Development and Support 
Statement of Practice (SOP) 3.1: The district works collaboratively with the school to provide opportunities and supports that are connected to the implementation of a comprehensive curriculum appropriately aligned to the Common Core Learning Standards (CCLS) and are inclusive of the arts, technology and other enrichment subjects in a data-driven culture.
	SOP Rating
	

	Strength:
Area for Improvement:


	Tenet 4 - Teacher Practices and Decisions 
Statement of Practice (SOP) 4.1: The district works collaboratively with the school to provide opportunities and supports for teachers to develop strategies and practices that lead to effective planning and account for student data, needs, goals, and levels of engagement.
	SOP Rating
	  

	Strength:
Area for Improvement:


	Tenet 5- Student Social and Emotional Developmental Health 
Statement of Practice (SOP) 5.1: The district creates policy and works collaboratively with the school to provide opportunities and resources that positively support students’ social and emotional developmental health.
	SOP Rating
	    

	Strength:
Area for Improvement:


	Tenet 6 - Family and Community Engagement 
Statement of Practice (SOP) 6.1: The district has a comprehensive family and community engagement strategic plan that states the expectations around creating and sustaining a welcoming environment for families, reciprocal communication, and establishing partnerships with community organizations and families.
	SOP Rating
	    

	Strength: 
Area for Improvement:
· 


SYNTHESIS OF STRENGTHS ACROSS ALL SCHOOLS REVIEWED IN THE DISTRICT:
Tenet 2: School Leader Practices and Decisions

Tenet 3:  Curriculum Development and Support

Tenet 4: Teacher Practices and Decisions

Tenet 5: Student Social and Emotional Developmental Health

Tenet 6: Family and Community Engagement

SYNTHESIS OF RECOMMENDATIONS ACROSS ALL SCHOOLS REVIEWED IN THE DISTRICT:
Tenet 2: School Leader Practices and Decisions

Tenet 3:  Curriculum Development and Support

Tenet 4: Teacher Practices and Decisions

Tenet 5: Student Social and Emotional Developmental Health

Tenet 6: Family and Community Engagement

DISTRICT LEVEL RECOMMENDATIONS:
Tenet 1: District Leadership and Capacity

In order for the District’s strategy and practices to fully align with the concepts in the Effective column of Tenet 1, the District should:
·  1.1:   
· 1.2:   
· 1.3:  
· 1.4:  
· 1.5:  
· 1.6:  
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