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	%
	Student Sustainability
	%
	Limited English Proficient
	%
	Students with Disabilities
	%

	Racial/Ethnic Origin of District Student Population

	American Indian or Alaska Native
	%
	Black or African American
	%
	Hispanic or Latino
	%
	Asian or Native Hawaiian /Other Pacific Islander
	%
	White
	%
	Multi-racial
	%

	Personnel

	Number Years Superintendent Assigned/Appointed to District
	
	Number of Deputy Superintendents
	
	Average Years Dep. Superintendents in Role in the District
	
	# of Directors of Programs
	

	% of Teachers with No Valid Teaching Certificate in District
	
	% Teaching Out of Certification in District
	
	% Teaching with Fewer Than 3 Yrs. of Exp. in District 
	
	Average Teacher Absences in District
	

	Overall State Accountability Status (Mark applicable box with an X)

	District in 

Good Standing
	
	Focus

District
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	American Indian or Alaska Native
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DELETE THIS TEXT BEFORE MAKING THE REPORT FINAL – DOUBLE CLICK ON THE GREY BOX AND UNDER DEFAULT VALUE SELECT “CHECKED” TO ENABLE AN “X” IN THE BOX BELOW THE RATING FOR EACH SOP.  
	Tenet 1 - District Leadership and Capacity: The district examines school systems and makes intentional decisions to identify and provide critical expectations, supports and structures in all areas of need so that schools are able to respond to their community and ensure that all students are successful.

	#
	Statement of Practice
	H
	E
	D
	I

	1.1
	The district has a comprehensive approach for recruiting, evaluating, and sustaining high-quality personnel that affords schools the ability to ensure success by addressing the needs of their community.
	
	
	
	

	1.2
	The district leadership has a comprehensive and explicit theory of action about school culture that communicates high expectations for addressing the needs of all constituents.
	
	
	
	

	1.3
	The district is organized and allocates resources (financial, staff support, materials, etc.) in a way that aligns appropriate levels of support for schools based on the needs of the school community.
	
	
	
	

	1.4
	The district has a comprehensive plan to create, deliver and monitor professional development in all pertinent areas that is adaptive and tailored to the needs of individual schools.
	
	
	
	

	1.5
	The district promotes a data-driven culture by providing strategies connected to best practices that all staff members and school communities are expected to be held accountable for implementing.
	
	
	
	

	
	OVERALL  RATING  FOR TENET 1:
	
	
	
	

	Tenet 2 - School Leader Practices and Decisions: Visionary leaders create a school community and culture that lead to success, well-being and high academic outcomes for all students via systems of continuous and sustainable school improvement.

	#
	Statement of Practice
	H
	E
	D
	I

	2.1
	The district works collaboratively with the school to provide opportunities and supports for the school leader to create, develop and nurture a school environment that is responsive to the needs of the entire school community.
	
	
	
	

	Tenet 3 - Curriculum Development and Support: The school has rigorous and coherent curricula and assessments that are appropriately aligned to the Common Core Learning Standards (CCLS) for all students and are modified for identified subgroups in order to maximize teacher instructional practices and student-learning outcomes.

	#
	Statement of Practice
	H
	E
	D
	I

	3.1
	The district works collaboratively with the school(s) to ensure CCLS curriculum that provide 21st Century and College and Career Readiness skills in all content areas and provides fiscal and human resources for  implementation.
	
	
	
	

	Tenet 4 - Teacher Practices and Decisions: Teachers engage in strategic practices and decision-making in order to address the gap between what students know and need to learn, so that all students and pertinent subgroups experience consistent high levels of engagement, thinking, and achievement.

	#
	Statement of Practice
	H
	E
	D
	I

	4.1
	The district works collaboratively with the school to provide opportunities and supports for teachers to develop strategies and practices and addresses effective planning and account for student data, needs, goals, and levels of engagement.
	
	
	
	

	Tenet 5 - Student Social and Emotional Developmental Health: The school community identifies, promotes, and supports social and emotional development by designing systems and experiences that lead to healthy relationships and a safe, respectful environment that is conducive to learning for all constituents.

	#
	Statement of Practice
	H
	E
	D
	I

	5.1
	The district creates policy and works collaboratively with the school to provide opportunities and resources that positively support students’ social and emotional developmental health.
	
	
	
	

	Tenet 6 - Family and Community Engagement: The school creates a culture of partnership where families, community members, and school staff work together to share in the responsibility for student academic progress and social-emotional growth and well-being.

	#
	Statement of Practice
	H
	E
	D
	I

	6.1
	The district has a comprehensive family and community engagement strategic plan that states the expectations around creating and sustaining a welcoming environment for families, reciprocal communication, and establishing partnerships with community organizations and families.
	
	
	
	


District Review Narrative:

	Tenet 1 - District Leadership and Capacity: The district examines school systems and makes intentional decisions to identify and provide critical expectations, supports and structures in all areas of need so that schools are able to respond to their community and ensure that all students are successful.
	Overall

Tenet

Rating


	ENTER RATING

	

	Statement of Practice 1.1: The district has a comprehensive approach for recruiting, evaluating, and sustaining high-quality personnel that affords schools the ability to ensure success by addressing the needs of their community.
	Tenet Rating
	ENTER RATING

	DELETE THIS TEXT BEFORE MAKING THE REPORT FINAL – ENTER THE FINDINGS & EVIDENCE RELATED TO EITHER THE STRENGTHS OR AREAS FOR IMPROVEMENT.  THE IMPACT SHOULD CORRESPOND TO THE RATING.
Debriefing Statement:  

Strengths:
Areas for Improvement:


	Statement of Practice  1.2.: The district leadership has a comprehensive and explicit theory of action about school culture that communicates high expectations for addressing the needs of all constituents.
	Tenet Rating
	ENTER RATING

	DELETE THIS TEXT BEFORE MAKING THE REPORT FINAL – ENTER THE FINDINGS & EVIDENCE RELATED TO EITHER THE STRENGTHS OR AREAS FOR IMPROVEMENT.  THE IMPACT SHOULD CORRESPOND TO THE RATING.
Debriefing Statement:  

Strengths:
Areas for Improvement:


	Statement of Practice 1.3: The district is organized and allocates resources (financial, staff support, materials, etc.) in a way that aligns appropriate levels of support for schools based on the needs of the school community.
	Tenet Rating
	ENTER RATING

	DELETE THIS TEXT BEFORE MAKING THE REPORT FINAL – ENTER THE FINDINGS & EVIDENCE RELATED TO EITHER THE STRENGTHS OR AREAS FOR IMPROVEMENT.  THE IMPACT SHOULD CORRESPOND TO THE RATING.
Debriefing Statement:  

Strengths:
Areas for Improvement:


	Statement of Practice 1.4: The district has a comprehensive plan to create, deliver and monitor professional development in all pertinent areas that is adaptive and tailored to the needs of individual schools.
	Tenet Rating
	ENTER RATING

	DELETE THIS TEXT BEFORE MAKING THE REPORT FINAL – ENTER THE FINDINGS & EVIDENCE RELATED TO EITHER THE STRENGTHS OR AREAS FOR IMPROVEMENT.  THE IMPACT SHOULD CORRESPOND TO THE RATING.
Debriefing Statement:  

Strengths:
Areas for Improvement:


	Statement of Practice 1.5: The district promotes a data-driven culture by providing strategies connected to best practices that all staff members and school communities are expected to be held accountable for implementing.
	Tenet Rating
	ENTER RATING

	DELETE THIS TEXT BEFORE MAKING THE REPORT FINAL – ENTER THE FINDINGS & EVIDENCE RELATED TO EITHER THE STRENGTHS OR AREAS FOR IMPROVEMENT.  THE IMPACT SHOULD CORRESPOND TO THE RATING.
Debriefing Statement:  

Strengths:
Areas for Improvement:



This section provides a narrative that communicates how school communities perceive the support provided by the district.

	Statement of Practice 2.1 - School Leader Practices and Decisions: The district works collaboratively with the school to provide opportunities and supports for the school leader to create, develop and nurture a school environment that is responsive to the needs of the entire school community.
	Tenet Rating
	ENTER RATING

	DELETE THIS TEXT BEFORE MAKING THE REPORT FINAL – ENTER THE FINDINGS & EVIDENCE RELATED TO EITHER THE STRENGTHS OR AREAS FOR IMPROVEMENT.  THE IMPACT SHOULD CORRESPOND TO THE RATING.
Strengths:
Areas for Improvement:



	Statement of Practice 3.1 - Curriculum Development and Support: The district works collaboratively with the school(s) to ensure CCLS curriculum that provide 21st Century and College and Career Readiness skills in all content areas and provides fiscal and human resources for  implementation.
	Tenet Rating
	ENTER RATING

	DELETE THIS TEXT BEFORE MAKING THE REPORT FINAL – ENTER THE FINDINGS & EVIDENCE RELATED TO EITHER THE STRENGTHS OR AREAS FOR IMPROVEMENT.  THE IMPACT SHOULD CORRESPOND TO THE RATING.
Strengths:
Areas for Improvement:


	Statement of Practice 4.1 - Teacher Practices and Decisions: The district works collaboratively with the school to provide opportunities and supports for teachers to develop strategies and practices and addresses effective planning and account for student data, needs, goals, and levels of engagement.
	Tenet Rating
	ENTER RATING

	DELETE THIS TEXT BEFORE MAKING THE REPORT FINAL – ENTER THE FINDINGS & EVIDENCE RELATED TO EITHER THE STRENGTHS OR AREAS FOR IMPROVEMENT.  THE IMPACT SHOULD CORRESPOND TO THE RATING.
Strengths:
Areas for Improvement:


	Statement of Practice 5.1 - Student Social and Emotional Developmental Health: The district creates policy and works collaboratively with the school to provide opportunities and resources that positively support students’ social and emotional developmental health.
	Tenet Rating
	ENTER RATING

	DELETE THIS TEXT BEFORE MAKING THE REPORT FINAL – ENTER THE FINDINGS & EVIDENCE RELATED TO EITHER THE STRENGTHS OR AREAS FOR IMPROVEMENT.  THE IMPACT SHOULD CORRESPOND TO THE RATING.
Strengths:
Areas for Improvement:


	Statement of Practice 6.1 - Family and Community Engagement: The district has a comprehensive family and community engagement strategic plan that states the expectations around creating and sustaining a welcoming environment for families, reciprocal communication, and establishing partnerships with community organizations and families.
	Tenet Rating
	ENTER RATING

	DELETE THIS TEXT BEFORE MAKING THE REPORT FINAL – ENTER THE FINDINGS & EVIDENCE RELATED TO EITHER THE STRENGTHS OR AREAS FOR IMPROVEMENT.  THE IMPACT SHOULD CORRESPOND TO THE RATING.
Strengths:
Areas for Improvement:



Synthesis of Strengths across All Schools Reviewed in the District:

Synthesis of Recommendations across All Schools Reviewed in the District: 

DISTRICT LEVEL RECOMMENDATIONS:

In order for the District's strategy and practices to align with the concepts in the Effective column of the Tenets the District should:
Tenet 1: District Leadership and Capacity

· 1.1:  

· 1.2:  

· 1.3:  

· 1.4:  

· 1.5:  

Tenet 2: School Leader Practices and Decisions

· 2.1:  

Tenet 3:  Curriculum Development and Support

· 3.1:  

Tenet 4: Teacher Practices and Decisions

· 4.1:  

Tenet 5: Student Social and Emotional Developmental Health

· 5.1:  

Tenet 6: Family and Community Engagement
· 6.1:  

District Name

Month Year of Review
12

