[bookmark: _GoBack]Amendment Regarding Providing Schools and Districts with “Full Credit” on the Performance Index for each Student who passes ELA and Math exams and a Board of Regents approved Career and Technical Education Assessment

Flexibility Element(s) Affected by the Amendment
2.B - Set Ambitious But Achievable Annual Measureable Objectives (p. 92 -97 of New York’s ESEA Waiver Renewal Request)

2.C.i – Describe the SEA’s methodology for identifying highest performing and high progress schools as reward schools. (p.98 – 101 of New York’s ESEA Waiver Renewal Request) 

Brief Description of the Element as Originally Approved
Pursuant to Commissioner’s Regulations 100.18 and New York’s approved Elementary and Secondary Education Act (ESEA) Flexibility Waiver schools and districts earn “full credit” in the English language arts and mathematics Performance Index when a student achieves a score indicating college- and career-readiness (i.e., Level 3), which is defined currently as a score of 75 or higher on the Regents Comprehensive Examination in English Language Arts or a score of 80 or higher on a Regents examination in mathematics. 
 
Also in accordance with New York’s ESEA Flexibility waiver, in order for a high school to qualify as a Reward School the school must exceed either the State average for students graduating with Regents diplomas with advanced designation or CTE endorsements. 

Brief Description of the Requested Amendment
The New York State Education Department proposes to revise the computation of New York’s High School Performance Index so that a student who passes the Regents examinations in English language arts, mathematics, science and two social studies examinations, and a  Regent’s Technical Assessment Advisory Panel-recommended technical assessment (see attached list) will receive a college and career ready designation and earn a school and district “full credit” on the High School Performance Index in English language arts and mathematics, even if such student did not achieve 75/80 (i.e., Level 3) or higher on the associated Regents examinations. 

Rationale
At the October 2012 P-12 Education Committee meeting a study was commissioned with Stephen Hamilton at Cornell and William Symonds at Harvard to identify 10-25 assessments that are of sufficient quality and rigor to serve in place of a NYS Regents examination for student enrolled in rigorous CTE programs. Mr. Hamilton and Mr. Symonds served as members of the Technical Assessment Review Panel, a group charged with developing a methodology for determining comparability of a select group of CTE technical assessments with Regents examinations. 

The panel used four criteria for determining comparability of technical assessments: 
 
1. The assessment provides credible evidence that the student is college and career ready. Following are some sources of credibility: 
(a) The assessment is recognized by employers in an industry sector. Ideally, a passing score provides a credential that will qualify the student for at least entry-level employment in the industry. Priority will be given to nationally-recognized credentials. 
(b) If the assessment is normally completed at the postsecondary level, a cut score has been established for high school students that signifies the student is ready to take credit-bearing courses at the postsecondary level. 
(c) The assessment is widely recognized by postsecondary institutions within New York, for admissions and/or credit. 
 
2. The assessment includes academic as well as technical learning. The following factors are considered: 
(a) The examination covers a broad range of learning. Narrow technical examinations are not by themselves sufficient. Breadth may be achieved by “bundling” multiple examinations. 
(b) The examination measures some of the knowledge and skills that comprise the Common Core State Standards, such as reading of technical materials or application of mathematical principles. 
(c) The rigor of the assessment is comparable to that of Regents examinations. 
 
3. The assessment is for an occupation in a career cluster that is recognized by the 
State Education Department and is of clear economic value to the state of New 
York. The following factors are considered: 
(a) The occupation is in high demand, meaning that a significant number of people are already employed in the occupation and/or that employment is increasing. 
(b) The occupation generally pays experienced workers “a living wage.” At the very least, entry-level workers are paid above the minimum wage. 
(c) The number of students eligible to take this assessment is large enough to warrant the Regents’ recognition. 
 
4. The assessment meets the following technical requirements: 
(a) The examination is aligned with existing knowledge and practice and updated regularly (every four years in most cases). 
(b) The examination has acceptable psychometric properties. It is properly validated and free from ethnic or gender bias. A technical manual meeting testing industry standards is available for public inspection. (c) The examination questions are secure and administration oversight comparable to a Regents examination. 
(d) The organization responsible for the examination is considered credible by the State Education Department; e.g., makes standards publicly available, trains proctors, is affiliated with trade groups, provides data for instructional improvement, responds quickly to technical concerns and user questions. 
 
The list of identified CTE assessments that met the outlined requirements is attached.
These findings were delivered to the Chancellor’s Blue Ribbon Commission at a July 2, 2013 convening of the Commission. Members of the Commission strongly agreed with the Panel’s conclusion that recognizing high-quality CTE examinations would raise the bar for high school graduation. These examinations often require a higher level of academic proficiency than passing a Regents exam with a score of 65 percent. The research report presented by the Panel goes on to say, “CTE examinations that tangibly demonstrate college readiness – in the sense that postsecondary institutions grant course credit, advanced standing or admission to students who pass the examination – should be recognized as holding students to a higher standard than Regents examinations using 65% as a passing score.” Recognizing CTE exams would also encourage students to earn certificates that demonstrate to industry employers that they are “career ready.” Unfortunately, the current Regents examinations do not provide a comprehensive measure of career readiness.  Giving schools and districts accountability credit for such performance would eliminate any disincentives within the accountability system for schools and districts to encourage students (especially students from underserved populations) to participate in such programs. 

Students who demonstrate college and career readiness by passing rigorous CTE examinations in one of the 13 Blue Ribbon Panel-approved CTE content areas for a variety of reasons may not have passed the Regents examinations in English language arts and a Regents examination in mathematics at a level that earns their school and district “full credit” for these students’ performance on the High School Performance Index used for institutional accountability. In these cases, schools and districts are not receiving appropriate acknowledgement for the efforts that have been made to successfully prepare students for college and careers as demonstrated by students passing rigorous CTE examinations and completing the associated CTE coursework. 

The effect of this change is expected to be modest.  For the 2009 4-year accountability cohort there were 3,570 students who passed a CTE examination and whose highest Regents examination score in either English language arts and/or mathematics was at Level 2.  This represents 1.6% of the members of the accountability cohort.  However, at present, the Department’s information system does not indicate whether a student passed any of the 13 Blue Ribbon Panel approved assessments or another CTE examination. Therefore, the actual number of students whose score would have been adjusted is something less than 1.6%.  If this amendment is approved, SED will begin to collect information on the specific CTE examination that a student has passed.  Therefore, we estimate the change in the high school Performance Indices in ELA and  math will likely increase by no more than one index point if this change is implemented.

Process for Consulting with Stakeholders, Summary of Comments, and Changes made as a Result
The proposed amendment was posted to the Department website for public comment. Public comment on the amendment was accepted between June XX, 2014 and June XX, 2014.  Notices that public comments were being accepted were posted on the State Education Department’s website as well as on the websites of the Office of P-12 Education and the Office of Accountability. In addition, the Office of Accountability emailed notification regarding the opportunity to comment to New York State District Superintendents, superintendents of school districts, charter and nonpublic school principals, district Title I directors, and to members of the ESEA Think Tank. Other Department offices also shared the notification with list serves that they maintain.


Rigorous CTE examinations in 13 Blue Ribbon Panel-approved 
CTE Content Areas

1. The ProStart National Certificate of Achievement 
· National program that is administered by the National Restaurant Association’s Education Foundation. 

2. ASE Student Certification 
· The National Institute for Automotive Service Excellence (ASE) administers a set of examinations to qualify automotive technicians. 

3. A+ Certification 
· CompTIA was created by a consortium of IT corporations including Microsoft, HP, Cisco, Dell, and Intel to certify technicians. 

4. Network+ Certification 
· Passing A+ is a pre-requisite for taking Network+, also from CompTIA. Students who pass are qualified for IT employment in positions such as network administrator, network technician, network installer, help desk technician, and IT cable installer. 

5. National Institute of Metal Working (NIMS) Skills Certification 
· Industry-written and industry-validated, and subject to regular, periodic reviews under the procedures accredited and audited by the American National Standards Institute (ANSI). 

6. PrintED 
· Based on industry standards for graphic communications courses of study at the secondary and postsecondary levels, PrintED is a national accreditation program created by the Graphic Arts Education and Research Foundation. 

7. Student Electronics Technician 
· The SET Certification was developed by the Electronic Technicians Association (ETA) for high school students and entry-level technicians. 

8. Carpentry Level-1 Certification 
· This is one of many certifications sponsored by the National Center for Construction Education and Research (NCCER). 

9. Assessment of Skills and Knowledge for Business (A*S*K) 
· This set of examinations was developed by the Assessment of Skills and Knowledge for Business Institute with technical assistance from NOCTI. 

10. Advertising and Design (NOCTI) 
· This test is designed for program completers and entry-level employees in the advertising and design field, measuring knowledge and skills in such topics as design theory and application, color theory and application, drawing and digital illustration, photography, typography, multimedia, digital image manipulation, production and printing, computer literacy, and communication skills. 

11. Accounting – Basic (NOCTI) 
· This test is designed for program completers and entry-level employees in the accounting/bookkeeping field, measuring knowledge and skills in such topics as general accounting knowledge, journalizing, posting, payroll preparation, cash and banking procedures, merchandise inventory, completion of accounting cycle, identification and application of source data, use of mechanical and electronic accounting devices, and data security. 

12. Agricultural Mechanics (NOCTI) 
· This test is designed for program completers and entry-level employees in the agricultural mechanics field, measuring knowledge and skills in such topics as general safety, welding and mechanics, power and machinery, electrical power and process, agricultural structures, agribusiness, and environmental and natural resource systems. 

13. Hospitality Management – Food and Beverage (NOCTI) 
· This test is designed for program completers and entry-level employees in the hotel management field, measuring knowledge and skills in such topics as understanding of the hospitality industry, guest relations and concierge duties, opening and settling financial transactions, safety and security, legal and ethical responsibilities, marketing and sales, travel and tourism, hotel restaurant management, and food and beverage service. 


