ﬂ Entry 1 School Information

Created: 06/26/2017 » Last updated: 07/25/2017

Please be advised that you will need to complete this cover page (including signatures) before all of the
other tasks assigned to you by your authorizer are visible on your task page. While completing this task,
please ensure that you select the correct authorizer (as of June 30, 2017) or you may not be assigned
the correct tasks.

a. SCHOOL NAME AND BEDS# SCHOOL IN THE SQUARE PUBLIC CS (REGENTS)

(Select name from the drop down menu)

b. CHARTER AUTHORIZER Regents-Authorized Charter School

(For technical reasons, please re-select
authorizer name from the drop down
menu).

c. DISTRICT / CSD OF LOCATION NYCCSD6

dl. SCHOOL INFORMATION

PRIMARY ADDRESS PHONE NUMBER FAX NUMBER EMAIL ADDRESS

120 Wadsworth Ave.
New York, NY 10033

d2. PHONE CONTACT NUMBER FOR AFTER HOURS EMERGENCIES

Contact Name Monica Merchant

Title Director of Operations

Emergency Phone Number (###-###- _
HH#HH)

e. SCHOOL WEB ADDRESS (URL) https://schoolinthesquare.org/

f. DATE OF INITIAL CHARTER 12/2015
g. DATE FIRST OPENED FOR 09/2016
INSTRUCTION
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https://schoolinthesquare.org/

hl. APPROVED SCHOOL MISSION (Regents, NYCDOE, and Buffalo BOE authorized
schools only)

MISSION STATEMENT

School in the Square (S2) engages, educates and empowers adolescents in Washington Heights to
respond mindfully and creatively to life’s opportunities and challenges. S2 draws its name from the
concept of the public square, where communities come together to solve problems and celebrate
successes. We envision S2 as a place where students, families and educators are seen, heard and
inspired, and where students build the academic foundations, emotional intelligence and leadership skills
necessary to excel in college and professional life. In line with our commitment to equity and diversity,
S2 is dedicated to serving all students by providing a differentiated and inclusive learning environment.

h2. KEY DESIGN ELEMENTS (Regents, NYCDOE, and Buffalo BOE authorized schools
only)

KEY DESIGN ELEMENTS (Brief description of Key design elements are those general aspects of
the school that are innovative or unique to the school’s mission and goals, are core to the
school’s overall design, and are critical to its success. The design elements may include a
specific content area focus; unique student populations to be served; specific educational
programs or pedagogical approaches; unique calendar, schedule, or configurations of students
and staff; and/or innovative organizational structures and systems.

Variable 1 Pillar 1: Rigorous Curriculum
S2 will offer a Common Core aligned program of study in
ELA, mathematics, science, social studies, and the arts that
encourages critical thinking and cogent communication. We
will create a high-performing school by combining our
emphasis on academic disciplines with a school culture that
values every member of our community.
In-Depth, Immersive, and Extended Learning Experiences. S2
provides time and opportunity for thoughtful work on specific
problems and sets of learning tasks, gradually providing
deeper immersion in particular disciplines. Our schedule
creates long blocks of learning time, ranging from 60-90
minutes, to enable students to use their knowledge and skills
to engage with significant and meaningful problems and
achieve mastery. Core class blocks will allow for highly
effective instructional strategies such as workshop time,
small-group discussions, personalized learning sessions,
blended instruction, and project-based learning. Our school
year calendar includes SummerFocus and SummerBridge
programs for all students in July and August. These sessions
will enable us to get to know our students, assess them, and
support them in learning how to be successful at S2.
Students will engage in activities and mini-projects that
preview the upcoming year’s themes and curriculum.
S2 will extend learning beyond the conventional classroom
through strategic partnerships with outside organizations.
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The Director of Expanded Learning and Partnerships will lead
this effort. Through this these partnerships, students will
gain a clearer vision of future possibilities while forging a
stronger commitment to their community and city.

Our school day runs from 9am to 5pm--1.5 hours longer than
mandated--with an optional early bird homework/reading
club with breakfast beginning at 8am. Our 187-day school
calendar provides 10 additional days of learning for students
and 18 additional days of assessment, teaching, and PD for
educators.

Personalized Learning. Personalized learning will enhance
success in our core curriculum courses. Based on district
data and our experience, we expect many students will
come to S2 with widely varying levels of reading, writing,
and math proficiency. No amount of in-class accommodation
alone will sufficiently remediate seriously lagging skill. Key
academic skills will be targeted in Personalized Learning
Time (PLT), offered four times per week.

PLT provides students with targeted instruction in math and
literacy to address gaps and provide enrichment as needed.
This instruction, often provided in small groups but also
through tutoring, assistive technology, and independent
projects, will ensure students can read with the insight
required to analyze and effectively respond to texts across
disciplines and develop understanding of key mathematical
concepts and their applications to real-life problems.
Students will complete diagnostic and interim assessments
that measure development of core literacy and numeracy
skills. Teachers and the Director of Curriculum and
Instruction (DCI) will analyze and interpret this data during
collaborative work periods and create timely programming
for groups of students who present similar needs or
strengths and will monitor progress of students to determine
the efficacy of supplemental instruction and interventions.
PLT will be customized to students’ strengths, needs, and
goals.

Personalized and inclusive learning experiences that
integrate challenging content and well- developed learning
strategies will prepare ELLs and SWDs to think critically,
solve problems, and communicate in the language(s) of
instruction. Our licensed special education teachers will
support student inclusion and will work collaboratively with
general education colleagues to increase engagement and
expectations for learning, improve social interactions, and
adapt curriculum and practice to different learning styles.
Students in the Square. Forums held every two weeks in the
school’s “square” will give students varied and authentic
opportunities to contribute to the school environment and
have a voice in decisions. S2 students will come together
with staff to practice democracy through analyzing critical
issues at school and in society at large, developing problem
solving, leadership, and public speaking skills.
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Variable 2

Facing History and Ourselves will provide ongoing support in
creating the curriculum, building in multicultural awareness
practices and emphasizing perspective taking. Forum will
alternate weekly with Debate Workshop, a course designed
to provide students with regular opportunities to practice
civic skills—public speaking, logical argument, close
listening, collaboration—as well as provide a venue to learn
presentation skills to express their thinking about current
issues facing the school, their community, and society.
Parents will be invited to join these discussions and, where
appropriate, coordinate action items with the Parent and
Family Association.

Throughout the year, Forum will include learning activities,
projects, tests, and performance tasks aligned with Common
Core standards. From these efforts students will develop
collections of their work and share their progress in meeting
standards during student-led conferences with parents at the
end of each trimester. Students will also present their
thinking about school and community issues during Forum,
developing and demonstrating their public speaking and
debate skills. Publishing parties scheduled at the end of
learning units will celebrate student writing.

Pillar 2: Collaborative Professional Culture

S2 will develop robust teaming structures and a culture of
collaboration for adults that will create a consistent and
rigorous learning environment for youth. Teachers will meet
in teams to support student growth, share strategies to
improve instruction, collaborate on curriculum, and monitor
assessments. All staff will participate in PD within a culture of
respect and continuous improvement using the following
strategies.

Teachers in the Square. S2 teachers will help students
become better learners by modeling commitment to
continual development as pedagogues. Teachers will self-
reflect and receive ongoing, targeted feedback from their
peers, supervisors, students, and their families through
observations, inter- visitations, study groups, written
correspondence, and surveys. Teachers will set and be
assessed on their PD goals using clearly articulated
indicators of success based on the Danielson Framework for
professional practice. Feedback will inform teacher
discourse, goal setting, evaluations, and documentation of
growth. S2’s transparent professional culture will feature a
clinical and case-based learning environment, with collegial
inquiry, “game tape” analysis of teaching with colleagues,
collaborative lesson planning, and exploration of professional
resources, allowing teachers to grow their instructional
practice and enrich one another.

Common Planning. S2 teachers will develop a common
professional language and use research-based frameworks
for lesson design and data-driven instruction. Teachers will
have seven hours per week of common planning time to
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Variable 3

collaborate on shared unit and lesson planning, meet with
special education, ELL, and other service providers, as well
as meet with their grade-level team to identify effective
instructional practices. Teachers have professional planning
time daily between 2:30 and 5:00pm. On Mondays, the full
staff meets for the entire PD block with the remaining days
of the week designated for specific planning activities.
Teachers will use digital courseware and real-time diagnostic
assessments to continually improve instructional practice,
adjust curriculum, and inform small group and tutoring
sessions. S2 teachers will develop teaching resources that
exemplify high- quality instruction for ELLs and SWDs across
content areas. These approaches will integrate research and
principles from Understanding by Design (Wiggins &
McTighe) and Classroom Instruction That Works (Marzano,
Pickering, & Pollock).

Expanded Adult Roles. Students and their families will be
well known by S2 staff. All staff will demonstrate care and
consistently communicate high expectation for learning and
behavior. S2 teachers will engage in ongoing workshops on
the roles of advisor and coach based on findings from
Teaching Adolescents to Become Learners: The Role of
Noncognitive Factors in Shaping School Performance from
the University of Chicago Consortium and will receive PD in
the MindUP curriculum program.

All of our teachers will be equipped to address different
learning styles and needs. S2 embraces Universal Design for
Learning (UDL), a set of principles for curriculum
development that give all students equal opportunities to
learn. Our licensed teachers will be trained in UDL, providing
a framework for understanding how to create curricula that
removes potential barriers, thereby optimizing levels of
challenge and support, to meet the needs of all learners
from the start. Teachers will learn how to use manipulatives,
visuals, narratives, and technology as well as multi-level,
multi- theme, multi-cultural resources to match students’
interests, learning styles, and preferred modes of expression.
During SummerBridge, we will conduct student interest
surveys, which will enable us to incorporate student interests
and learning styles in the creation of curriculum. During the
school year, we will use community resources and
connections to create co-curricular programming for our
students.

Teaching artists and workshop facilitators will be matched
with students to do in-depth projects that connect students
to a range of adult mentors, project coaches, artists, and
community members.

Pillar 3: Compassionate Community

The S2 model provides a robust network of personnel and
programmatic supports to ensure the physical, social, and
emotional well being of each child.

Families in the Square. S2 will forge deep understanding and
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Variable 4
Variable 5
Variable 6

Variable 7

connection with each student and their family. Our East Side
House Settlement (ESH) partner will support these efforts by
closely monitoring attendance to identify chronically late or
absent students, managing student discipline by using
restorative justice practices, proactively identifying at-risk
students, performing comprehensive family outreach, and
connecting students and families to social services and
community resources in Washington Heights. In addition, a
full-time ESH advisor will implement an Adolescent Issues
course for all students to understand and discuss adolescent
transition issues such as peer pressure. Students will
develop the communication skills to share their experiences
of adolescence with their families. As noted above, families
will be welcome at the biweekly S2 Forums. Each Friday
afternoon, teachers will have 50 minutes for parent
outreach, enhancing communication between S2 and
families.

PrimeTime. At the start of each day, students will ready
themselves for learning in an advisory-style 30 minute
period called PrimeTime. PrimeTime will provide a shared
language about what it means to be a successful S2 student.
Three mornings per week will draw from the MindUP
curriculum to increase focus, concentration, and self-
awareness, including stress-reducing meditation. It will help
our students respond, rather than react, to personally
challenging situations and manage the chronic stressors in
their environments (Jensen 2009). Two mornings per week
teachers will focus on Academic Mindsets that build
students’ repertoire of learning strategies, including
academic behaviors such as doing homework and organizing
materials, developing academic perseverance and tenacity,
and practicing goal-setting and study skills strategies. These
skills will be used to support students in planning for
student-led conferences. Grab and Go breakfast will be
available to students during this time.

Restorative Approaches. S2’s founders are deeply committed
to reducing interpersonal conflict and fostering a caring
school environment. Restorative approaches to school
discipline involve developing trusting, caring relationships,
teaching self-regulation and social skills, and building
community between teachers and students. ESH Advisors
will use restorative approaches to conflict when they work
with S2 students, focusing on finding out what happened to
whom and figuring out a way for everyone involved to move
forward and do things differently in the future.

(No response)
(No response)
(No response)

(No response)
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Variable 8 (No response)
Variable 9 (No response)

Variable 10 (No response)

i. TOTAL ENROLLMENT ON JUNE 103
30, 2017

j- GRADES SERVED IN SCHOOL YEAR 2016-17
Check all that apply

Grades Served 6

k1. DOES THE SCHOOL No
CONTRACT WITH A CHARTER OR
EDUCATIONAL MANAGEMENT
ORGANIZATION?

11. FACILITIES
Does the school maintain or operate multiple sites?

No, just one site.

12. SCHOOL SITES

Please list the sites where the school will operate for the upcoming school year.

Physical Phone District/CSD
Address Number

Site 1 120

(same Wadsworth

as Ave. CSD 6

primary New York, NY

site) 10033

Site 2

Site 3

719

Grades
Served at
Site

6th

School at Full
Capacity at
Site

No

Facilities
Agreement

Rent/Lease



I12a. Please provide the contact information for Site 1.

Name Work Phone Alternate Phone Email Address

School

Leader Evan Meyers

Operati
onal
Leader

Complia
nce
Contact

Complai
nt
Contact

m1l. Is the school or are the No

school sites co-located?

nl. Were there any revisions to No
the school’s charter during the
2016-17 school year? (Please
include approved or pending
material and non-material

charter revisions).

o. Name and Position of Monica Merchant, Director of Operations; Evan Meyers,
Individual(s) Who Completed the Executive Director; Emily Koch, Dir. of Curric. and Instr.; Digant

2016-17 Annual Report. Bahl, Accountant

p- Our signatures below attest that all of the information contained herein is truthful
and accurate and that this charter school is in compliance with all aspects of its
charter, and with all pertinent Federal, State, and local laws, regulations, and rules.
We understand that if any information in any part of this report is found to have been
deliberately misrepresented, that will constitute grounds for the revocation of our
charter. Check YES if you agree and then use the mouse on your PC or the stylist on

your mobile device to sign your name).

Yes
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Signature, Head of Charter School

Crry, Mo

Signature, President of the Board of Trustees

M) Hlock

Date 2017/06/28

=

Thank you.
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ﬂ Entry 2 NYS School Report Card Link

Last updated: 07/27/2017

1. NEW YORK STATE REPORT URL is not available.
CARD

Provide a direct URL or web link
to the most recent New York
State School Report Card for the
charter school (See
https://reportcards.nysed.govy/).
(Charter schools completing year one
will not yet have a School Report Card or

link to one. Please type "URL is not
available" in the space provided).
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ﬁ Entry 3 Progress Toward Goals

Created: 06/28/2017 » Last updated: 07/31/2017

PROGRESS TOWARD CHARTER GOALS

The following tables reflect formatting in the online portal required for Board of Regents-authorized
charter schools and NYCDOE-authorized charter schools only. Schools should list Progress Toward Charter
Goals by August 1, 2017. If the goals are based on student performance data that the school will not
have access to before August 1, 2017 (e.g., the NYS Assessment results), please state this in the last
column. The information can be updated when available. Please complete and submit no later than
November 1, 2017.

1. ACADEMIC STUDENT PERFORMANCE GOALS

2016-17 Progress Toward Attainment of Academic Goals

Academic Student Measure Used to Goal - Met or Not Met If Not Met, Describe
Performance Goal Evaluate Progress Efforts School Will
Toward Attainment of Take
Goal

Metric 1: Each year,
S2’s aggregate
Performance Index
(PI) on the state ELA
and math exams will
meet or exceed that

year’s Annual .
Academ Measurable Objective we will supply data

ic Goal set forth in the NCLB NYS test results and reflection for the

! accountability 11/1/17 report

system and will
attain status of “In
Good Standing”
under the state’s
NCLB accountability
system.

Metric 2: Each yeair,

the percentage of all

tested students in at

least their second

year at S2 and

performing at or
Academ above Level 3 on the we will supply data
ic Goal  state ELA and NYS test results and reflection for the
2 mathematics exams 11/1/17 report

will be greater than

that of students in

the same tested
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Academ
ic Goal
3

Academ
ic Goal
4

Academ
ic Goal
5

Academ
ic Goal
6

Academ
ic Goal
7

Academ
ic Goal
8

grades in Community
School District (CSD)
6.

Metric 3: Each year,
90% of students who
test two or more
years behind grade
level and who have
attended S2 for at
least one full year
will demonstrate at
least 1.5 years
growth per year in
ELA and Math based
on pre and post
assessments.

Metric 4: Each
subgroup of S2
students will make
Adequate Yearly
Progress in
mathematics and
ELA as defined by
NCLB and measured
by NYSED.

Metric 5: At least
70% of S2 English
Language Learners
(ELLs) who have
been continuously
enrolled for two or
more years will score
proficient or better
on the NYSESLAT
exam and no longer
be designated as
ELLs by the time they
are promoted to the
9th grade.

NYS test results

NYS test results

NYSESLAT results

2/5

we will supply data
and reflection for the
11/1/17 report

we will supply data
and reflection for the
11/1/17 report

we will report this
years numbers but
success for this
metric is more than a
year away from being
measured



2. Do have more academic goals

to add?

3. Do have more academic goals

to add?

4. ORGANIZATIONAL GOALS

No

No

2016-17 Progress Toward Attainment of Organizational Goals

Org Goal 1

Org Goal 2

Org Goal 3

Organizational
Goal

Metric 1: By the
end of Year 1, a
minimum of 85%
of students and
parents/guardians
will indicate that
they are satisfied
with the level of
support, care, and
respect they
receive from their
educators and
advisors as
evidenced by
Board-created
surveys.

Metric 2: 85% of
students
completing 8th
grade, who have
attended S2 for
three years, will
have visited at
least four college
campuses.

Metric 1: At least
90% of students
and
parent/guardian
respondents will
express
satisfaction with
our overall
program as

Measure Used to Goal - Met or Not
Evaluate Progress  Met

Parent and

Student Surveys Met

Documentation of
all school-
supported visits

Parent and

Student Surveys Met

3/5

If Not Met,
Describe Efforts
School Will Take



evidenced by
surveys.

Metric 2: Average
daily attendance

1 (o)
W.'” be 95% or. Attendance data
higher (excluding

students with from Student
Org Goal 4 Information Met

e.xtenuatlng System (Infinite
circumstances) as
Campus)

evidenced by NYC
DOE’s Automate
the Schools (ATS).

Metric 3: Student
year-to-year
retention rate will
be 90% or higher
as evidenced by

Enrollment data
from Student

Org Goal 5 ATS (excluding Informatlon. . Met
System (Infinite
students who Campus)
leave S2 for a P
change in
residence).
5. Do you have more Yes

organizational goals to add?
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2016-17 Progress Toward Attainment of Organizational Goals

Organizational Measure Used to Goal - Met or Not If Not Met,
Goal Evaluate Progress  Met Describe Efforts
School Will Take

Metric 4: At least
80% of students’
parents/guardians
will attend
student-led
conferences.

Org Goal 6 sign in sheets Met

Org Goal 7
Org Goal 8
Org Goal 9
Org Goal 10
Org Goal 11
Org Goal 12
Org Goal 13
Org Goal 14

Org Goal 15

6. FINANCIAL GOALS

2016-17 Progress Toward Attainment of Financial Goals

Financial Goals Measure Used to Goal - Met or Not If Not Met,
Evaluate Progress  Met Describe Efforts
School Will Take

Financial Goal 1 n/a n/a n/a
Financial Goal 2
Financial Goal 3
Financial Goal 4

Financial Goal 5
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ﬁ Entry 4 Expenditures per Child

Last updated: 07/31/2017

Financial Information
This information is required of ALL charter schools. Provide the following measures of fiscal

performance of the charter school in Appendix B (Total Expenditures and Administrative Expenditures

Per Child):

1. Total Expenditures Per Child

To calculate ‘Total Expenditures per Child’ take total expenditures (from the unaudited 2016-
17 Schedule of Functional Expenses) and divide by the year end FTE student enrollment.
(Integers Only. No dollar signs or commas).

Note: The information on the Schedule of Functional Expenses on pages 41-43 of the
Audit Guide can help schools locate the amounts to use in the two per pupil

calculations: http://www.pl12.nysed.gov/psc/AuditGuide.html

Line 1: Total Expenditures 3227539
Line 2: Year End FTE student enrollment 104

Line 3: Divide Line 1 by Line 2 31034
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http://www.p12.nysed.gov/psc/AuditGuide.html

2. Administrative Expenditures per Child

To calculate ‘Administrative Expenditures per Child' To calculate “Administrative Expenditures per
Child” first add together the following:

1. Take the relevant portion from the ‘personnel services cost’ row and the ‘management and general’
column (from the unaudited 2016-17 Schedule of Functional Expenses)

2. Any contracted administrative/management fee paid to other organizations or corporations

3. Take the total from above and divide it by the year-end FTE enrollment. The relevant portion that must
be included in this calculation is defined as follows:

Administrative Expenditures: Administration and management of the charter school includes the
activities and personnel of the offices of the chief school officer, the finance or business offices, school
operations personnel, data management and reporting, human resources, technology, etc. It also
includes those administrative and management services provided by other organizations or corporations
on behalf of the charter school for which the charter school pays a fee or other compensation. Do not
include the FTE of personnel whose role is to directly support the instructional program.

Notes:

The information on the Schedule of Functional Expenses on pages 41-43 of the Audit Guide
can help schools locate the amounts to use in the two per pupil calculations:
http://www.pl12.nysed.gov/psc/AuditGuide.html.

Employee benefit costs or expenditures should not be reported in the above calculations.

Line 1: Relevant Personnel Services

Cost (Row) 288436
Line 2: Management and General Cost 326802
(Column)

Line 3: Sum of Line 1 and Line 2 615238
Line 5: Divide Line 3 by the Year End 5916

FTE student enroliment

Thank you.
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New York State Education Department

Request for Proposals to Establish Charter Schools Authorized by the -
Board of Regents -

2017-18 Budget & Cash Flow Template

General Instructions and Notes for New Application Budgets and Cash Flows Templates

Complete ALL SIX columns in BLUE

Enter information into the GRAY cells

Cells containing RED triangles in the upper right corner in columns B through G contain guidance on
that particular item

School district per-pupil tuition information is located on the State Aid website at
https://stateaid.nysed.gov/charter/. Rows may be inserted in the worksheet to accomodate
additional districts if necessary.

The Assumptions column should be completed for all revenue and expense items unless the item is
self-explanatory. Where applicable, please reference the page number or section in the application
narrative that indicates the assumption being made. For instance, student enrollment would
reference the applicable page number in Section |, C of the application narrative.




School in the Square Charter School

PROJECTED BUDGET FOR 2017-2018

July 1, 2017 to June 30, 2018

Please Note: The student enroliment data is entered below in the Enroliment Section beginning in row 155. This wm populate the data in row 10.

REGULAR SPECIAL MANAGEMENT &
EDUCATION EDUCATION OTHER FUNDRAISING GENERAL TOTAL
Total Revenue 3,120,324 926,285 - 950,000 - 4,996,609
Total Expenses 3,454,272 485,673 - - 885,356 4,825,301
Net Income (333,948) 440,612 - 950,000 (885,356) 171,308
Actual Student Enrollment 164 36 200

PROGRAM SERVICES

SUPPORT SERVICES

REGULAR
EDUCATION

MANAGEMENT &
GENERAL

FUNDRAISING
REVENUE

REVENUES FROM STATE SOURCES

Per Pupil Revenue CY Per Pupil Rate

District of Location $14,527.00

2,382,428

522,972

2,905,400

School District 2 (Enter Name)

School District 3 (Enter Name)

School District 4 (Enter Name)

School District 5 (Enter Name)

2,382,428 522,972 2,905,400

Special Education Revenue | | 403,313 | | | | 403,313
Grants
Stimulus 60,000 60,000
Other =

Other State Revenue

TOTAL REVENUE FROM STATE SOURCES

REVENUE FROM FEDERAL FUNDING

2,442,428 926,285 3,368,713

IDEA Special Needs 25,000 25,000
Title | 45,000 45,000
Title Funding - Other 8,000 8,000
School Food Service (Free Lunch) -
Grants
Charter School Program (CSP) Planning & Implementation 74,000 74,000
Other 510,000 510,000
Other Federal Revenue -
TOTAL REVENUE FROM FEDERAL SOURCES 662,000 662,000
LOCAL and OTHER REVENUE
Contributions and Donations, Fundraising 950,000 950,000
Erate Reimbursement -
Interest Income, Earnings on Investments, -
NYC-DYCD (Department of Youth and Community Developmt.) -
Food Service (Income from meals) -
Text Book 15,896 15,896
Other Local Revenue -
TOTAL REVENUE FROM LOCAL and OTHER SOURCES 15,896 950,000 965,896
TOTAL REVENUE 3,120,324 926,285 950,000 4,996,609
EXPENSES
ADMINISTRATIVE STAFF PERSONNEL COSTS No. of Positions
Executive Management 1.00 77,500 77,500 155,000
Instructional Management 2.00 221,818 48,692 270,510




School in the Square Charter School

PROJECTED BUDGET FOR 2017-2018

July 1, 2017 to June 30, 2018

Please Note: The student enroliment data is entered below in the Enroliment Section beginning in row 155. This wm populate the data in row 10.

REGULAR SPECIAL MANAGEMENT &
EDUCATION EDUCATION OTHER FUNDRAISING GENERAL TOTAL
Total Revenue 3,120,324 926,285 - 950,000 - 4,996,609
Total Expenses 3,454,272 485,673 - - 885,356 4,825,301
Net Income (333,948) 440,612 - 950,000 (885,356) 171,308
Actual Student Enrollment 164 36 200

PROGRAM SERVICES SUPPORT SERVICES
REGULAR MANAGEMENT &
EDUCATION FUNDRAISING GENERAL
Deans, Directors & Coordinators 1.00 53,300 11,700 65,000
CFO / Director of Finance =
Operation / Business Manager 1.00 46,250 46,250 92,500
Administrative Staff 3.00 72,350 72,350

TOTAL ADMINISTRATIVE STAFF
INSTRUCTIONAL PERSONNEL COSTS

Teachers - Regular

398,868 60,392 196,100 655,360

9.00 690,548 690,548
Teachers - SPED 2.00 134,986 134,986
Substitute Teachers 0.50 16,400 16,400
Teaching Assistants -
Specialty Teachers 6.00 248,297 248,207
Aides o
Therapists & Counselors 3.00 189,420 41,580 231,000
Other 1.00 70,000 70,000

TOTAL INSTRUCTIONAL

NON-INSTRUCTIONAL PERSONNEL COSTS
Nurse
Librarian
Custodian
Security
Other
TOTAL NON-INSTRUCTIONAL

1,214,665 176,566 1,391,231

42,000

42,000

-
o
o

42,000 42,000

SUBTOTAL PERSONNEL SERVICE COSTS 1,613,533 236,958 238,100 2,088,591
PAYROLL TAXES AND BENEFITS
Payroll Taxes 161,239 20,155 20,155 201,549
Fringe / Employee Benefits 160,000 20,000 20,000 200,000
Retirement / Pension 48,000 6,000 6,000 60,000

TOTAL PAYROLL TAXES AND BENEFITS

369,239 46,155 46,155 461,549

TOTAL PERSONNEL SERVICE COSTS 1,982,772 283,113 284,255 2,550,140

CONTRACTED SERVICES
Accounting / Audit 91,000 91,000
Legal 10,000 10,000
Management Company Fee o
Nurse Services =
Food Service / School Lunch =
Payroll Services 24,000 3,000 3,000 30,000




School in the Square Charter School

PROJECTED BUDGET FOR 2017-2018
July 1, 2017 to June 30, 2018
Please Note: The student enroliment data is entered below in the Enroliment Section beginning in row 155. This wm populate the data in row 10.
REGULAR SPECIAL MANAGEMENT &
EDUCATION EDUCATION OTHER FUNDRAISING GENERAL TOTAL
Total Revenue 3,120,324 926,285 950,000 - 4,996,609
Total Expenses 3,454,272 485,673 - 885,356 4,825,301
Net Income (333,948) 440,612 950,000 (885,356) 171,308
Actual Student Enrollment 164 36 200
Total Paid Student Enrollment 164 36 200
PROGRAM SERVICES SUPPORT SERVICES
REGULAR MANAGEMENT &
EDUCATION FUNDRAISING GENERAL
Special Ed Services 6,180 6,180
Titlement Services (i.e. Title I) 2,500 2,500
Other Purchased / Professional / Consulting 428,400 107,100 535,500
TOTAL CONTRACTED SERVICES 452,400 116,280 106,500 675,180
SCHOOL OPERATIONS
Board Expenses 3,090 3,090
Classroom / Teaching Supplies & Materials 50,000 50,000
Special Ed Supplies & Materials 5,355 5,355
Textbooks / Workbooks 65,000 65,000
Supplies & Materials other 10,000 10,000
Equipment / Furniture 7,500 7,500
Telephone 6,250 6,250
Technology 35,000 35,000
Student Testing & Assessment 15,200 15,200
Field Trips 30,000 30,000
Transportation (student) 10,000 10,000
Student Services - other 29,000 29,000
Office Expense 50,000 50,000
Staff Development 48,000 48,000
Staff Recruitment 7,725 7,725
Student Recruitment / Marketing 15,000 15,000
School Meals / Lunch 70,000 70,000
Travel (Staff) 10,000 10,000
Fundraising =
Other 35,000 166,250 201,250
TOTAL SCHOOL OPERATIONS 371,700 5,355 291,315 668,370
FACILITY OPERATION & MAINTENANCE
Insurance 43,400 5,425 5,425 54,250
Janitorial 32,000 4,000 4,000 40,000
Building and Land Rent / Lease 408,000 51,000 51,000 510,000
Repairs & Maintenance 120,000 15,000 15,000 150,000
Equipment / Furniture -
Security 4,000 500 500 5,000
Utilities 40,000 5,000 5,000 50,000
TOTAL FACILITY OPERATION & MAINTENANCE 647,400 80,925 80,925 809,250
DEPRECIATION & AMORTIZATION 97,361 97,361
DISSOLUTION ESCROW & RESERVES / CONTIGENCY 25,000 25,000
TOTAL EXPENSES 3,454,272 485,673 885,356 4,825,301
NET INCOME [ Gmeug]  awerz] -] eseo0]  @s3se)] 171,308




School in the Square Charter School

PROJECTED BUDGET FOR 2017-2018

July 1, 2017 to June 30, 2018

Please Note: The student enroliment data is entered below in the Enroliment Section beginning in row 155. This wm populate the data in row 10.

REGULAR SPECIAL MANAGEMENT &
EDUCATION EDUCATION OTHER FUNDRAISING GENERAL TOTAL
Total Revenue 3,120,324 926,285 - 950,000 - 4,996,609
Total Expenses 3,454,272 485,673 - - 885,356 4,825,301
Net Income (333,948) 440,612 - 950,000 (885,356) 171,308
Actual Student Enrollment 164 36 200
Total Paid Student Enrollment 164 36 200

REGULAR

PROGRAM SERVICES

SUPPORT SERVICES

MANAGEMENT &

EDUCATION

REGULAR

SPECIAL

TOTAL

FUNDRAISING

GENERAL

ENROLLMENT - *School Districts Are Linked To Above Entries*

EDUCATION ENROLLED
District of Location 164 36 200
School District 2 (Enter Name) -
School District 3 (Enter Name) -
School District 4 (Enter Name) -
School District 5 (Enter Name)
TOTAL ENROLLMENT

EDUCATION

REVENUE PER PUPIL

EXPENSES PER PUPIL

164 36 200




Assumgtions

DESCRIPTION OF ASSUMPTIONS - Please note pti when licabl

Based on expected student enrollment of 200 students

Estimate based on the actual for the school year 2016-17

Estimate based on the actual for the school year 2016-17

Estimate based on the actual for the school year 2016-17

Estimate based on the actual for the school year 2016-17

Estimate based on the actual for the school year 2016-17

Balance of CSP grant that has been allocated to fiscal year 17-18

Estimate based on the current rent expense and approved facility allocation

Estimate based on the actual for the school year 2016-17

Estimate based on the actual for the school year 2016-17

List exact titles and staff FTE"s ( Full time eqiuilivalent)

COLA adjsutment for existing employee

COLA adjsutment for existing employee from FY 16-17 and one new FTE for current
year.




Assumgtions

DESCRIPTION OF ASSUMPTIONS - Please note pti when licabl

Learning Specialist added to budget for year 17-18

COLA adjsutment for existing employee from FY 16-17

COLA adjsutment for existing employee from FY 16-17 and one new FTE for current
year.

COLA adjsutment for existing employees from FY 16-17 and new teachers for
incoming grade.

COLA adjsutment for existing employees from FY 16-17 and new teachers for
incoming grade.

3-5% increase based on actual for FY16-17

COLA adjsutment for existing employees from FY 16-17 and new teachers for
incoming grade.

COLA adjsutment for existing employees from FY 16-17 and new teachers for
incoming grade.

3-5% increase based on actual for FY16-17

3-5% increase based on actual for FY16-17

Cost is estimated using an approx % of expected gross salaries during the FY17-18

Cost is estimated using an approx % of expected gross salaries during the FY17-18

Cost is estimated using an approx % of expected gross salaries during the FY17-18

Based on actual costs for the year 16-17

Based on actual costs for the year 16-17

Based on projected costs with the service provider for the year 17-18




Assumgtions

DESCRIPTION OF ASSUMPTIONS - Please note pti when li

Based on actual costs for the year 16-17

Based on actual costs for the year 16-17

Based on actual costs for the year 16-17 and projected needs for the year 17-18

Based on actual costs for the year 16-17 and projected needs for the year 17-18

Based on actual costs for the year 16-17 and projected needs for the year 17-18

Based on actual costs for the year 16-17 and projected needs for the year 17-18

Based on actual costs for the year 16-17 and projected needs for the year 17-18

Based on actual costs for the year 16-17 and projected needs for the year 17-18

Based on actual costs for the year 16-17 and projected needs for the year 17-18

Based on actual costs for the year 16-17 and projected needs for the year 17-18

Based on actual costs for the year 16-17 and projected needs for the year 17-18

Based on actual costs for the year 16-17 and projected needs for the year 17-18

Based on actual costs for the year 16-17 and projected needs for the year 17-18

Based on actual costs for the year 16-17 and projected needs for the year 17-18

Based on actual costs for the year 16-17 and projected needs for the year 17-18

Based on actual costs for the year 16-17 and projected needs for the year 17-18

Based on actual costs for the year 16-17 and projected needs for the year 17-18

Based on actual costs for the year 16-17 and projected needs for the year 17-18

Based on actual costs for the year 16-17 and projected needs for the year 17-18

Based on actual costs for the year 16-17 and projected needs for the year 17-18

Based on actual costs for the year 16-17 and projected needs for the year 17-18

Based on actual costs for the year 16-17 and projected needs for the year 17-18

Based on actual costs for the year 16-17 and projected needs for the year 17-18

Based on costs per rental agreement for the year 17-18

Based on actual costs for the year 16-17 and projected needs for the year 17-18

Based on actual costs for the year 16-17 and projected needs for the year 17-18

Based on actual costs for the year 16-17 and projected needs for the year 17-18

Based on estimated depreciation for the purchases made prior to 7/1/17 and new
purchases that are expected to be made during the year 17-18

Based on actual costs for the year 16-17 and projected needs for the year 17-18




Assumptions

DESCRIPTION OF ASSUMPTIONS - Please note

when

i




Disciosure of Financial Interest by a Current or Proposed Charter School
Education Corporation Trustee

Trustee Name:

MW.chael Pollacy.

Name of Charter School Education Corporation (for an unmerged school, this is
the Charter School Name):

S( l\au\ (A H‘t f?.fs-&

1. List all positions held on the education corporation hoard {e.g., president, treasurer,

parent representative). P }
e Sy Jﬂ

2. s the trustee an employee of any school operated by the Education Corporation?
. Yes 7}&' No

i Yes, for each schoal, please provide a description of the position(s) you hold, your
respensibliities, your salary-and your start date,

3. Is the trustee an employee or agent of the management company or institutional
partner of the charter school(s) governed by the Education Corporation?

___ Yes _&No

If Yes, for each school, please provide a description of the position(s) you hold, your
responsibilities, your salary and your start date.

4, identify each interest/transaction (and provide the requested information} that you or
any of your immediate fam;ly members or any persons who live with you in your house
have held or engaged in with the charter school(s) governed by the Education
Corperation du ring the time you have served on the board, and in the six-month pericd
prior to such service, If there has been no such financial interest or transaction, write
None. Please note that if you answered Yes to Questions 2-4 above, you need not
disclose again your employment stafus, salary, etc.

Date(s) Nature of Financial | Steps taken to avoid Name of person
Interest/Transaction | a conflict of interest, | holding interest or
oo {e.g., did not vote, engaging in
did not participate in |  transaction and
discussion) relationship to
yourself
/"’
Please write ‘M@’M‘(ﬁpﬂ:ab!@. Do not leave this space blank.




|

5. lIdentify each individual, business, corporation, union association, firm, partnership,
committee proprietorship, franchise holding company, joint stock company, business
or real estate frust, non-profit organization, or other organization or group of pecple
doing business with the school(s} governed by the Education Corporation and in which
such entity, during the time of your tenure as a trusiee, you and/or your immediate
family member(s) or person(s} living in your house had a financial interest or other
relationship. If you are a member, director, officer or employee of an organization
formally parinered with the school(s) that is/are doing business with the school(s)
through a management or services agreement, please identify only the name of the
organization, your position in the organization, and the relationship between such
organization and the school(s). If there was no financial interest, write None.

Organization Nafure of | Approximate Name of Trustee and/or
conducting business value of the | immediate family member Steps Taken
business with | conducted business of househoid holding an P -
. . o to Avoid
the school(s) conducted | interest in the organization .
: ; - Conflict of
conducting business with Interest

the school(s) and the
nature of the interest

Plegse|\write “Non

(U

hle. Do not leave this sp

rce blank.

2k

¢l l7

Signature

Dats

Plaase note that this document is considered a public record and as such, may be made available to

. members of the public upon request under the Freedom of Information Law. Personal confact information
provided below will be redac

Business Teiéphone:
Business Address:
E-mail Address:
Home Telephone:

Home Address:




Disclosure of Financial Interest by a Current or Proposed Charter School
Education Corporation Trustee

Trustee Name:

SC ot+ C‘] ot b

Name of Charter School Education Corporation (for an unmerged school, this is
the Charter School Name):

1. List all positions held on the education corporation board (e.g., president, {reasurer,
parent representative).

2. Is the frustee an employee of any school operated by the Education Corporation?
Yes /5 No

If Yes, for each school, please provide a description of the position(s) you hold, your
responsibilities, your salary and your start date.

3. lIs the trustee an employee or agent of the management company or institutional
partner of the charter school(s) governed by the Education Corporation?

Yes X No

if Yes, for each school, please provide a description of the position(s) you hold, your
respansibilities, your salary and your start date.

4. ldentify each interest/transaction (and provide the requested information) that you or
any of your immediate family members or any persons who live with you in your house
have held or engaged in with the charter school(s) governed by the Education
Corporation during the time you have served on the board, and in the six-month period
prior to such service. If there has been no such financial interest or transaction, write
None. Please note that if you answered Yes to Questions 2-4 above, you need not
disclose again your employment status, salary, elc.

Date(s) Nature of Financial | Steps taken to avoid Name of person
interest/Transaction | a conflict of interest, holding interest or
(e.g., did not vote, engaging in
did not participate in transaction and
discussion) relationship to
yourself
Fleose w *’itew@lﬂ;@'app!z':abie, Do not leavel this space blank.




[ 1 |

5. ldentify each individual, business, corporation, union association, firm, partnership,
committee proprietorship, franchise holding company, joint stock company, business
or real estate trust, non-profit organization, or other crganization or group of people
doing business with the school(s) governed by the Education Corporation and in which
such entity, during the time of your tenure as a trustee, you and/or your immediate
family member(s) or person(s} living in your house had a financial interest or other
relationship. If you are a member, director, officer or employee of an organization
formally partnered with the school(s) that is/are doing business with the school(s)
through a management or services agreement, please identify only the name of the
organization, your position in the organization, and the relationship between such
organization and the school{s). If there was no financial interest, write None.

Organization Nature of | Approximate Name of Trustee and/or
conducting business value of the | immediate family member
. : f . Steps Taken
business with conducted business of household holding an to Avoid
the school(s) . conducted | interest in the organization :
. . - Conflict of
conducting business with Interest

the school(s) and the
nature of the interest

Please|write “Non 7”\7& wplicgble. Do not leave this space blank,

,wabf Wt  afef

Signature Date

Please note that this document is considered a public record and as such, may be made available to
members of the public upon request under the Freedom of Information Law. Personal contact information
provided below will be

Business Teleph
Business Addres
E-mail Address:
Home Telephone:

Home Address:




Disclosure of Financial Interest by a Current or Proposed Charter School
Education Corporation Trustee

Trustee Name:

Name of Charter School Education Corporation {for an unmerged school, this is
the Charfer School Name):

Sclanel_w the gq&W@ Vubhe Chavker Q(/L‘tw[

List all positions heid on the education coi‘poration hoard {e.g., president, treasurer,

parent representative)_&uf I W

Is the trustee an employee of any school operated by the Education Corporation?
Yes ) No

If Yes, for each school, please provide a description of the position(s} you hold, your
responsibilities, your salary and your start date.

Is the trustee an employee or agent of the management campany or institutional
partner of the charter school(s) governed by the Education Corporation™?

____Yes _&I\io

If Yes, for each school, please provide a description of the position(s) you hold, your
responsibiliies, your salary and your start date.

Identify each interest/transaction (and provide the requested information) that you or
any of your immediate family members or any persons whao live with you in your house
have held or engaged in with the charter schooi(s) governed by the Education
Corporation during the time you have served on the board, and in the six-month period
prior to such service. If there has been no such financial interest or transaction, write
None. Please note that if you answered Yes to Questions 2-4 above, you need not
disclose again your employment status, salary, eic.

Date(s) Nature of Financial | Steps taken to avoid Name of person
Interest/Transaction | a conflict of inferest, holding interest or
(e.g., did not vote, engaging in
did not participate in transaction and
discussion} relationship to
yvourself
Please w fo@NEr[ a pptivabte DT ol (eave Chis space blank.




]

5.

Identify each individual, business, corporation, union association, firm, partnership,

committee proprietorship, franchise holding company, joint stock company, business
or real estate frust, non-profit crganization, or other crganization or group of people
doing business with the school(s) governed by the Education Corporation and in which
such entity, during the time of your tenure as a trustee, you and/or your immediate
family member(s) or person(s) living in_your house had a financial interest or-other
relationship, f you are a member, directer, officer or employee of an organization
formally partnered with the school(s) that is/are doing business with the school(s)
through a management or services agreement, please identify only the name of the
organization, your position in the organization, and the relationship between such
organization and the school(s). If there was no financial interest, write None.

Organization
conducting
business with
the school(s)

Nature of
business
conducted

Approximate
value of the
business
conducted

Name of Trustee and/or
immediate family member
of household holding an
interest in the organization
gonducting business with
the school(s) and the
nature of the interest

Steps Taken
to Avaid
Conflict of
Interest

Please

write “Non

NON

iy

ot

b,___.-

if applical

le. Do not leave this sp

qce hlank.

et .

vqum

b2+

Signatuse

Date

Please nofe that this document is considered a public record and as such, may be made available to
members of the public upon request under the Freedom of Information Law. Personal confact information
provided below will be re

Business Telephon
Business Address:
E-mail Address:
Home Telephone:

Home Address:




Disclosure of Financial Interest by a Current or Proposed Charter School
Education Corporation Trustee

Trustee Name:

j\/\fe thetle D Lov\%

Name of Charter School Education Corporation {for an unmerged school, this is
the Charter School Name):

Shoo) e Nhe = Qe

. 1. List all positions held on the aeducation corporation board (e.g., preS|dent treasurer,
parent representative).

2. ls the trustee an employse of any school‘operated by the Education Corporation?
_Yes X No

If Yes, for each school, please provide a description of the position{(s) you hald, your
responsibilities, your salary and your start date.

3. lIs the trustee an employes or agent of the management company or institutiona
pariner of the charter school(s) governed by the Education Corporation?

Yes > No

if Yes, for each school, please provide a description of the posman(s) you hold, your
responsibilities, your salary and your start date. .

4. Identify each interest/transaction {(and provide the requested information) that you or
any of your immediate family members or any persons who live with you in your house
have held or engaged in with the charter school(s) governed by the Education
Carporation during the time you have served on the board, and in the six-month period
prior to such service. If there has been no such financial interest or transaction, write
None. Please note that if you answered Yes io Questions 2-4 above, you need not
disclose again your employment status, salary, elc.

Date(s) Nature of Financial | Steps taken to avoid Name of person
Interest/Transaction | a conflict of interest, | holding interest or
(e.g., did not vote, engaging in
did not participate in transaction and
discussiaon) relationship fo
- yourself
Please wiite "f’k’(}ﬂ@"’ﬂ/b}_ﬂi@ﬂble. Do not leave this space blank.
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5.

Identify each individual, business, corporation, union association, firm, partnership,

committee proprietorship, franchise holding company, joint stock company, business
or real estate trust, non-profit organization, or other organization or group of peopie
doing business with the school{s) governed by the Education Corporation and in which
such entity, during the time of your tenure as a trustee, you and/or your immediate
family member{s) or person{s) living in your house had a financial interest or other
relationship. If you are a member, director, officer or employee of an organization
formally partnered with the school(s) that is/are doing business with the school(s)
through a management or services agreement, please identify only the name of the
organization, your position in the organization, and the relationship between such
organization and the schoci{s). If there was no financial interest, write None.

Organization Nature of | Approximate Name of Trustee and/or
conducting business value of the immediate family member Steps Taken
business with | conducted | business of household holding an tcfAvoid
the school(s) conducted | interest in the organization :
. . . Conflict of
conducting business with Interest

the school({s) and the
nature of the interest

Plegse

write "Non

'
:‘/’

)

ifapplical

oNe

vie. Do not leave this sp

hee hlank.

st (

/25l 17

Signaturel/

Date

Please note that this document is considered a public record and as such, may be made avajlable to
members of the public upon request under the Freedom of Information Law. Personal contact information
providad-below will be redacted.

Business Telephone:

Business Address:

E-mail Address
Home Telepho

Home Address:




Disclosure of Financial Interest by a Current or Proposed Charter School

Education Corporation Trustee

Trustee Name:

Daven Larhans

Name of Charter School Education Corporation (for an unmerged school, this is
the Charter School Name):

Selss] ia A \ftg e

1. List all positions held on the education corporation board {e.g., president, treasurer,
parent representative),

M 7L-f UﬂS"L‘-L— '}/f‘ﬁ-héf Dﬁ dce CL""&.-—&M.%%Q

2. Is the trustefyap/empleyee of any school dperated by the Education Corporation?
Yes No '

If Yes, for each school, please provide a description of the position(s) you hoid, your
responsibilities, your salary and your start date.

3. Is the frustee an employee or agent of the management company or institutional

partner ofih‘e;chzﬁér school(s) governed by the Education Corporation?
Yes c ‘

If Yes, for each school, please provide a description of the position(s} you hold, your
responsibilities, your salary and your start date. _

4. \dentify each interestffransaction (and provide the requested information} that you or
any of your immediate family members or any persons who live with you iy your house
have held or engaged in with the charter school(s) governed by the Education
Corporation during the time you have served on the board, and in the six-month period
prior to such service. If there has been no such financial inferest or transaction, write
None. Piease nofe that if you answered Yes {o Questions 2-4 above, you need not
disclose again your employment status, salary, efc.

Date(s) Nature of Financial | Steps taken to avoid Name of pergson
interest/Transaction | a conflict of interest, holding interest or
{(e.g., did not vote, engaging in
did not participate in transaction and
disgussion) relationship to
yourself
PIEGS}@@@@M""T} applitable. Do not leave| this space blank.
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|

l

5.

ldentify each individual, business, corporation, union assogiation, firm, parinership,

committee proprieforship, franchise holding company, joint stock company, businaess
or real astate trust, non-profit organization, or other organization or group of people
doing business with the school{s) governed by the Education Corporation and i which
such entity, during the time of your tenure as a trustee, you andfor your immediate
family member{s) or persan(s) living in your house had a financial interest or other
relationship. If you are a member, director, officer or employee of an arganization
formally partnered with the school{s) that is/are doing business with the schooi(s)
through a management or services agreement, please identify only the name of the
organization, your position in the organization, and the relationship betwesen such
organization and the school(s). If there was no financial interest, write None.

Organization Nature of | Approximate Name of Trustee and/or
cenducting business value of the | immediate family member Steps Taken
business with conducted business of household holding an topAvoid '
the school(s) conducted | interest in the organization Caﬁflict of
conducting business with Interest
the school(s) and the
nature of the interest
Pleas y*fte “Nong” if applicable. Do not leave this spgce hlank.
/‘L AR |

& A

Signature

A é/2»7//7

Date

Please nofe that this document is considered a public record and as such, may be made available fo

members of the public upon request under the Freadom of information Law. Personal confact information
provided bejow will be re

Business Telepho
Business Address:
E-mail Address:
Home Teiephone

Home Address:




Disclosure of Financial Interest by a Current or Proposed Charter School

Education Corporation Trustee

Trustee Name:

Tcort Leaenson

Name of Charter School Education Corporation {for an unmerged school, this is
the Charter School Name):

1. List all positions held on the education corporation hoard {e.g., president, treasurer,

parent representative). fB &(c\ M@(V\,b"“\"; 4{/&&% ¢ [omm Hee Gl '

2. Is the frusiee an employee of any school operated by the Education Corporation?

Yes .~ No

if Yes, for each school, please provide a description of the position(s) you hold, your
responsibilities, your salary and your start date.

3. Is the trustee an employee or agent of the management bompany or institutional
partner of the charter school(s) governed by the Education Corporation?

Yes / No

(f Yes, for each school, please provide a description of the position(s} you hoid, your
responsibilities, your salary and your start date.

4. ldentify each interest/iransaction (and provide the requested lnformatlon) that you or
any of your immediate family members or any persons who live with you in your house
have held or engaged in with the charter school(s) governed by the Education
Corporation during the time you have served on the board, and in the six-month period
prior {o such service. If there has been no such financial interest or transaction, write
None. Please note that if you answered Yes to Questions 2-4 above, you need not
disclose again your empioyment status, salary, etc.

Date(s} Nature of Financial | Steps {aken to avoid Name of person
- interest/Transaction | a conflict of interest, holding interest or
(e.g., did not vote, engaging in
did not participate in transaction and
discussion) relationship fo
yourself
FPlease wyite ”NmM’ f(};ulz N Doééf—!emze this space blank.




5. Identify each individual, business, corporation, union association, firm, partnership,
" committee proprietorship, franchise holding company, joint stock company, business
or real estate trust, non-profit organization, or other organization or group of peopie
doing business with the school(s) governed by the Education Corporation and in which
such entity, during the time of your tepure as a trustee, you and/or your immediate
family member(s) or person(s) living in your house had a financial interest or other
relationship. If you are a member, director, officer or employee of an organization
formally partnered with the school(s) that is/are doing business with the school(s)
through a management or services agreement, please identify only the name of the
organization, your position in the organization, and the relationship between such
organization and the school{s). If there was no financial interest, write None.

Crganization Nature of | Approximate Name of Trustee andfor
conducting business valug of the | immediate family member Steps Taken
business with | conducted business of household holding an topAvoid
the school{s) conducied | interest in the arganization Conflict of
conducting business with Interest

~ the school(s) and the
nature of the inferest

Pleaseywrite “Nonp” if applicable. Do patleave this spgce blank.
NS
/27711
Sigfdture Date

Please note thaf this document is cansidered a public record and as such, may be made avafiable to

members of the pulllic upon request under the Freedom of Informalion Law. Personal contact information
provided below will be

Business Teieph
Business Addre
E-mail Address:
Home Telephon

Home Address:




D:sciosure of Financial Interest by a Current or Proposed Charter Schooi

Education Corporatlon Trustee

Trustee Name:

W Hev Rendon

Name of Charter School Education Corporation (for an unmerged school, this Is
the Charter School Name):

24
22

L

2 .

List all positions held on the education Corporatlon board {e.q., president, freasurer,

parent representative). CJ’\ I
it (o
- Drirerpuned
Is the trustee an employee of any school operated hy the Education Corporation?
Yes _x No

if Yes, for each school, please provide a description of the position(s) you hold, your
responsibilities, your salary and your stari date.

Is the trustee an employee or agent of the management company or institutional
pariner of the charter school(s) governed by the Education Corporation?

Yes ¥ No

If Yes, for each school, please provide a description of the positicn(s) you hold, your
responsibilities, your salary and your start date.

Identify each interest/transaction (and provide the requested information) that you or
any of your immediate family members or any persons who live with you in your house
have held or engaged in with the charter school(s) governed by the Education
Corporation during the time you have served on the boeard, and in the six-month period
prior to such service. If there has been no such financial interest or transaction, write
None. Please note that if you answered Yes fo Questions 2-4 above, you need not
disclose again your employment staius, salary, ete.

Date(s) Nature of Financial : Steps taken to avoid Name of person
Interest/Transaction | a conflict of interest, holding interest or
(e.g., did not vote, engaging in
did not participate in transaction and
discussion} relationship fo
' yourseif
Péhvlme wirile ”Nr)ﬁei"k if appficableM!}Q not leave this ﬂ)‘?@‘f hlank.
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1

G

Identify each individual, business, corporation, union association, firm, partnership,

committee proprietorship, franchise holding company, joint stock company, tusiness
or real estate trust, non-profit organization, or other organization or group of people
doing business with the school(s) governed by the Education Corporation and in which
such entity, during the time of your tenure as a trustee, you andfor your immediate
family member(s) or person(s) living in your house had a financial interest or other
refationship. If you are a membaer, director, officer or employee of an organization
formally parinered with the schocl(s} that is/fare doing busingss with the school(s)
through a management or services agreement, please identify only the name of the
organization, your pesition in the organization, and the relationship between such
organization and the school(s). If there was ne financial interest, write None.

Organization Nature of | Approximate Name of Trustee and/or
conducting business value of the immediate family member Steps Taken
business with conducted business of household holding an P .
: . A PR to Avoid
the school(s) conducted | interest in the organization <
. : . Conflict of
conducting business with Interest

the schooi{s} and the
nature of the interest

2legselwrite ‘“Non
f (v

H

i}';/z!ical

gave this spq

hie, Do notl
e

1ce blank.

VA

Sighature

Date

FPlease note that this document is considered a public record and as such, may be made available to
members of the public upon request under the Freedom of Information Law. Personal contact information

provided below wilf be redacted.

Business Télephone:
Business Address:
E-mail Address:
Home Telephone:

Home Address:




Diéclosure of Financial Interest by a Current or Proposed Charter School
Education Corporation Trustee

Trustee Name:

Daniel Diaz

t

Name of Charter School Education Corporation (for an unmerged school, this is
the Charter School Name}):

School in the Square

1. List all positions held on the education corporation board (e.g., president, treasurer,
parent representative). Trustee

2. Is the trustee an employee of any school operated by the Education Corporation?
Yes X_No ‘

If Yes, for each school, please provide a description of the position{s) you hold, your
responsibilities, your salary and your start date.

3. Is the trustee an employee or ageht of the management company or institutional
partner of the charter school(s) governed by thé Education Corporation?

Yes __X_No

If Yes, for each school, please provide a description of the position(s) you hold, your
responsibilities, your salary and your start date.

4. ldentify each interestfransaction (and provide the requested information) that you or
any of your immediate family members or any persons whao live with you in your house
have held or engaged in with the charter school(s) governed by the Education
Corporation during the time you have served on the board, and in the six-month period
prior to such service. If there has been no such financial interest or transaction, write
None. Please note that if you answered Yes to Questions 2-4 above, you need not
disclose again your employment status, salary, etc.

Date(s) Nature of Financial | Steps taken to avoid Name of person
Interest/Transaction | a conflict of interest, holding interest or
{e.g., did not vote, engaging in
did not participate in transaction and
discussion) relationship to
' yourself




5. Identify each individual, business, corporation, union association, firm, partnership,
committee proprietorship, franchise holding company, joint stock company, business
or real estate trust, non-profit organization, or other organization or group of people
doing business with the school(s) governed by the Education Corporation and in which
such entity, during the time of your tenure as a trustee, you and/or your immediate
family member(s) or person(s) living in your house had a financial interest or other
relationship. If you are a member, director, officer or employee of an organization
formally partnered with the schooli(s) that is/are doing business with the school(s)
through a management or services agreement, please identify only the name of the
organization, your position in the organization, and the relationship between such
organization and the school(s). If there was no financial interest, write None.

Organization Nature of | Approximate Name of Trustee and/or
conducting business value of the | immediate family member Steps Taken
business with | conducted business | of household hoiding an to Avoid
the school{s) ' conducted  interest in the organization Conflict of
conducting business with interest
the school(s) and the
nature of the interest
; $150,392 N/A N/A
East Side Support
House Inc. Services
Provider

; % ' July 20,2017

Signature ’ S Date

Flease note that this document is considered a public record and as such, may be made available to
members of the public upon request under the Freedom of Information Law. Personal confact information

‘provided below will be redacted. :

Business Telep

Business Addre

E-mail Address:

Home Telephone:

Home Address:




Disclosure of Financial Interest by a Current or Proposed Charter School
Education Corporation Trustee

Trustee Name: Hiram Ratliff

Name of Charter School Education Corporation (for an unmerged school, this is
the Charter School Name):

__School In The Square

1. List all positicns held on the educahon corporation board (e.g., president, treasurer,
parent representative).

None

2. is the trustee an employee of any school operated by the Education Corporation?
Yes _ X _No

If Yes, for each school, please provide a desbription of the position(s) you hold, your
responsibilities, your salary and your start date.

3. Is the trustee an employee or agent of the management company or institutional
partner of the charter school(s) governed by the Education Corporation?

Yes X No

If Yes, for each school, please provide a description of the position(s} you hold, your
responsibilities, your salary and your start date.

4. Identify each interest/transaction (and provide the requested information) that you or
any of your immediate family members or any persons who live with you in your house
have held or engaged in with the charter school(s) governed by the Education
Corpaoration during the time you have served on the board, and in the six-month period
prior to such service. If there has been no such financial interest or transaction, write
None. Please note that if you answered Yes {0 Questions 2-4 above you need not
disclose again your employment status, salary, efc.

Date(s) Nature of Financial | Steps taken to avoid Name of person
Interest/Transaction | a conflict of interest, holding interest or
(e.g., did not vote, engaging in
did not participate in transaction and
discussion) relationship to
yourse!f
None | None None None
Pegse—wirtte-Noret-eppitable—Pornotteave-thisspace-dlank




5. ldentify each individual, business, corporation, union association, firm, partnership,
committee proprietorship, franchise holding company, joint stock company, business
or real estate trust, non-profit organization, or other organization or group of pecple
doing business with the school(s) governed by the Education Corporation and in which
such entity, during the time of your tenure as a trustee, you and/or your immediate
family member(s) or person{s} living in your house had a financial interest or other
relationship. If you are a member, director, officer or employee of an organization
formally partnered with the school(s) that is/are doing business with the school(s)
through a management or services agreement, please identify only the name of the
organization, your position in the organization, and the relationship between such
organization and the school(s}. If there was no financial interest, write None.

R
Organization Nature of | Approximate Name of Trustee and/or
conducting business value of the | immediate family member Steps Taken
business with conducted business of household holding an P .
. . R to Avoid
the school(s) conducted | interest in the organization .
: . - Confiict of
conducting business with Interest
the school(s) and the :
nature of the interest
None None ' None None None
_RWUMMM 7{4@1‘574
07/28/17
Signature Date

Please note that this document js considered a public record and as such, may be made available fo
members of the public upon request under the Freedom of Information Law. Personal contact information

provided below will be red,

Business Telephon

Business Address:




Home Address




Disclosure of Financial Interest by a Current or Proposed Charter School
Education Corporation Trustee

Trustee Name:
Jay Shuttleworth

“Name of Charter School Education Corporation (for an unmerged school, this is
the Charter School Name}:

School in the Square

1. List all positions held on the education corporation board (e.g., president, treasurer,
parent representative).

Board Member

2. Is the trustee an employée of any school operated by the Education Corporation?
Yes _ x No '

If Yes, for each school, please provide a description of the position(s) you hold, your
responsibilities, your salary and your start date.

3. Is the trustee an employee or agent of the management company or institutional
partner of the charter scheool(s) governed by the Education Corporation?

Yes _ x_No
If Yes, for each school, please provide a description of the position(s) you hold, your
responsibilities, your salary and your start date.

4. ldentify each interest/transaction (and provide the requested information) that you or
any of your immediate family members or any persons who live with you in your
house have held or engaged in with the charter school(s) governed by the Education
Corporation during the time you have served on the board, and in the six-month
period prior to such service. if there has been no such financial interest or
transaction, write None. Please note that if you answered Yes to Questions 2-4
above, you need not disclose again your employment status, salary, etc.

Date(s) Nature of Financial | Steps taken to avoid Name of person
Interest/Transaction | a conflict of interest, holding interest or
{e.g., did not vote, engaging in
did not participate in transaction and
discussion) relationship to
' yourself
n/a nfa 5 n/a n/a




|

5. ldentify each individual, business, corporation, union association, firm, partnership,
committee proprietorship, franchise holding company, joint stock company, business
or real estate trust, non-profit organization, or other organization or group of people
doing business with the school(s) governed by the Education Corporation and in
which such entity, during the time of your tenure as a ftrustee, you and/or your
immediate family member(s) or person(s) living in your house had a financial interest
or other relationship. If you are a member, director, officer or employee of an
organization formally partnered with the school(s) that is/are doing business with the
school(s) through a management or services agreement, please identify only the
name of the organization, your position in the organization, and the relationship
between such organization and the school(s). If there was no financial interest, write

None.

Organization Nature of | Approximate Name of Trustee and/or
conducting business value of the | immediate family member Steps Taken
business with conducted business of household holding an P :
. . Py to Avoid
the school(s) conducted interest in the organization Conflict of
conducting business with Interest
the school(s) and the
nature of the interest
none none none none
none '
N ~
;WW
ey Sl
L 719on7
Signature Date

Please note that this document is considered a public record and as such, may be made available to

members of the public upon request under the Freedom of information Law. Personal contact information
provided below will be redacted.

Business Tele
Business Addr

E-mail Addres

Home Address




Disclosure of Financial Interest by a Current or Proposed Charter School s
Education Corporation Trustee

Trustee Name: JOEL TALISH

Name of Charter School Education Corporation (for an unmerged school, this is
the Charter School Name):

School in the Square Public Charter School

List all positions held on the education corporation board (e.9., president, treasurer,
parent representative). Former: Treasurer; Current: Development Committes
Chair

s the truste¢ an employee of any school operated by the Education Corporation? No

If Yes, for each school, please provide a description of the position(s) you hold. vour
responsibilities, your salary and your start date. NJA

ts the trustee an employee or agent of the management company or institutional
pariner of the charter school(s) governed by the Education Corporation? No

If Yes, for each school, please provide a description of the position(s) you hold, your
responsibilities, your salary and your start date, N/A

Identify each interestfiransaction (and provide the requested information) that you or
any of your immediate family members or any persons who live with vau in your house
have held or engaged in with the charter school(s} governed by the Education
Corporation during the time you have served on the board, and in the six-rmonth period
prior to such service. If there has been no such financial interast or transaction, write
None. Please note that if you answered Yes o Questions 2-4 above, you need not
disclose again your employment status, salary, etc.

Date(s) Nature of Financial | Steps taken to avoid Name of person
interest/Transaction | a conflict of interest, holding interest or
{e.g., did not vote, engaging in
did not participate in transaction and
discussion} relationship to
yourseif
None None None None

&. ldentify each individual, business, corporation, union association, firm, partnership,
committee propretorship, franchise holding company, joint stock company, business




or real estate trust, non-profit organization, or other organization or group of people
doing business with the school(s) governed by the Education Corporation and in which
such entity, during the time of your tenure as a trustee, you andfor your immediate
family member(s) or person(s} living in your house had a financial interest or other
relationship. If you are a member, dirsctor. officer or employee of an organization
formally parinerad with the school(s) that isfare doing business with the school(s)
through a management or services agreement, pisase identify only the name of the
organization, your pesition in the organization, and the relationship between such
organization and the school(s). If there was nho financial interest, write Nane.

Organization Nature of | Approximate | Name of Trustee andior
conducting business value of the | immediate family member Steps Taken
business with | conducted business of household holding an & Op Avoid
the school(s) conducted | interest in the organization Conflict of
conducting business with Interest
the school{s) and the '
nature of the interest
None None None None NiA

; \

P

FEe. A Pl : e 3 :.Mi 3; s
o I ;7 g : AT L
Signature Date

£
Please note ihat this document is considered a public record and as such, may be matie available to

members of the public upon request under the Fraedom of Information Law. Parsonal contact information
provided below will be redacied,

Business Telephone:
Business Address:
E-mail Address:
Home Telephone:
Home Address:




ﬂ Entry 9 BOT Table

(tab across or use scroll bar at bottom of table)

1. Current Board Member Information

Truste  Email Positio Commi Voting Area of Numbe Numbe
e Addres non ttee Memb  Experti rof r of
Name s the Affiliati er Per  se, Terms  Board
Board ons By- and/or Served Mtgs
Laws? Additio and Attend
(Y/N) nal Length ed
Role at of during

School Each 2016-
(paren (Includ 177

t, staff e
memb electio
er, n date
etc.) and
term
expirat
ion)
Financ 1
Michae Chair/ e | (7/1/16
Board  Govern Financ
1 | Preside | ance | '€ e j 11
Pollack 6/30/2
nt Real 1)
Estate
Financ
e
Govern 1
Mindy Secret ance Financ f7/1/16
2 Tucker ary Real ves e 12
Estate 6/30/2
Develo 1)
pment
Michell !
Truste (7/1/16
e Govern
3 DeLon e/Mem ance Yes Legal - 9
ber 6/30/1
9 9)
Acade 1
Scott Truste micDe Educat (7/1/16
4 Levens e/Mem velop Yes ion - 11
on ber 6/30/2
ment 1)
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19
20

2. Total Number of Members on 9
June 30, 2016

3. Total Number of Members 12
Joining the Board 2016-17 School
Year

4. Total Number of Members 3

Departing the Board during the
2016-17 School Year

5. Number of Voting Members 12
2016-17, as set by the by-laws,

resolution or minutes

6. Number of Board Meetings 12
Conducted in the 2016-17 School
Year

7. Number of Board Meetings 12

Scheduled for the 2017-18

School Year

Thank you.

3/3



ﬁ Entry 10 - Board Meeting Minutes

Last updated: 07/27/2017

Instructions for submitting minutes of the BOT monthly meetings

Regents, NYCDOE, and Buffalo BOE authorized schools must either provide a link to a complete set of
minutes that are posted on the charter school website, or upload a complete set of board meeting
minutes from July 2016--June 2017.

A. Provide a URL link to the https://schoolinthesquare.org/calendars____news/board _meeting

Monthly Board Meeting Minutes S-and_minutes

which are posted on the School's

web page.

OR

B. Upload All Monthly Board Meeting Minutes
Combine into one .PDF file

(No response)

1/1


https://schoolinthesquare.org/calendars___news/board_meetings_and_minutes
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Entry 11 Enroliment and Retention of Special

Populations
Last updated: 07/27/2017

Instructions for Reporting Enrollment and Retention Strategies

Describe the efforts the charter school has made in 2016-2017 toward meeting targets to attract and
retain enrollment of students with disabilities, English language learners, and students who are
economically disadvantaged. In addition, describe the school’s plans for meeting or making progress
toward meeting its enrollment and retention targets in 2017-2018.

Recruitment/Attraction Efforts Toward Meeting Targets

Econom
ically
Disadva
ntaged

English
Langua
ge
Learner
S

Student
s with
Disabilit
ies

Describe Efforts Toward Meeting Recruitment
Targets 2016-17)

School in the Square (S2) did a mass mailing
in our neighborhood which is a neighborhood
with a high rate of economically
disadvantaged students (89 percent
Free/Reduced Price Lunch). We also did a lot
of outreach to school in the neighborhood.
We took flyers and applications to the
schools and invited them to several open
houses that we held throughout the fall and
winter.

Again, we did a great deal of outreach in our
neighborhood, which has a high population
of ELLs (30 percent). We also translated all of
our materials and presentations (oral and
written) into Spanish, the dominant language
in our CSD.

Again, the neighborhood in which we are
located, and from which we do nearly all of
our recruitment, has a high SWD population
(15%). We offer ICT and SETSS program in
our school

1/2

Describe Plans Toward Meeting Recruitment
Targets 2017-18)

We will continue to do the outreach we have
done in the past, targeting this highly
economically disadvantaged neighborhood.

We will continue to do the outreach we have
done in the past, targeting this highly ELL
neighborhood.

We will continue to do the outreach we have
done in the past, targeting this highly SWD
neighborhood. Additionally, we have been
working to form a relationship with our
Committee on Special Education so that they
can refer families to our school.



Retention Efforts Toward Meeting Targets

Econom
ically
Disadva
ntaged

English
Langua
ge
Learner
S

Student
s with
Disabilit
ies

Describe Efforts Toward Meeting Retention
Targets 2016-17)

The school takes supporting our
economically disadvantaged families very
seriously. When families get evicted, we
reach out to our legal counsel to provide
support. We never charge families for
anything (we provide school uniforms, cover
all costs associated with trips, pay for
transportation to weekend sporting events,
etc.).

We offer ELL services for our students above
and beyond what they are mandated to
receive. We also invite these students to
academic camps in the summer and on
school breaks. Our social emotional learning
team and front desk staff all speak Spanish.
Whenever we have parent meetings during
the year, all materials and presentations are
translated into Spanish.

We offer ICT classes and have partnered with
the DOE to contract for all related services so
that these students get the resources and
support that they need. We also brought a
reading specialist on-board part way through
the school year so that she could offer
remedial support for our lowest students, as
many came to us significantly below grade
level. We work closely with the families of
our SWD, as we monitor their progress and
make educated suggestions and decisions
and students' annual reviews.

2/2

Describe Plans Toward Meeting Retention
Targets 2017-18)

In addition to what we have done already,
We have hired a robust social emotional
learning (SEL) team for the 2017-18 school
year (family coordinator, social worker, and
school counselor) that will be responsible for
working with these families to direct them to
resources and connect them with community
partners.

We will continue the efforts we make already,
and our new SEL team will also work directly
with these families.

We will continue to offer a high level of
support for these students. We have also
brought on two additional special education
teachers, one with 10 years of experience. In
addition, we are going to focus heavily on co-
teaching expectations in the classroom and
have joined the Special Education
Collaborative at the NYC Charter School
Center.
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Entry 12 Classroom Teacher and Administrator

Attrition

Report changes in teacher and administrator staffing.

Instructions for completing the Classroom Teacher and Administrator Attrition Tables
Charter schools must complete the two tables named 2016-2017 Classroom Teacher

and Administrator Attrition to report changes in teacher and administrator staffing in
2016-2017. Please provide the full time equivalent (FTE) of staff on June 30, 2016;
the FTE for any departed staff from July 1, 2016 through June 30, 2017; the FTE for
added staff from July 1, 2016 through June 30, 2017; and the FTE of staff added in
newly created positions from July 1, 2016 through June 30, 2017 using the two tables

provided.

Classroom Teacher Attrition Table

FTE Classroom
Teachers on June
30, 2016

FTE Classroom
Teachers
Departed 7/1/16
- 6/30/17

0

Administrator Position Attrition Table

FTE

Administrative
Positions on June
30, 2016

Thank you

FTE
Administrators
Departed 7/1/16
- 6/30/17

FTE Classroom
Teachers Filling
Vacant Positions
7/1/16 - 6/30/17

0

FTE
Administrators
Filling Vacant
Positions 7/1/16
- 6/30/17

0

1/1

FTE Classroom

Teachers Added
in New Positions
7/1/16 - 6/30/17

8

FTE
Administrators
Added in New
Positions 7/1/16
- 6/30/17

4

FTE of
Classroom
Teachers on June
30, 2017

8

FTE
Administrative
Positions on June
30, 2017



ﬂ Entry 13 Uncertified Teachers

FTE Count of All Teachers 8
Certified and Uncertified) as of
June 30, 2017

FTE Count of All Certified 5
Teachers as of June 30, 2017

Instructions for Reporting Percent of Uncertified Teachers

The table below is reflective of the information collected through the online portal for
compliance with New York State Education Law 2854(3)(a-1) for teaching staff
qualifications. Enter the relevant full time equivalent (FTE) count of teachers in each
column. For example, a school with 20 full time teachers and 5 half time teachers
would have an FTE count of 22.5. If more than one column applies to a particular
teacher, please select one column for the FTE count. Please do not include

paraprofessionals, such as teacher assistants.

FTE count of uncertified teachers on June 30, 2017, and each uncertified teacher

should be counted only once.

1. Total FTE count of uncertified teachers (6-30-17) 5

2. FTE count of uncertified teachers with at least three years
of elementary, middle or secondary classroom teaching 2
experience (6-30-17)

3. FTE count of uncertified teachers who are tenured or
tenure track college faculty (6-30-17)

4. FTE count of uncertified teachers with two years of Teach
for America experience (6-30-17)

5. FTE count of uncertified teachers with exceptional
business, professional, artistic, athletic, or military 0
experience (6-30-17)

6. FTE count of uncertified teachers who do not fit into any
of the prior four categories (6-30-17)

Thank you.

1/1
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2017-18 School Calendar

1

SCHOOL
IN THE

SQUARE

I—

ENGAGE = EDUCATE = EMPOWER

Aug 0 September 2017 October 2017
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21 16 22 16
pD staff PD/Work Day 185 days
Half day for students/Full *Each student will attend an orientation day on 8/28 OR 8/29
day for staff Book Swaps will take place on 7/14 and 8/14
S2 Closed Half days will dismiss at 12:30, except on orientation days in August
Half Day for students November conferences will be half day on Thurs. and no school on Fri.
FC |Family Conferences April conferences will be student-led. School will be in session both days

End of Quarter

Subject to change

Updated 6/15

End of the quarter dates are 11/8, 1/31, 4/18, and 6/18
The last day of school for students is 6/22

Optional breakfast begins at 8:30 a.m daily
Period 1 begins at 9 a.m. for 6th grade and at 8:50 a.m. for 7th grade
Dismissal takes place at 4:30 p.m for 6th grade and at 4:25 p.m. for 7th grade
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	25,000 25,000 45,000 45,000 8,000 8,000 -74,000 74,000 510,000 510,000 -662,000 662,000 
	950,000 950,000 ----15,896 15,896 -15,896 950,000 965,896 3,120,324 926,285 950,000 4,996,609 
	1.00 2.00 
	77,500 77,500 155,000 221,818 48,692 270,510 
	Special Ed Services 6,180 6,180 Titlement Services (i.e. Title I) 2,500 2,500 Other Purchased / Professional / Consulting 428,400 107,100 535,500 TOTAL CONTRACTED SERVICES 452,400 116,280 106,500 675,180 SCHOOL OPERATIONS PROGRAM SERVICES SUPPORT SERVICES REGULAR EDUCATION OTHER FUNDRAISING MANAGEMENT & GENERAL TOTAL 
	Board Expenses 3,090 3,090 Classroom / Teaching Supplies & Materials 50,000 50,000 Special Ed Supplies & Materials 5,355 5,355 Textbooks / Workbooks 65,000 65,000 Supplies & Materials other 10,000 10,000 Equipment / Furniture 7,500 7,500 Telephone 6,250 6,250 Technology 35,000 35,000 Student Testing & Assessment 15,200 15,200 Field Trips 30,000 30,000 Transportation (student) 10,000 10,000 Student Services -other 29,000 29,000 Office Expense 50,000 50,000 Staff Development 48,000 48,000 Staff Recruitment 7,
	Insurance 43,400 5,425 5,425 54,250 Janitorial 32,000 4,000 4,000 40,000 Building and Land Rent / Lease 408,000 51,000 51,000 510,000 Repairs & Maintenance 120,000 15,000 15,000 150,000 Equipment / Furniture -Security 4,000 500 500 5,000 Utilities 40,000 5,000 5,000 50,000 TOTAL FACILITY OPERATION & MAINTENANCE 647,400 80,925 80,925 809,250 DEPRECIATION & AMORTIZATION 97,361 97,361 DISSOLUTION ESCROW & RESERVES / CONTIGENCY 25,000 25,000 TOTAL EXPENSES 3,454,272 485,673 885,356 4,825,301 NET INCOME (333,948
	ENROLLMENT -*School Districts Are Linked To Above Entries* REGULAR EDUCATION SPECIAL EDUCATION TOTAL ENROLLED District of Location 164 36 200 School District 2 (Enter Name) -School District 3 (Enter Name) -School District 4 (Enter Name) -School District 5 (Enter Name) -TOTAL ENROLLMENT 164 36 200 REVENUE PER PUPIL 19,026 25,730 -EXPENSES PER PUPIL 21,063 13,491 -PROJECTED BUDGET FOR 2017-2018 July 1, 2017 to June 30, 2018 Please Note: The student enrollment data is entered below in the Enrollment Section be
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