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Vickie Smith

From: CHARTERSCHOOLS
Sent: Friday, January 23, 2015 4:41 PM
To: Vickie Smith
Cc: Karonne Jarrett
Subject: FW: Public comment regarding the draft 2015 Charter School RFP and Application Kit

 
 
From:   
Sent: Friday, January 23, 2015 10:15 AM 
To: CHARTERSCHOOLS 
Subject: Public comment regarding the draft 2015 Charter School RFP and Application Kit 
 
Attention:  Ms. Vickie Smith, New Schools Coordinator   
 
Dear Ms. Smith: 

  
While we appreciate the need for all of the new requirements associated with the Letter of Intent, we are 
concerned with the new requirement for 3 references indicated in the NYSED Charter Schools Office: New 
Background Check Requirements 12-12-14 memo, due to the limited amount of time between the release of this 
requirement and due date for the Letter of Intent.  
   
NYSED released the memo during the month of December. This does not allow sufficient time for the 
applicants to obtain letters of reference to meet the mandated requirements.  Due to the winter recess in 
December and midterms/Regents in January and various colleges closed until the spring semester starts,   it is 
very difficult to receive a timely response from the appropriate parties. In some cases, individuals find it 
difficult to request a letter of reference from a current employer. This raises many questions and concerns:  

   

1.      Members may need to go through an ethics committee (eg. If employed by NYS or NYC) in   order to 
be part of an applicant group or to work on the project.  

  
2.      Some companies/organizations (Current Employers) feel after-work activities may affect on- the-job 

performance  
  

3.      In general, some members do not want to raise any red flags with current employers  
   

I do see the importance of the mandated requirements. To avoid confusion, the Charter School Office should 
define “reference letter”. A reference letter may be a verification letter of employment or an employment 
verification form. It may be best for NYSED to create a form requesting employee verification: name 
of company, dates of employment, title held and supervisor contact information.  

Suggestion: Have the applicant group provide the reference letters of each member (Minimum of Three 
References from individuals not in the Applicant Group (new)) in the application process due in March and 
fulfill the rest of the requirements when the letter of intent is submitted:  
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1.      Applicant Background Information and Statement of Assurance  
2.      Statement of Intent– personal statements from each member of the Applicant Group describing: the 

length of time on the planning group; their relevant experience and skills; and, their current and 
prospective role, responsibilities, and commitment in relation to development of the application and to 
the operation of the proposed charter school  

  
3.      Resumé or Curriculum Vitae  

  
4.      Transcript from Highest Degree Granting Institution (new)  

  

Sincerely, 

  

Nicole Kat 

 




