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New Requirements for Applicant Groups Seeking to Establish a Charter School Authorized by 
the Board of Regents 
 
1. The term “Lead Applicants” will be replaced by the term “Applicant Group.” The Applicant Group 

includes all members of the application planning group, all members of the proposed board of 
trustees, and any proposed school employees identified in the charter school application materials. 

 
2. In addition to the current requirements in the Letter of Intent (LOI), all Applicant Groups must submit 

the following information (most of which was previously required at the full application stage) for 
each member of the Applicant Group: 

 
 Applicant Background Information and Statement of Assurance  
 Statement of Intent– personal statements from each member of the Applicant Group 

describing: the length of time on the planning group; their relevant experience and skills; and, 
their current and prospective role, responsibilities, and commitment in relation to 
development of the application and to the operation of the proposed charter school 

 Resumé or Curriculum Vitae  
 Transcript from Highest Degree Granting Institution (new) 
 Minimum of Three References from individuals not in the Applicant Group (new) 

 
3. Prior to receiving an invitation from the Department to the Capacity Interview stage, each member of 

the Applicant Group will be required to undergo criminal background checks via a fingerprint scan. 
The Department will contact the members of the Applicant Group to schedule an appointment for the 
required fingerprint scan. 
 

If, at any time, the information provided for a member of the Applicant Group contains material 
misstatements or material omissions of fact, this shall constitute misconduct. Providing false, misleading, 
and/or incomplete information may lead to a withdrawal of the Department’s approval of a member of the 
Applicant Group, nullifying that member’s appointment to the board of trustees. The Department may 
also reject or withdraw the entire charter school application from further consideration during the 
applicable round. Each member of the Applicant Group must immediately disclose the discovery of any 
misstatements or material omissions of fact related to them, or any other member of the Applicant Group. 
 
New Requirements for Appointing New Board of Trustee Members to an Existing Regents-
Authorized Charter School  
 
As per the charter agreement and current authorizer practice, the Department’s consent is required before 
a prospective candidate may serve on or be seated to a charter school’s board of trustees. Prior to a 
request to the Department for approval, all charter schools are required to comply with the new 
requirements outlined in paragraph 2 above.  Additionally, charter schools must conduct and provide for 
the cost of a background check via fingerprint scan for any prospective candidate to its board of trustees. 
 
If, at any time, the information provided for a prospective candidate to a board of trustees contains 
material misstatements or material omissions of fact, this shall constitute misconduct. Providing false, 
misleading, and/or incomplete information may lead to a withdrawal of the Department’s approval of a 
prospective candidate, nullifying that candidate’s appointment to the board of trustees. Each member of 
the board of trustees must immediately disclose the discovery of any misstatements or material omissions 
of fact related to the prospective candidate.  


