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Entry	1	School	Information	and	Cover	Page	
(New	schools	that	were	not	open	for	instruction	for
the	2018-19	school	year	are	not	required	to	complete
or	submit	an	annual	report	this	year).
Created:	07/09/2019	•	Last	updated:	07/31/2019

a.	SCHOOL	NAME

(Select	name	from	the	drop	down	menu)

INTERNATIONAL	CHARTER	SCHOOL	OF	NEW	YORK	(THE)

a1.	Popular	School	Name
(Optional)

(No	response)

b.	CHARTER	AUTHORIZER	(As	of
June	30th,	2019)

Please	select	the	correct	authorizer	as	of
June	30,	2019	or	you	may	not	be
assigned	the	correct	tasks.

SUNY Authorized	Charter	School

c.	DISTRICT	/	CSD	OF	LOCATION NYC	CSD	13

d.	DATE	OF	INITIAL	CHARTER 10/2014

e.	DATE	FIRST	OPENED	FOR
INSTRUCTION

08/2015

h.	SCHOOL	WEB	ADDRESS	(URL) www.icsnyc.org

Please	be	advised	that	you	will	need	to	complete	this	cover	page	(including	signatures)	before	all	of	the
other	tasks	assigned	to	you	by	your	authorizer	are	visible	on	your	task	page.	While	completing	this	cover
page	task,	please	ensure	that	you	select	the	correct	authorizer	(as	of	June	30,	2019)	or	you	may	not	be
assigned	the	correct	tasks.

BASIC	INFORMATION
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i.	TOTAL	MAX	APPROVED
ENROLLMENT	FOR	THE	2018-19
SCHOOL	YEAR	(exclude	Pre-K
program	enrollment)

385

j.	TOTAL	STUDENT	ENROLLMENT
ON	JUNE	30,	2019	(exclude	Pre-K
program	enrollment)

342

l1.	DOES	THE	SCHOOL	CONTRACT
WITH	A	CHARTER	OR
EDUCATIONAL	MANAGEMENT
ORGANIZATION?

	

No

k.	GRADES	SERVED	IN	SCHOOL	YEAR	2018-19	(does	not	include	Pre-K	program
students)
Check	all	that	apply

Grades	Served K,	1,	2,	3,	4

FACILITIES	INFORMATION

m.	FACILITIES
Will	the	school	maintain	or	operate	multiple	sites	in	2019-20?

Yes,	2	sites

School	Site	1	(Primary)
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IF	LOCATED	IN	PRIVATE	SPACE	IN	NYC	OR	IN	DISTRICTS	OUTSIDE	NYC

m1d.	Upload	a	current	Certificate	of	Occupancy	(COO)	and	the	annual	Fire	Inspection
Report	for	school	site	1	if	located	in	private	space	in	NYC	or	located	outside	of	NYC	.

Site	1	Certificate	of	Occupancy	(COO)

https://nysed cso reports.fluidreview.com/resp/106120167/yFPTXS6fVy/

Site	1	Fire	Inspection	Report

https://nysed cso reports.fluidreview.com/resp/106120167/nBJtmqxAKU/

School	Site	2

m2.	SCHOOL	SITES
Please	provide	information	on	Site	2	for	the	upcoming	school	year.

Physical	Address Phone	Number District/CSD Grades	to	be
Served	at	Site
for	coming	year
(K 5,	6 9,	etc.)

Receives	Rental
Assistance	for
Which	Grades	(If
yes,	enter	the
appropriate
grades.	If	no,
enter	No).

Site	2 9	Hanover	Place 718 305 4199 NYC	CSD	13 2 5 Yes
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n1.	Were	there	any	revisions	to
the	school’s	charter	during	the
2018-19	school	year?	(Please
include	approved	or	pending
material	and	non-material
charter	revisions).

No

ATTESTATION

o.	Individual	Primarily	Responsible	for	Submitting	the	Annual	Report.

Name Matthew	Levey

Position Executive	Director

Phone/Extension

Email

p.	Our	signatures	(Executive	Director/School	Leader/Head	of	School	and	Board
President)	below	attest	that	all	of	the	information	contained	herein	is	truthful	and
accurate	and	that	this	charter	school	is	in	compliance	with	all	aspects	of	its	charter,
and	with	all	pertinent	Federal,	State,	and	local	laws,	regulations,	and	rules.	We
understand	that	if	any	information	in	any	part	of	this	report	is	found	to	have	been
deliberately	misrepresented,	that	will	constitute	grounds	for	the	revocation	of	our
charter.	Check	YES	if	you	agree	and	then	use	the	mouse	on	your	PC	or	the	stylist	on
your	mobile	device	to	sign	your	name).

Yes

Signature,	Head	of	Charter	School
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Date 2019/07/31

Signature,	President	of	the	Board	of	Trustees

Thank	you.
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Entry	2	NYS	School	Report	Card	Link
Last	updated:	07/18/2019

1.	CHARTER	AUTHORIZER	(As	of
June	30th,	2019)

(For	technical	reasons,	please	re select
authorizer	name	from	the	drop	down
menu).

SUNY Authorized	Charter	School

2.	NEW	YORK	STATE	REPORT
CARD

Provide	a	direct	URL	or	web	link
to	the	most	recent	New	York
State	School	Report	Card	for	the
charter	school	(See
https://reportcards.nysed.gov/).

(Charter	schools	completing	year
one	will	not	yet	have	a	School
Report	Card	or	link	to	one.	Please
type	"URL	is	not	available"	in	the
space	provided.)

https://data.nysed.gov/profile.php?instid=800000083989
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Entry	4	Expenditures	per	Child
Created:	07/09/2019	•	Last	updated:	08/26/2019

INTERNATIONAL	CHARTER	SCHOOL	OF	NEW	YORK	(THE)Section	Heading

Financial	Information	
This	information	is	required	of	ALL	charter	schools.	Provide	the	following	measures	of	fiscal
performance	of	the	charter	school	in	Appendix	B	(Total	Expenditures	and	Administrative	Expenditures
Per	Child):
	

1.	Total	Expenditures	Per	Child
To	calculate	‘Total	Expenditures	per	Child’	take	total	expenditures	(from	the	unaudited	2018-
19	Schedule	of	Functional	Expenses)	and	divide	by	the	year	end	FTE	student	enrollment.
(Integers	Only.	No	dollar	signs	or	commas).

Note:		The	information	on	the	Schedule	of	Functional	Expenses	on	pages	41–43	of	the
Audit	Guide	can	help	schools	locate	the	amounts	to	use	in	the	two	per	pupil
calculations:	Audit	Guide	available	within	the	portal	or	on	the	NYSED	website
at:	http://www.p12.nysed.gov/psc/regentsoversightplan/otherdocuments/auditguide2018.pdf.	

Line	1:	Total	Expenditures 6869762

Line	2:	Year	End	FTE	student	enrollment 342

Line	3:	Divide	Line	1	by	Line	2 20087
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2.	Administrative	Expenditures	per	Child

To	calculate	‘Administrative	Expenditures	per	Child'	To	calculate	“Administrative	Expenditures	per
Child”	first	add	together	the	following:

1.	Take	the	relevant	portion	from	the	‘personnel	services	cost’	row	and	the	‘management	and	general’
column	(from	the	unaudited	2018 19	Schedule	of	Functional	Expenses)

2.	Any	contracted	administrative/management	fee	paid	to	other	organizations	or	corporations

3.	Take	the	total	from	above	and	divide	it	by	the	year end	FTE	enrollment.		The	relevant	portion	that	must
be	included	in	this	calculation	is	defined	as	follows:

Administrative	Expenditures:		Administration	and	management	of	the	charter	school	includes	the
activities	and	personnel	of	the	offices	of	the	chief	school	officer,	the	finance	or	business	offices,	school
operations	personnel,	data	management	and	reporting,	human	resources,	technology,	etc.	It	also
includes	those	administrative	and	management	services	provided	by	other	organizations	or	corporations
on	behalf	of	the	charter	school	for	which	the	charter	school	pays	a	fee	or	other	compensation.		Do	not
include	the	FTE	of	personnel	whose	role	is	to	directly	support	the	instructional	program.		

Notes:		
The	information	on	the	Schedule	of	Functional	Expenses	on	pages	41–43	of	the	Audit	Guide
can	help	schools	locate	the	amounts	to	use	in	the	two	per	pupil	calculations:
http://www.p12.nysed.gov/psc/AuditGuide.html.	
Employee	benefit	costs	or	expenditures	should	not	be	reported	in	the	above	calculations.

Line	1:	Relevant	Personnel	Services
Cost	(Row) 404592

Line	2:	Management	and	General	Cost
(Column) 92626

Line	3:	Sum	of	Line	1	and	Line	2 497218

Line	5:	Divide	Line	3	by	the	Year	End
FTE	student	enrollment 1454

Thank	you.





Charter Funding Alphabetical By NYS School District
* (Sum of Charter School Basic Tuition and Supplemental Basic Tuition)
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SCHOOL
Name:

CONTACT INFORMATION
Contact Name:
Contact Title:
Contact Email:
Contact Phone:

REPORT PERIOD
Current Academic Year: 2019-20
Prior Academic Year: 2018-19

ANNUAL BUDGET & QUARTERLY REPORT TEMPLATE

International Charter School of New York, The

International Charter School of New York, The

Anastasiya Rosenbaum
Director of Finance

Page 3 of 31[Entry 6  Fiscal Year 2019-20 Budget] 31446243-2019-20-budget-and-quarterly-report.xlsx



INTERNATIONAL CHARTER SCHOOL OF NEW YORK, THE
2019-20

ENROLLMENT BY GRADES

GRADES K 1 2 3 4 5 6 7 8 9 10 11 12
INITIAL BUDGETED ENROLLMENT 85 85 80 75 60.4 46
TOTAL ENROLLMENT = 431.4

ENROLLMENT BY DISTRICT
  

PRIOR YEAR
 ANNUAL BUDGET

TOTAL DISTRICTS/ENROLLMENT BY QUARTER 
 ACTUAL QUARTERLY

TOTAL DISTRICTS/ENROLLMENT 
ACTUAL QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4 QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4

Original Revised Original Revised Original Revised Original Revised Actual Actual Actual Actual
NUMBER OF SCHOOL DISTRICTS ENROLLED: 1 1 0 1 0 1 0 1 0 0 0 0 0
NUMBER OF STUDENTS ENROLLED: 341.8 431.4 0 431.4 0 431.4 0 431.4 0 0 0 0 0

PRIOR YEAR ANNUAL BUDGET ACTUAL ENROLLMENT BY QUARTER
2018-19 QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4 QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4

PRIMARY/OTHER DISTRICT NAME(S)
Actual 

Enrollment

Original 
Budgeted 

Enrollment

Revised 
Budgeted 

Enrollment

Original 
Budgeted 

Enrollment

Revised 
Budgeted 

Enrollment

Original 
Budgeted 

Enrollment

Revised 
Budgeted 

Enrollment

Original 
Budgeted 

Enrollment

Revised 
Budgeted 

Enrollment
Actual 

Enrollment
Actual 

Enrollment
Actual 

Enrollment
Actual 

Enrollment
PRIMARY District NYC CHANCELLOR'S OFFICE 341.8 431.4 431.4 431.4 431.4
SECONDARY District (Select from drop-down list) →

      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      

*NOTE:  If there are NO budget revisions at the time of quarterly submittal leave the 'REVISED' Column(s) 
COMPLETELY BLANK.  If budget revisions ARE made, the entire "REVISED" budget columns for the affected 
quarter(s) must be completed on tabs 2, 3 and 4.
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PRIOR YEAR ANNUAL BUDGET ACTUAL ENROLLMENT BY QUARTER
2018-19 QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4 QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4

PRIMARY/OTHER DISTRICT NAME(S)
Actual 

Enrollment

Original 
Budgeted 

Enrollment

Revised 
Budgeted 

Enrollment

Original 
Budgeted 

Enrollment

Revised 
Budgeted 

Enrollment

Original 
Budgeted 

Enrollment

Revised 
Budgeted 

Enrollment

Original 
Budgeted 

Enrollment

Revised 
Budgeted 

Enrollment
Actual 

Enrollment
Actual 

Enrollment
Actual 

Enrollment
Actual 

Enrollment
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INTERNATIONAL CHARTER SCHOOL OF NEW YORK, THE
2019-20

STAFFING PLAN - FULL TIME EQUIVALENT ("FTE")

 *NOTE:   Enter the number of FTE positions 
in the "blue" cells.

*NOTE:   State the assumptions that are being 
made for personnel FTE levels.

ADMINISTRATIVE PERSONNEL FTE PRIOR YEAR ANNUAL BUDGETED FTE ACTUAL QUARTERLY FTE Description of Assumptions
2018-19 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4
ACTUAL Original Revised Original Revised Original Revised Original Revised Actual Actual Actual Actual

Executive Management 1.0 2.0 2.0 2.0 2.0
Instructional Management 1.0 2.0 2.0 2.0 2.0
Deans, Directors & Coordinators 2.0 3.0 3.0 3.0 3.0
CFO / Director of Finance 1.0 1.0 1.0 1.0 1.0
Operation / Business Manager 1.0 1.0 1.0 1.0 1.0
Administrative Staff 3.0 4.0 4.0 4.0 4.0
TOTAL ADMINISTRATIVE STAFF 9.0 13.0 0.0 13.0 0.0 13.0 0.0 13.0 0.0 0.0 0.0 0.0 0.0

INSTRUCTIONAL PERSONNEL FTE PRIOR YEAR ANNUAL BUDGETED FTE ACTUAL QUARTERLY FTE Description of Assumptions
2018-19 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4
ACTUAL Original Revised Original Revised Original Revised Original Revised Actual Actual Actual Actual

Teachers - Regular 16.0 18.0 18.0 18.0 18.0
Teachers - SPED 8.0 10.0 10.0 10.0 10.0
Substitute Teachers 0.0 0.0 0.0 0.0 0.0
Teaching Assistants 10.0 13.0 13.0 13.0 13.0
Specialty Teachers 5.0 5.0 5.0 5.0 5.0
Aides 0.0 0.0 0.0 0.0 0.0
Therapists & Counselors 2.0 2.0 2.0 2.0 2.0
Other 0.0 0.0 0.0 0.0 0.0
TOTAL INSTRUCTIONAL 41.0 48.0 0.0 48.0 0.0 48.0 0.0 48.0 0.0 0.0 0.0 0.0 0.0

NON-INSTRUCTIONAL PERSONNEL FTE PRIOR YEAR ANNUAL BUDGETED FTE ACTUAL QUARTERLY FTE Description of Assumptions
2018-19 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4
ACTUAL Original Revised Original Revised Original Revised Original Revised Actual Actual Actual Actual

Nurse 0.0 0.0 0.0 0.0 0.0
Librarian 0.0 0.0 0.0 0.0 0.0
Custodian 0.0 0.0 0.0 0.0 0.0
Security 0.0 0.0 0.0 0.0 0.0
Other 3.0 3.0 3.0 3.0 3.0
TOTAL NON-INSTRUCTIONAL 3.0 3.0 0.0 3.0 0.0 3.0 0.0 3.0 0.0 0.0 0.0 0.0 0.0

TOTAL PERSONNEL SERVICE FTE 53.0 64.0 0.0 64.0 0.0 64.0 0.0 64.0 0.0 0.0 0.0 0.0 0.0

*NOTE:  Each quarter, the actual FTE should be input.*NOTE:   If there are NO budget revisions at the time of quarterly submittal leave the 'REVISED' Column(s) COMPLETELY BLANK.
If budget revisions ARE made, the entire "REVISED" budget columns for the affected quarter(s) must be completed on tabs 2, 3 and 4.
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Total Revenue
Total Expenses
Net Income
Actual Student Enrollment

SCHOOL OPERATIONS
Board Expenses
Classroom / Teaching Supplies & Materials
Special Ed Supplies & Materials
Textbooks / Workbooks
Supplies & Materials other
Equipment / Furniture
Telephone 
Technology
Student Testing & Assessment
Field Trips
Transportation (student)
Student Services - other
Office Expense
Staff Development
Staff Recruitment
Student Recruitment / Marketing
School Meals / Lunch
Travel (Staff)
Fundraising
Other

TOTAL SCHOOL OPERATIONS

FACILITY OPERATION & MAINTENANCE
Insurance
Janitorial
Building and Land Rent / Lease / Facility Finance Interest
Repairs & Maintenance 
Equipment / Furniture
Security
Utilities

TOTAL FACILITY OPERATION & MAINTENANCE

DEPRECIATION & AMORTIZATION
RESERVES / CONTINGENCY
DEFERRED RENT

TOTAL EXPENSES

NET INCOME

            
   

                     - 2,500,940     -                                          - 
                     - 2,337,889     -                                          - 

-                     163,051        -                     -                     
                     - 431               -                                          - 

 Variance 
 Original 
Budget 

 Revised 
Budget  Variance 

 4th Quarter - 4/1 - 6/30       3/31 

                     -                 415                      - 
                     -            13,750                      - 
                     -                 801                      - 
                     -              9,521                      - 
                     -                      -                      - 
                     -              6,927                      - 
                     -                 975                      - 
                     -            31,650                      - 
                     -              1,080                      - 
                     -              7,156                      - 
                     -                      -                      - 
                     -            40,229                      - 
                     -            21,285                      - 
                     -            13,718                      - 
                     -            17,702                      - 
                     -              9,050                      - 
                     -                      -                      - 
                     -                 251                      - 
                     -                      -                      - 
                     -              1,080                      - 
                     -         175,588                      -                      - 

                     -            12,672                      - 
                     -                      -                      - 
                     -         522,234                      - 
                     -            11,250                      - 
                     -                      -                      - 
                     -                      -                      - 
                     -                      -                      - 
                     -         546,156                      -                      - 

                     -         146,012                      - 
                     -                      -                      - 
                     -                      -                      - 

                     -      2,337,889                      -                      - 

                     -         163,051                      -                      - 
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BALANCE SHEET

Prior Year Q1 Q2 Q3 Q4

2018-19 As of 9/30 As of 12/31 As of 3/31 As of 6/30

CURRENT ASSETS
Cash and cash equivalents                              -                              -                              -                              -                              - 
Grants and contracts receivable                              -                              -                              -                              -                              - 
Accounts receivables                              -                              -                              -                              -                              - 
Prepaid Expenses                              -                              -                              -                              -                              - 
Contributions and other receivables                              -                              -                              -                              -                              - 

TOTAL CURRENT ASSETS                              -                              -                              -                              -                              - 

PROPERTY, BUILDING AND EQUIPMENT, net                              -                              -                              -                              -                              - 

OTHER ASSETS                              -                              -                              -                              -                              - 

TOTAL ASSETS -                            -                            -                            -                            -                            

CURRENT LIABILITIES
Accounts payable and accrued expenses                              -                              -                              -                              -                              - 
Accrued payroll and benefits                              -                              -                              -                              -                              - 
Deferred Revenue                              -                              -                              -                              -                              - 
Current maturities of long-term debt                              -                              -                              -                              -                              - 
Short Term Debt - Bonds, Notes Payable                              -                              -                              -                              -                              - 
Other                              -                              -                              -                              -                              - 

TOTAL CURRENT LIABILITIES                              -                              -                              -                              -                              - 

LONG-TERM DEBT and NOTES PAYABLE, net current maturities                              -                              -                              -                              -                              - 

TOTAL LIABILITIES                              -                              -                              -                              -                              - 

NET ASSETS
Unrestricted                              -                              -                              -                              -                              - 
Temporarily restricted                              -                              -                              -                              -                              - 

TOTAL NET ASSETS                              -                              -                              -                              -                              - 

TOTAL LIABILITIES AND NET ASSETS                              -                              -                              -                              -                              - 

INTERNATIONAL CHARTER SCHOOL OF NEW YORK, THE

2019-20

LIABILITIES AND NET ASSETS

ASSETS
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DISCLOSURE OF FINANCIAL INTEREST 

BY A CHARTER SCHOOL TRUSTEE1 

  
 
1. Name of charter school: International Charter School of New York 
 
2. Trustee’s name (print):_______________________________________________________ 
 
3. Position(s) on board (e.g., chair, treasurer, committee chair, etc.):______________________ 

8. Is Trustee an employee of the school?  ____Yes.  __X__No.  If you checked yes, please provide 
a description of the position you hold, your salary and your start date.  
__________________________________________________________________________   

 
9. Identify each interest/transaction (and provide the requested information) that you or any of your 

immediate family members have held or engaged in with the charter school during the prior 
school year.  If there has been no such financial interest or transaction, please write “None.”  
Please note that if you answered yes to Question 8, you need not disclose again your employment 
status, salary, etc. 

 

 

Date(s) 

 

Nature of Financial 

Interest/Transaction 

 

Steps Taken to Avoid 

a Conflict of Interest, 

(e.g., did not vote, did 

not participate in 

discussion) 

 

Identity of Person 

Holding Interest or 

Engaging in 

Transaction (e.g., 

you and/or 

immediate family 

member (name) 

 
 
 
 
 
 
 
 
 
 

   

 

                                                   
1 Form Revised May 24, 2006 
 

FOR INSTITUTE USE ONLY 

 

FILING FOR SCHOOL YEAR: 

_________________ 

 

DATE RECEIVED: _________ 

 

P l e a s e  w r i t e  “ N o n e ”  i f  a p p l i c a b l e .   D o  n o t  l e a v e  t h i s  s p a c e  b l a n k .  

Joseph Lewis

Secretary



 
 
10. Identify each individual, business, corporation, union association, firm, partnership, committee 

proprietorship, franchise holding company, joint stock company, business or real estate trust, 
non-profit organization, or other organization or group of people doing business with the charter 
school and in which such entity, during the preceding school year, you and/or your immediate 
family member(s) had a financial interest or other relationship.  If you are a member, director, 
officer or employee of an organization formally partnered with the school that is doing business 
with the school through a management or services agreement, you need not list every transaction 
between such entity and the school that is pursuant to such agreement; rather, please identify only 
the name of the entity, your position in the entity as well as the relationship between such entity 
and the charter school.  If there was no financial interest, please write “None.”   

 
 

Entity 
Conducting 

Business with 
the School 

 
Nature of 
Business 

Conducted 

 
Approximate 
Value of the 

Business 
Conducted 

Name of Trustee and/or 
Immediate Family Holding 

an Interest in the Entity 
Conducting Business with the 
School and the Nature of the 

Interest 

Steps Taken to 
Avoid Conflict 

of Interest 

    
 
 
 
 
 
 
 
 
 
 

 

 
 
 
_______________________________________________  _____________________ 
Signature         Date 
 
 
 
 
 
 
 
 
 
 
 
 
 

P l e a s e  w r i t e  “ N o n e ”  i f  a p p l i c a b l e .   D o  n o t  l e a v e  t h i s  s p a c e  b l a n k .  

7/10/2019
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Entry	8	BOT	Table
Last	updated:	07/09/2019

1.	 SUNY AUTHORIZED	charter	schools	are	required	to	provide	information	for	VOTING	Trustees	only.		
2.	 REGENTS,	NYCDOE,	and	BUFFALO	BOE AUTHORIZED	charter	schools	are	required	to	provide

information	for	all	 VOTING	and	NON VOTING 	trustees.

1.	Current	Board	Member	Information	(Enter	info	for	each	BOT	member)

Trustee
Name
and
Email
Address

Position
on	the
Board

Committ
ee
Affiliation
s

Voting
Member
Per	By
Laws
(Y/N)

Number
of	Terms
Served

Start
Date	of
Current
Term
(MM/DD/Y
YYY)

End	Date
of
Current
Term
(MM/DD/Y
YYY)

Board
Meetings
Attended
During
2018 19

1

Mark
Carhart

Chair
finance,
governan
ce

Yes 2 7/1/2019 7/1/2022 11

2

Monir
Hoque Vice

Chair finance Yes 3 7/1/2018 7/1/2021 10

3

Michael
Nigro

Treasurer finance Yes 1 3/12/201
8 7/1/2021 10

4

Joseph
Lewis

Secretary academic Yes 2 7/1/2018 7/1/2021 8

5 Lindsay
Malanga

Trustee/M
ember academic Yes 2 7/1/2019 7/1/2022 10

6

Eve
Martinez Trustee/M

ember
finance,
governan
ce

Yes 2 7/1/2019 7/1/2020 9

7

Kenneth
Mbonu Trustee/M finance Yes 2 7/1/2017 7/1/2020 10
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1a.	Are	there	more	than	9
members	of	the	Board	of
Trustees?

No

3.	Number	of	Board	meetings
held	during	2018-19

11

4.	Number	of	Board	meetings
scheduled	for	2019-20

11

ember

8

Maya
Petrocelli Trustee/M

ember
governan
ce Yes 1 4/9/2018 7/1/2021 9

9

Kemi
Omotund
e Trustee/M

ember academic Yes 1 12/11/20
18 7/1/2020 10

2.	INFORMATION	ABOUT	MEMBERS	OF	THE	BOARD	OF	TRUSTEES

1.	 SUNY-AUTHORIZED	charter	schools	provide	response	relative	to	VOTING	Trustees	only.		
2.	 REGENTS,	NYCDOE,	and	BUFFALO	BOE-AUTHORIZED	charter	schools	provide	a	response

relative	to	all	trustees.	

a.	Total	Number	of	BOT	Members	on
June	30,	2019 9

b.Total	Number	of	Members	Added
During	2018 19 1

c.	Total	Number	of	Members	who
Departed	during	2018 19 2

d.Total	Number	of	members	in	2018 19,
as	set	by	in	Bylaws,	Resolution	or
Minutes

9

Thank	you.
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Entry	10	Enrollment	and	Retention	of	Special
Populations
Created:	07/09/2019	•	Last	updated:	07/30/2019

Instructions	for	Reporting	Enrollment	and	Retention	Strategies
Describe	the	efforts	the	charter	school	has	made	in	2018 19	toward	meeting	targets	to	attract	and	retain
enrollment	of	students	with	disabilities,	English	language	learners/Multilingual	learners,	and	students	who
are	economically	disadvantaged.	In	addition,	describe	the	school’s	plans	for	meeting	or	making	progress
toward	meeting	its	enrollment	and	retention	targets	in	2019 20.

INTERNATIONAL	CHARTER	SCHOOL	OF	NEW	YORK	(THE)Section	Heading

Recruitment/Attraction	Efforts	Toward	Meeting	Targets

Describe	Recruitment	Efforts	in	2018 19 Describe	Recruitment	Plans	in	2019 20

Econom
ically
Disadva
ntaged

A	full	time	community	relations	and	outreach
associate	reached	out	to	approximately	70
daycares,	5	of	which	serve	low	income
families.	At	sites	that	served	low	income
families,	the	associate	provided	onsite
enrollment	and	paper	applications.	ICS	also
created	a	partnership	with	3	NYCHA	tenant
associations	closest	to	ICS,	and	recruited
directly	from	community	events	held	there.
We	also	visited	non profits	that	serve
economically	disadvantaged	families.

We	will	continue	to	build	strong	relationships
with	daycare	center	directors	and	non profit
leaders	so	that	they	may	encourage	their
clients	to	apply.	We	will	make	a	strategic
effort	to	align	with	more	faith	leaders,
leveraging	the	planning	agenda	for	the
interfaith	2020	census	coalition	that	aims	to
count	in	low	income	communities.	We	will
promote	volunteerism	among	school
leadership	and	families	specifically	focusing
on	initiatives	that	help	under served	groups
in	the	community.

The	school	website	is	automatically
translated	into	multiple	languages,	our
phone	menu	is	available	in	Spanish	and
Russian,	and	we	have	Spanish,	French,

ICS	will	continue	to	provide	printed
marketing	materials	in	Spanish	and	French	to
normalize	the	inclusion	of	foreign	languages
in	school	culture.	ICS	has	established	a
partnership	with	the	ELL	consortium,	which
will	provide	additional	resources	for	our
students	and	support	service	for	families.

The	Community	Relations	and	Outreach
Associate	will	cultivate
relationships	with	businesses	and	other
organizations	serving	minority	language
communities	in	our	district.	For	example,	we
can	target	stores	owned	by	members	of
minority language	communities	or	are
frequented	by	non English	speakers,	e.g.,
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English
Langua
ge
Learner
s/Multili
ngual
Learner
s

Russian	and	German	speakers	available	at
the	school,	to	ensure	families	who	do	not
speak	English	as	a	native	language	are
welcome	and	included.	All	marketing
materials	include	explicit	language	stating
that	ICS	welcomes	English	Language
Learners.	The	Community	Relations
Associate	is	bilingual	(Spanish	and	English)
and	is	able	to	engage	Spanish	speakers	at
daycare	sites,	non	profits,	and
unconventional	spaces	where	these
prospective	families	may	be.

ethnic	grocery	stores	and	restaurants,	as	well
as	churches	and	daycare	centers	that	serve
minority language	populations.	The	school
will	drop	off	and	distribute	flyers	at	these
locations.
As	described	previously,	the	school’s	strong
culture	of	achievement,	respect,	and
compassion	enfolds	all	students including
English	Language	Learners in	a	powerful
embrace,	which	we	believe	is	one	factor	that
has	a	positive	impact	on	our	retention	rate.
As	noted,	faculty	and	staff	communicate
regularly	with	all	parents	via	e mail	and
phone	and	at	parent teacher	conferences
and	school	events.
The	most	powerful	means	of	attracting	and
retaining	English	language	learners,	of
course,	is	providing	a	program	that	helps
students	develop	English	language	skills
reliably	and	within	a	reasonable	amount	of
time.	Our	benchmark	data	suggest	this	in
fact
what	is	happening.

Student
s	with
Disabilit
ies

On	our	website,	in	parent	resource	materials
and	at	parent	information	sessions	it	is
clearly	stated	that	the	ICS	offers	ICT	classes
at	each	grade	level,	as	well	as
specialized	therapists	for	OT,	PT	and	Speech.

Our	Director	of	Learning	Supports	reaches
out	to	each	family	with	an	IEP	to	understand
the	nature	of	the
mandated	services	before	the	student	enrolls
so	we	can	begin	building	supports	as	soon	as
possible.
We	contact	the	directors	of	pre K	programs
that	specialize	in	serving	children	with
disabilities	to	ensure	they	are	aware	of	our
program.

We	will	continue	the	efforts	that	were
successful	in	the	prior	year.	Our	current
SWD	population	is	15%,	up	3%	from	the
previous	year.	For	this	coming	year,	10%	of
new	students	enrolled	have	IEPs.

Retention	Efforts	Toward	Meeting	Targets

Describe	Retention	Efforts	in	2018 19 Describe	Retention	Plans	in	2019 20

Econom
ically
Disadva
ntaged

As	the	percentage	of	ED	students	increased
from	33%	to	36%	over	the	past	year,	we
believe
the	school's	overall	approach	to	families	
respect,	even handed	application	of	policies,
and	a	commitment	to	a	coherent,	content
rich	curriculum	is	proving	effective	for	our	ED

ICS	will	continue	to	expand	the	funding	for
after	school	programs	scholarships.
Professional	development	for	school	leaders
and	teaching	will	be	expanded	to	better
equip	staff	to	address	concerns	and	facilitate
support	for	students	and	families	as	it	relates
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families. to	socioeconomic	issues.

English
Langua
ge
Learner
s/Multili
ngual
Learner
s

No	ELLs	departed	ICS	after	the	18 19	school
year,	so	we	believe	the	overall	retention
efforts	are	effective.	Staff	continue	to
address	families	in	their	preferred	language
and	support	ELLs	though	small	group
instruction	and	targeted	interventions	as
needed.	ICS	now	staffs	an	ELL	specialist	that
provides	targeted	instruction	as	well	as
verbal	and	written	translation	support	to
families.

ICS	will	continue	to	expand	the	support
services	for	our	increasing	ELL	population.	In
the	coming	year,	ICS	anticipates	between	5
and	10	new	ELLs	across	K 5,	comprising
about	3%	of	the	student	population.	We	have
revised	our	Home	Language	Survey	to	make
it	simpler	for	families.	Our	part time	ELL
specialist	will	continue	to	support	students	in
small	group	with	additional	one on one
instruction	where	needed.	In	addition,	our
new	partnership	with	the	ELL	Consortium	will
allow	ICS	to	better	train	our	teachers	to
partner	with	our	ELL	families.

All	of	these	refined	efforts	have	allowed	ICS
to	better	promote	our	ELL	program	to
prospective	families.	The	increase	in	ELL
enrollment	for	this	year	suggests	these
efforts	are	working.

ICS	Staff	and	Faculty	approach	students	with
special	needs	with	the	same	enthusiasm
they	have	for	typically performing	kids,
communicating	with	words	and	actions
appreciation,	respect,	and	unfailing	support.
We	communicate	regularly	with	all	parents
via	e mail	and	phone,	and	at	parent teacher
conferences	and	school	events.	Special
meetings	with	parents	of	children	with
special	needs	(to	discuss	issues	such	as
placement,	changes	of	services,	and
progress)	provide	additional	opportunities	for
faculty	and	staff	to	gauge	parental
satisfaction	and	respond	to	any	concerns
before	they	escalate	to	the	point	of	a
student’s	withdrawal.	Our	goal	is	to	ensure
that	all	children	obtain	a	substantive	and
quality	education	regardless	of	their
individual	impediments	or	language
requirements.	We	aim	to	meet	these	goals
by	offering	an	evidence based	curriculum
with	systematic,	synthetic	phonics,	Response
to	Intervention	(RtI)	and	Small	Group
Instruction	(SGI)	in	both	math	and	English,	a
longer	school	year	and	several	support
settings	including	co teaching.	Struggling
students	are	provided	additional	support
beyond	what	is	provided	in	class,	though
they	will	continue	to	attend	their	main
subject	classes	while	they	receive	this	extra
help.	Teachers	and	administration	regularly
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Student
s	with
Disabilit
ies

monitor	student	progress	to	ensure	we	are
approaching	and/or	meeting	grade level
standards.	Depending	on	students’	individual
needs	and	progress,	we	make	changes	to	the
frequency,	time,	or	intensity	of	the
intervention.	In	the	2018 2019	school	year,
we	began
using	an	additional	reading	intervention
(Wilson)	to	reach	student	for	whom	Burst,
our	prior	intervention,	was	not	as	effective.
We	continued	to	work	with	families	to	refer
cases	to	the	CSE	as	appropriate,	and	moved
children	into	ICT	as	needed,	even	if	a	formal
IEP	had	not	yet	been	finalized.
Our	culture	is	one	of	caring	and	compassion,
such	that	students	value	one	another’s
differences,	cheer	for	their	peers	who	are
struggling,	and	celebrate	progress.	We
maintain	high	expectations	for	all	students,
especially	those	who	might	otherwise	be
consigned	to	separate	offerings	and	held	to	a
lesser	standard.	This	powerful	culture	of
achievement	for	all	and	emphasis	on
teamwork	and	sense	of	family	have
contributed	to	extremely	low	attrition	rates.
We	track	student	performance	and
persistence	and	report	to	the	school’s
trustees	on	adherence	to	special	education
and	other	enrollment	targets.	The	board
monitors	such	data	and	holds	the	school’s
leadership	team	accountable	for	meeting	the
needs	of	students	with	identified	special
needs.	Much	of	student	attrition	is	explained
by	family	mobility,	but	in	the	cases	where
families	report	they	are	withdrawing	because
of	dissatisfaction,	we	follow	up.	This
documentation	guides	school	leaders	in
adjusting	their	strategies	should	they
experience	difficulty	meeting	their
enrollment	targets;	it	also	helps	them
identify	patterns	or	trends	in	enrollment	and
attrition.	The	school’s	most	effective
recruitment	and	retention	tool	is	our	parent
body.	The	school	closely	works	with	parents
to	ensure	they	are	getting	the	support	they
need,	and	that	they	are	satisfied	with	the
education	and	services	that	their	children	are
receiving.

ICS	will	continue	to	utilize	the	retention
strategies	that	were	effective	in	the	2018
2019	school	year.	With	additional	leadership
and	teacher	support	staffing,	our	Director	of
Learning	Supports	has	increased	capacity	to
communicate	and	advocate	for	families,
especially	as	it	relates	to	the	CSE.	In
addition,	we	have	increased	the	availability
of	SETSS	through	the	dedication	of	extra
staffing	hours.
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Entry	11	Classroom	Teacher	and	Administrator
Attrition
Created:	07/09/2019	•	Last	updated:	08/01/2019

Report	changes	in	teacher	and	administrator	staffing.

Instructions	for	completing	the	Classroom	Teacher	and	Administrator	Attrition	Tables
Charter	schools	must	complete	the	tables	titled	2018-2019	Classroom	Teacher	and
Administrator	Attrition	to	report	changes	in	teacher	and	administrator	staffing
during	the	2018-2019	school	year.	Please	provide	the	full	time	equivalent	(FTE)	of
staff	on	June	30,	2018;	the	FTE	for	any	departed	staff	from	July	1,	2018	through	June
30,	2019;	the	FTE	for	added	staff	from	July	1,	2018	through	June	30,	2019;	and	the
FTE	of	staff	added	in	newly	created	positions	from	July	1,	2018	through	June	30,	2019
using	the	tables	provided.

1.	Classroom	Teacher	Attrition	Table

FTE	Classroom
Teachers	on
6/30/18

FTE	Classroom
Teachers
Departed	7/1/18
	6/30/19

FTE	Classroom
Teachers	Filling
Vacant	Positions
7/1/18	 	6/30/19

FTE	Classroom
Teachers	Added
in	New	Positions
7/1/18	 	6/30/19

FTE	of
Classroom
Teachers	on
6/3019

21 10 9 4 24

2.	Administrator	Position	Attrition	Table

FTE
Administrative
Positions	on
6/30/18

FTE
Administrators
Departed	7/1/18
	6/30/19

FTE
Administrators
Filling	Vacant
Positions	7/1/18
	6/30/19

FTE
Administrators
Added	in	New
Positions	7/1/18
	6/30/19

FTE
Administrative
Positions	on
6/30/19

6 1 1 1 6
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3.	Tell	your	school's	story

Charter	schools	may	provide	additional	information	in	this	section	of	the	Annual
Report	about	their	respective	teacher	and	administrator	attrition	rates	as	some
teacher	or	administrator	departures	do	not	reflect	advancement	or	movement	within
the	charter	school	networks.	Schools	may	provide	additional	detail	to	reflect	a
teacher’s	advancement	up	the	ladder	to	a	leadership	position	within	the	network	or
an	administrator’s	movement	to	lead	a	new	network	charter	school.
	

Teachers	left	ICS	during	the	course	of	the	year	for	a	variety	of	reasons.	In	some	cases,	they	did	not	prove
capable	of	meeting	expectations	for	instructional	rigor	and	processes	that	the	administration	developed
to	move	student	achievement	higher.	In	other	cases	they	left	for	personal	reasons,	despite	evidence	of
their	effectiveness.	ICS	created	a	talent	and	human	resources	position	and	staffed	it	starting	in	April
2019	to	help	the	school	leadership	identify	and	improve	talented	teachers	and	retain	them	more
effectively.

4.	Charter	schools	must	ensure	that	all	prospective	employees	receive	clearance
through	the	NYSED	Office	of	School	Personnel	Review	and	Accountability	(OSPRA)
prior	to	employment.	After	an	employee	has	been	cleared,	schools	are	required	to
maintain	proof	of	such	clearance	in	the	file	of	each	employee.	For	the	safety	of	all
students,	charter	schools	must	take	immediate	steps	to	terminate	the	employment	of
individuals	who	have	been	denied	clearance.	Once	the	employees	have	been
terminated,	the	school	must	terminate	the	request	for	clearance	in	the	TEACH
system.		
	
Have	all	employees	have	been	cleared	through	the	NYSED	TEACH	system?
	

Yes

5.	For	perspective	or	current	employees	whose	clearance	has	been	denied,	have	you
terminated	their	employment	and	removed	them	from	the	TEACH	system?

Not	Applicable

Thank	you
















