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Entry	1	School	Information	and	Cover	Page	
(New	schools	that	were	not	open	for	instruction	for
the	2018-19	school	year	are	not	required	to	complete
or	submit	an	annual	report	this	year).
Created:	07/17/2019	•	Last	updated:	07/22/2019

a.	SCHOOL	NAME

(Select	name	from	the	drop	down	menu)

JOHN	V	LINDSAY	WILDCAT	ACADEMY	CHARTER	SCHOOL

a1.	Popular	School	Name
(Optional)

(No	response)

b.	CHARTER	AUTHORIZER	(As	of
June	30th,	2019)

Please	select	the	correct	authorizer	as	of
June	30,	2019	or	you	may	not	be
assigned	the	correct	tasks.

NYCDOE Authorized	Charter	School

c.	DISTRICT	/	CSD	OF	LOCATION NYC	CSD	2

d.	DATE	OF	INITIAL	CHARTER 09/2000

e.	DATE	FIRST	OPENED	FOR
INSTRUCTION

09/1993

Please	be	advised	that	you	will	need	to	complete	this	cover	page	(including	signatures)	before	all	of	the
other	tasks	assigned	to	you	by	your	authorizer	are	visible	on	your	task	page.	While	completing	this	cover
page	task,	please	ensure	that	you	select	the	correct	authorizer	(as	of	June	30,	2019)	or	you	may	not	be
assigned	the	correct	tasks.

BASIC	INFORMATION
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f.	APPROVED	SCHOOL	MISSION	(Regents,	NYCDOE,	and	Buffalo	BOE	authorized
schools	only)

MISSION	STATEMENT
The	mission	of	the	John	V.	Lindsay	Wildcat	Academy	Charter	School	is	to	create	and	maintain	a
community	of	learners	that	strives	for	individual	excellence,	success	and	high	personal	values.	Wildcat,
as	a	Transfer	High	School,	will	effectively	serve	the	educational	needs	of	over aged,	under credited
students	15	to	21	years	of	age	in	grades	9 12	who	are	at	risk	of	personal	failure	due	to	poor	attendance,
disruptive	behavior,	criminal	activity	and	poor	academic	achievement.	Students	in	grades	9 12	will	be
served	in	ungraded	classrooms	by	a	staff	that	is	dedicated	to	continuous	professional	growth.	The	staff
will	maintain	high	expectations	for	all	students,	will	foster	an	educational	environment	that	celebrates
the	richness	and	diversity	of	the	human	experience	and	will	demonstrate	a	commitment	to	meeting	the
diverse	needs	of	their	students	through	the	use	of	innovative	instructional	techniques	and	approaches.
The	Wildcat	Academy	staff	will	work	collaboratively	with	colleagues,	students,	parents,	and	the
community,	to	support	student	achievement.

g.	KEY	DESIGN	ELEMENTS	(Regents,	NYCDOE,	and	Buffalo	BOE	authorized	schools
only)
KEY	DESIGN	ELEMENTS	(Brief	heading	followed	by	a	description	of	each	Key	Design	Elements
(KDE).	KDEs	are	those	general	aspects	of	the	school	that	are	innovative	or	unique	to	the	school’s
mission	and	goals,	are	core	to	the	school’s	overall	design,	and	are	critical	to	its	success.	The
design	elements	may	include	a	specific	content	area	focus;	unique	student	populations	to	be
served;	specific	educational	programs	or	pedagogical	approaches;	unique	calendar,	schedule,	or
configurations	of	students	and	staff;	and/or	innovative	organizational	structures	and	systems.

Variable	1 Standards Based	Curriculum:	
Each	core	subject	offered	by	John	V.	Lindsay	Wildcat
Academy	Charter	School	(Wildcat	Academy)	has	an	approved
curriculum	that	is	aligned	to	state	learning	standards	and
performance	indicators.	All	of	Wildcat	Academy’s	core
curricula	are	based	on	NYS	curriculum	guidelines	as	well	as
core	curricula	and	core	curricula	guidelines	produced	by	NYC
DOE	and	NYSED.	Wildcat	Academy	core	curricula	are
reviewed	annually	and	adjustments	are	made	as	required.

Variable	2 Internship	Program:	
All	students	participate	in	an	internship	program	that	allows
students	to	be	active	and	work	cooperatively	while	learning
employment	skills.	Aside	from	the	socialization	aspect	of
internships,	students	are	taught	skills	with	future	jobs	in
mind.	Vocational	education	classes	such	as	horticulture,
construction,	culinary	arts,	and	graphic	arts	reinforce
practical	experience	in	various	businesses	and	schools
throughout	the	city.
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Need	additional	space	for
variables

No

h.	SCHOOL	WEB	ADDRESS	(URL) www.jvlwildcat.org

i.	TOTAL	MAX	APPROVED
ENROLLMENT	FOR	THE	2018-19
SCHOOL	YEAR	(exclude	Pre-K
program	enrollment)

515

Variable	3 Targeted	Instruction:	
Based	on	students’	Individualized	Education	Programs	(IEPs),
test	scores	and	classroom	data,	struggling	students	receive
targeted	instruction	and	service	from	the	school’s	academic
support	staff.	These	services	are	integrated	with	and
complement	the	school’s	mental	health	and	counseling
services.

Variable	4 Mental	Health	and	Counseling	Services:	
Staff	psychologist	and	social	workers	are	available	to	all
students.	Services	include	individual/group	therapy	for
students;	staff	consultation	and	employee	assistance;	parent
counseling;	as	well	as	liaison	and	referral	to	outside	agencies
providing	psychological	and	social	services.	These	services
are	integrated	with	and	complement	the	school’s	targeted
academic	instruction.

Variable	5 Excellent	Teaching	and	Teacher	Support:	
Wildcat	Academy	teachers	are	highly	qualified	and
experienced.	Wildcat	Academy	has	in	place	a	robust	staff
development	plan,	which	includes	teacher	driven
development	as	well	as	the	support	of	outside	consultants.

Variable	6 Sports,	Physical	Education,	and	Fitness:	
Wildcat	Academy	offers	PSAL	Girls	and	Boys	Basketball	and
co ed	Softball	in	addition	to	physical	education	classes.
Additionally,	students	participate	in	the	Presidential	Youth
Fitness	Program.

Variable	7 (No	response)

Variable	8 (No	response)

Variable	9 (No	response)

Variable	10 (No	response)
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j.	TOTAL	STUDENT	ENROLLMENT
ON	JUNE	30,	2019	(exclude	Pre-K
program	enrollment)

472

l1.	DOES	THE	SCHOOL	CONTRACT
WITH	A	CHARTER	OR
EDUCATIONAL	MANAGEMENT
ORGANIZATION?

	

No

k.	GRADES	SERVED	IN	SCHOOL	YEAR	2018-19	(does	not	include	Pre-K	program
students)
Check	all	that	apply

Grades	Served 9,	10,	11,	12

FACILITIES	INFORMATION

m.	FACILITIES
Does	the	school	maintain	or	operate	multiple	sites?

Yes,	2	sites

School	Site	1	(Primary)

m1.	SCHOOL	SITES
Please	provide	the	following	information	for	site	1.

Physical	Address Phone	Number District/CSD Grades	Served
at	Site	(K 5,	6 9,
etc.)

Receives	Rental
Assistance	for
Which	Grades	(If
yes,	enter	the
appropriate
grades.	If	no,
enter	No).

Site	1 17	Battery	Place
1st	Floor 212 209 6006 NYC	CSD	2 11 12 No
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m1b.	Is	site	1	in	public	(co-
located)	space	or	in	private
space?

Private	Space

m1a.	Please	provide	the	contact	information	for	Site	1.

Name Work	Phone Alternate	Phone Email	Address

School
Leader Ronald	Tabano

Operati
onal
Leader

Cecilia	Sakosky

Complia
nce
Contact

Christopher	Kim

Complai
nt
Contact

Ronald	Tabano

DASA
Coordin
ator

Alex	Martinez

Phone
Contact
for	After
Hours
Emerge
ncies

Ronald	Tabano

IF	LOCATED	IN	PRIVATE	SPACE	IN	NYC	OR	IN	DISTRICTS	OUTSIDE	NYC

m1d.	Upload	a	current	Certificate	of	Occupancy	(COO)	and	the	annual	Fire	Inspection
Report	for	school	site	1	if	located	in	private	space	in	NYC	or	located	outside	of	NYC	.

Site	1	Certificate	of	Occupancy	(COO)

https://nysed cso reports.fluidreview.com/resp/109662918/yFPTXS6fVy/

Site	1	Fire	Inspection	Report

https://nysed cso reports.fluidreview.com/resp/109662918/nBJtmqxAKU/

School	Site	2
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m2b.	Is	site	2	in	public	(co-
located)	space	or	in	private
space?

Private	Space

m2.	SCHOOL	SITES
Please	provide	the	following	information	for	site	2.

Physical	Address Phone	Number District/CSD Grades	Served
at	Site	(K 5,	6 9,
etc.)

Receives	Rental
Assistance	for
Which	Grades	(If
yes,	enter	the
appropriate
grades.	If	no,
enter	No).

Site	2
1239	Lafayette
Ave.
Bronx,	NY	10474

212 209 6119 NYC	CSD	7 9 10 No

m2a.	Please	provide	the	contact	information	for	Site	2.

Name Work	Phone Alternate	Phone Email	Address

School
Leader Ronald	Tabano

Operati
onal
Leader

Cecilia	Sakosky

Complia
nce
Contact

Christopher	Kim

Complai
nt
Contact

Hanifah	Mitchell

DASA
Coordin
ator

Alex	Martinez

Phone
Contact
for	After
Hours
Emerge
ncies

Hanifah	Mitchell
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n1.	Were	there	any	revisions	to
the	school’s	charter	during	the
2018-19	school	year?	(Please
include	approved	or	pending
material	and	non-material
charter	revisions).

No

IF	LOCATED	IN	PRIVATE	SPACE	IN	NYC	OR	IN	DISTRICTS	OUTSIDE	NYC

m2d.	Upload	a	current	Certificate	of	Occupancy	(COO)	and	the	annual	Fire	Inspection
Report	for	school	site	2	if	located	in	private	space	in	NYC	or	located	outside	of	NYC	.

Site	2	Certificate	of	Occupancy	(COO)

https://nysed cso reports.fluidreview.com/resp/109662918/s65IeHxlLr/

Site	2	Fire	Inspection	Report

https://nysed cso reports.fluidreview.com/resp/109662918/bZoeZBX06f/

CHARTER	REVISIONS	DURING	THE	2018-19	SCHOOL	YEAR

ATTESTATION

o.	Individual	Primarily	Responsible	for	Submitting	the	Annual	Report.

Name Christopher	Kim

Position Director	of	Compliance	&	Accountability

Phone/Extension

Email
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Date 2019/07/22

p.	Our	signatures	(Executive	Director/School	Leader/Head	of	School	and	Board
President)	below	attest	that	all	of	the	information	contained	herein	is	truthful	and
accurate	and	that	this	charter	school	is	in	compliance	with	all	aspects	of	its	charter,
and	with	all	pertinent	Federal,	State,	and	local	laws,	regulations,	and	rules.	We
understand	that	if	any	information	in	any	part	of	this	report	is	found	to	have	been
deliberately	misrepresented,	that	will	constitute	grounds	for	the	revocation	of	our
charter.	Check	YES	if	you	agree	and	then	use	the	mouse	on	your	PC	or	the	stylist	on
your	mobile	device	to	sign	your	name).

Yes

Signature,	Head	of	Charter	School

Signature,	President	of	the	Board	of	Trustees

Thank	you.
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Entry	2	NYS	School	Report	Card	Link
Last	updated:	07/17/2019

1.	CHARTER	AUTHORIZER	(As	of
June	30th,	2019)

(For	technical	reasons,	please	re select
authorizer	name	from	the	drop	down
menu).

NYCDOE Authorized	Charter	School

2.	NEW	YORK	STATE	REPORT
CARD

Provide	a	direct	URL	or	web	link
to	the	most	recent	New	York
State	School	Report	Card	for	the
charter	school	(See
https://reportcards.nysed.gov/).

(Charter	schools	completing	year
one	will	not	yet	have	a	School
Report	Card	or	link	to	one.	Please
type	"URL	is	not	available"	in	the
space	provided.)

https://data.nysed.gov/essa.php?
instid=800000047608&year=2018&createreport=1&allchecke
d=1&OverallStatus=1&section_1003=1&HSindicators=1&HSc
omposite=1&HSgradrate=1&HScompgrowth=1&HSelp=1&HS
progress=1&HSchronic=1&HScccr=1&HSpart=1&staffqual=1&
expend=1&regents=1&cohort=1&nyseslat=1&feddata=1
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Entry	3	Progress	Toward	Goals
Created:	10/31/2019	•	Last	updated:	11/01/2019

PROGRESS	TOWARD	CHARTER	GOALS

Board	of	Regents authorized	and	NYCDOE authorized	charter	schools	only.	Complete	the	tables	provided.
List	each	goal	and	measure	as	contained	in	the	school’s	currently	approved	charter,	and	indicate	whether
the	school	has	met	or	not	met	the	goal.	Please	provide	information	for	all		goals	by	November	1st.

1.	ACADEMIC	STUDENT	PERFORMANCE	GOALS

If	performance	data	is	not	available	by	August	1st,	please	state	this	in	the	last	column	and	update	by
November	1st.

2018-19	Progress	Toward	Attainment	of	Academic	Goals

Academic	Student
Performance	Goal

Measure	Used	to
Evaluate	Progress
Toward	Attainment	of
Goal

Goal	 	Met	or	Not	Met Indicate	if	data	is	not
available.	If/when
available,	Describe
Efforts	School	Will
Take	If	Goal	Is	Not
Met

Academ
ic	Goal
1

Regents	Goal	1:

Each	year	at	least	75
percent	of	students
in	the	high	school
accountability	cohort
passing	the	English
Regents	exam	will
have	a	score	of	65	or
above	by	the	end	of
their	sixth	year.

NYSED	English
Regents	pass	rate	on
the	NYC	DOE	ATS

Met
Total:	58

57	or	98.3%	scored
65	or	higher

Academ
ic	Goal
2

Each	year	at	least	75
percent	of	students
in	the	high	school
accountability	cohort
passing	the	Math
Regents	exam	will
have	a	score	of	65	or
above	by	the	end	of
their	sixth	year.

NYSED	Algebra
Regents	pass	rate	on
the	NYC	DOE	ATS

Met
Total:	33

31	or	93.9%	scored
65	or	higher

Academ
ic	Goal
3

Each	year	at	least	75
percent	of	students
in	the	high	school
accountability	cohort
passing	the	Science
Regents	exam	will

NYSED	Science
Regents	pass	rate	on
the	NYC	DOE	ATS

Met
Total:	33

32	or	97%	scored	65



2	/	9

have	a	score	of	65	or
above	by	the	end	of
their	sixth	year.

or	higher

Academ
ic	Goal
4

Each	year	at	least	75
percent	of	students
in	the	high	school
accountability	cohort
passing	the	Global
History	Regents
exam	will	have	a
score	of	65	or	above
by	the	end	of	their
sixth	year.

NYSED	Global	History
Regents	pass	rate	on
the	NYC	DOE	ATS

Met
Total:	46

44	or	95.7%	scored
65	or	higher

Academ
ic	Goal
5

Each	year	at	least	75
percent	of	students
in	the	high	school
accountability	cohort
passing	the	US
History	Regents
exam	will	have	a
score	of	65	or	above
by	the	end	of	their
sixth	year.

NYSED	US	History
Regents	pass	rate	on
the	NYC	DOE	ATS Met

Total:	52

50	or	96.2%	scored
65	or	higher

Academ
ic	Goal
6

Each	year	our	NYS
English	Regents	pass
rates	will	exceed
Citywide	rates.

This	data	is	no	longer
tracked	in	the	school
quality	snapshot
report

Unable	to	determine
at	this	time

Academ
ic	Goal
7

Each	year	our	NYS
Algebra	Common
Core	Regents	pass
rates	will	exceed
Citywide	rates.

This	data	is	no	longer
tracked	in	the	school
quality	snapshot
report

Unable	to	determine
at	this	time

Academ
ic	Goal
8

Each	year	our	NYS
Global	History
Regents	pass	rates
will	exceed	Citywide
rates.

This	data	is	no	longer
tracked	in	the	school
quality	snapshot
report

Unable	to	determine
at	this	time

Academ
ic	Goal
9

Each	year	our	NYS
US	History	Regents
pass	rates	will
exceed	Citywide
rates.

This	data	is	no	longer
tracked	in	the	school
quality	snapshot
report

Unable	to	determine
at	this	time

Academ
ic	Goal
10

Each	year	our	NYS
US	Living
Environment	Regents
pass	rates	will
exceed	Citywide

This	data	is	no	longer
tracked	in	the	school
quality	snapshot
report

Unable	to	determine
at	this	time
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2.	Do	have	more	academic	goals
to	add?

Yes

rates.

2018-19	Progress	Toward	Attainment	of	Academic	Goals

Academic	Student
Performance	Goal

Measure	Used	to
Evaluate	Progress
Toward	Attainment	of
Goal

Goal	 	Met	or	Not	Met If	Not	Met,	Describe
Efforts	School	Will
Take

Academ
ic	Goal
11

For	each	year	of	the
next	charter	term,
the	school	will
perform	at	the	60th
percentile	or	above
compared	with	its
peer	school	averages
for	its	6 year
graduation	rate.

This	data	is	no	longer
tracked	in	the	school
quality	snapshot
report

Unable	to	determine
at	this	time

Academ
ic	Goal
12

For	each	year	of	the
next	charter	term,
the	school	will	show
progress	towards
having	75%	of
students	enrolled	in
each	grade	9 10
accumulate	7	or
more	credits	towards
graduation	and	75%
of	students	enrolled
in	each	grade	10 11
accumulate	10	or
more	credits	towards
graduation.

Wildcat	database Met

Academ
ic	Goal
13

Each	year,	at	least
80%	of	students	will
have	participated	in
at	least	one
internship.

Wildcat	database
90%	of	students
have	participated	in
at	least	one
internship

Met

Academ
ic	Goal
14

Each	year,	95%	of
graduates	will	be
enrolled	in	a	two	or
four	year	college	or
technical/trade
school,	have	joined
the	US	military	or
have	entered	the

Wildcat	database Met
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3.	Do	have	more	academic	goals
to	add?

No

workforce	by	the
September	following
their	graduation.

Academ
ic	Goal
15

Student
Engagement:

Attendance	Rate

Each	year,	the	school
will	have	an	average
daily	student
attendance	rate	of	at
least	75%	across
both	campuses	for
both	the	academic
and	internship	weeks

Wildcat	database

An	average	of	each
student's	number	of
days	present/#	of
days	on	roster

Bronx:
Internship=	56.7%	
School=	58.1%

Manhattan:
Internship=73.7%	
School=	72.8%

Not	Met

Our	leaders	have
implemented	plans	to
grow	the	attendance
rate	through	focused
intervention
especially	for	our	9th
and	10th	grade
students.

Academ
ic	Goal
16

Academ
ic	Goal
17

Academ
ic	Goal
18

Academ
ic	Goal
19

Academ
ic	Goal
20

4.	ORGANIZATIONAL	GOALS

2018-19	Progress	Toward	Attainment	of	Organizational	Goals

Organizational	Goal Measure	Used	to
Evaluate	Progress

Goal	 	Met	or	Not	Met If	Not	Met,	Describe
Efforts	School	Will
Take

Staff	Retention:
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Org
Goal	1

Each	year,	90
percent	of	all
instructional	staff
employed	during	the
prior	school	year	will
return	and/or	be
asked	to	return	the
following	school	year.

Wildcat	database Met

Org
Goal	2

Parent	Satisfaction:

In	each	year	of	the
charter	term,	parents
will	express
satisfaction	with	the
school’s	program,
based	on	the	NYC
DOE	School	Survey.
On	key	questions	as
identified	in	the	NYC
DOE	Charter	Schools
Accountability
Handbook,	the	school
will	have	a
percentage	of
parents	that	agree	or
strongly	agree	that
meets	or	exceeds
citywide	averages.
The	school	will	only
have	met	this	goal	if
50%	or	more	parents
participate	in	the
survey.

NYC	DOE	Survey Met

Org
Goal	3

Staff	Satisfaction:

In	each	year	of	the
charter	term,	staff
will	express
satisfaction	with	the
school’s	program,
based	on	NYC	DOE
School	Survey.	On
key	questions	as
identified	in	the	NYC
DOE	Charter	Schools
Accountability
Handbook,	the	school
will	have	a
percentage	of	staff
that	agree	or
strongly	agree	that

NYC	DOE	Survey Met
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meets	or	exceeds
city wide	averages.
The	school	will	only
have	met	this	goal	if
50%	or	more	staff
participate	in	the
survey.

Org
Goal	4

Student	Satisfaction:

In	each	year	of	the
charter	term,
students	will	express
satisfaction	with	the
school’s	program,
based	on	the	NYC
DOE	School	Survey.
On	key	questions	as
identified	in	the	NYC
DOE	Charter	Schools
Accountability
Handbook,	the	school
will	have	a
percentage	of
students	that	agree
or	strongly	agree
that	meets	or
exceeds	citywide
averages.	The	school
will	only	have	met
this	goal	if	50%	or
more	students
participate	in	the
survey.

NYC	DOE	Survey Met

Org
Goal	5

Governance	and
Management:

Each	year,	at	least
95%	of	the	members
of	the	Board	of
Trustees	will	be
active	members	of	a
subcommittee	of	the
Board.

Wildcat	database Met

Org
Goal	6

Org
Goal	7

Org
Goal	8
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5.	Do	have	more	organizational
goals	to	add?

No

Org
Goal	9

Org
Goal	10

Org
Goal	11

Org
Goal	12

Org
Goal	13

Org
Goal	14

Org
Goal	15

Org
Goal	16

Org
Goal	17

Org
Goal	18

Org
Goal	19

Org
Goal	20

6.	FINANCIAL	GOALS
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7.	Do	have	more	financial	goals
to	add?

(No	response)

2018-19	Progress	Toward	Attainment	of	Financial	Goals

Financial	Goals Measure	Used	to
Evaluate	Progress

Goal	 	Met	or	Not	Met If	Not	Met,	Describe
Efforts	School	Will
Take

Financia
l	Goal	1

Each	year,	the	school
will	meet	the
standards	for	Short
Term	Financial
Viability	and	Long
Term	Financial
Sustainability
delineated	in	the
NYCDOE	Chancellor
Authorized	Charter
Schools
Accountability
Handbook

Submitted	with
report.	Audited
budget	will	be
uploaded	before	the
due	date	when	audit
is	complete

Met

Financia
l	Goal	2

Financia
l	Goal	3

Financia
l	Goal	4

Financia
l	Goal	5
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2018-19	Progress	Toward	Attainment	of	Financial	Goals

Financial	Goals Measure	Used	to
Evaluate	Progress

Goal	 	Met	or	Not	Met If	Not	Met,	Describe
Efforts	School	Will
Take

Financia
l	Goal	6

Financia
l	Goal	7

Financia
l	Goal	8

Financia
l	Goal	9

Financia
l	Goal
10

Thank	you.
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Entry	4	Expenditures	per	Child
Last	updated:	07/17/2019

JOHN	V	LINDSAY	WILDCAT	ACADEMY	CHARTER	SCHOOLSection	Heading

Financial	Information	
This	information	is	required	of	ALL	charter	schools.	Provide	the	following	measures	of	fiscal
performance	of	the	charter	school	in	Appendix	B	(Total	Expenditures	and	Administrative	Expenditures
Per	Child):
	

1.	Total	Expenditures	Per	Child
To	calculate	‘Total	Expenditures	per	Child’	take	total	expenditures	(from	the	unaudited	2018-
19	Schedule	of	Functional	Expenses)	and	divide	by	the	year	end	FTE	student	enrollment.
(Integers	Only.	No	dollar	signs	or	commas).

Note:		The	information	on	the	Schedule	of	Functional	Expenses	on	pages	41–43	of	the
Audit	Guide	can	help	schools	locate	the	amounts	to	use	in	the	two	per	pupil
calculations:	http://www.p12.nysed.gov/psc/AuditGuide.html
	

Line	1:	Total	Expenditures 9387346

Line	2:	Year	End	FTE	student	enrollment 460

Line	3:	Divide	Line	1	by	Line	2 20407
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2.	Administrative	Expenditures	per	Child

To	calculate	‘Administrative	Expenditures	per	Child'	To	calculate	“Administrative	Expenditures	per
Child”	first	add	together	the	following:

1.	Take	the	relevant	portion	from	the	‘personnel	services	cost’	row	and	the	‘management	and	general’
column	(from	the	unaudited	2018 19	Schedule	of	Functional	Expenses)

2.	Any	contracted	administrative/management	fee	paid	to	other	organizations	or	corporations

3.	Take	the	total	from	above	and	divide	it	by	the	year end	FTE	enrollment.		The	relevant	portion	that	must
be	included	in	this	calculation	is	defined	as	follows:

Administrative	Expenditures:		Administration	and	management	of	the	charter	school	includes	the
activities	and	personnel	of	the	offices	of	the	chief	school	officer,	the	finance	or	business	offices,	school
operations	personnel,	data	management	and	reporting,	human	resources,	technology,	etc.	It	also
includes	those	administrative	and	management	services	provided	by	other	organizations	or	corporations
on	behalf	of	the	charter	school	for	which	the	charter	school	pays	a	fee	or	other	compensation.		Do	not
include	the	FTE	of	personnel	whose	role	is	to	directly	support	the	instructional	program.		

Notes:		
The	information	on	the	Schedule	of	Functional	Expenses	on	pages	41–43	of	the	Audit	Guide
can	help	schools	locate	the	amounts	to	use	in	the	two	per	pupil	calculations:
http://www.p12.nysed.gov/psc/AuditGuide.html.	
Employee	benefit	costs	or	expenditures	should	not	be	reported	in	the	above	calculations.

Line	1:	Relevant	Personnel	Services
Cost	(Row) 874325

Line	2:	Management	and	General	Cost
(Column) 0

Line	3:	Sum	of	Line	1	and	Line	2 874325

Line	5:	Divide	Line	3	by	the	Year	End
FTE	student	enrollment 1901

Thank	you.
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Entry	5c	Additional	Financial	Docs
Last	updated:	10/31/2019

Explanation	for	not	uploading
the	Management	Letter.

(No	response)

Explanation	for	not	uploading
the	Form	990.

The	Form	990	has	not	been	released	to	us	yet.	We	will	share
once	we	receive	the	final	form.

Explanation	for	not	uploading
the	Federal	Single	Audit.

N/A

Explanation	for	not	uploading
the	procedure	report.

N/A

The	additional	items	listed	below	should	be	uploaded	if	applicable.	Please	explain	the	reason(s)	if	the
items	are	not	included.	Examples	might	include:	a	written	management	letter	was	not	issued;	the	school
did	not	expend	federal	funds	in	excess	of	the	Single	Audit	Threshold	of	$750,000;	the	corrective	action
plan	will	be	submitted	by	the	following	date	(should	be	no	later	than	30	days	from	the	submission	of	the
report);	etc.

Section	Heading

1.	Management	Letter

https://nysed cso reports.fluidreview.com/resp/119021264/8mMIunnVv3/

2.	Form	990

(No	response)

3.	Federal	Single	Audit

Note:	A	copy	of	the	Federal	Single	Audit	must	be	filed	with	the	Federal	Audit	Clearinghouse.		Please	refer
to	OMB	Uniform	Guidelines	for	the	federal	filing	requirements.

(No	response)

4.	CSP	Agreed	Upon	Procedure	Report

(No	response)
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Explanation	for	not	uploading
the	Escrow	evidence.

(No	response)

Explanation	for	not	uploading
the	Corrective	Action	Plan.

(No	response)

5.	Evidence	of	Required	Escrow	Account

Note:	For	BOR	schools	chartered	or	renewed	after	the	2017-2018	school	year,	the
escrow	account	per	school	is	$100,000.

https://nysed cso reports.fluidreview.com/resp/119021264/pN6H0Nalce/

6.	Corrective	Action	Plan

A	Corrective	Action	Plan	for	Audit	Findings	and	Management	Letter	Recommendations,	which	must
include:

a.	The	person	responsible
b.	The	date	action	was	taken,	or	will	be	taken
c.	Description	of	the	action	taken
d.	Evidence	of	implementation	(if	available)
https://nysed cso reports.fluidreview.com/resp/119021264/JDKdnGTC4H/
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Entry	5d	Financial	Services	Contact	Information
Last	updated:	07/22/2019

Regents,	NYCDOE	and	Buffalo	BOE	authorized	schools	should	enter	the	financial	contact	information
requested	and	upload	the	independent	auditor's	report	and	internal	controls	reports	as	one	combined
file.

JOHN	V	LINDSAY	WILDCAT	ACADEMY	CHARTER	SCHOOLSection	Heading

1.	School	Based	Fiscal	Contact	Information

School	Based	Fiscal	Contact
Name

School	Based	Fiscal	Contact
Email

School	Based	Fiscal	Contact
Phone

Cecilia	Sakosky

2.	Audit	Firm	Contact	Information

School	Audit	Contact
Name

School	Audit	Contact
Email

School	Audit	Contact
Phone

Years	Working	With
This	Audit	Firm

David	Ashenfarb 10

3.	If	applicable,	please	provide	contact	information	for	the	school's	outsourced
financial	services	firm.

Firm	Name Contact
Person

Mailing
Address

Email Phone Years	with
Firm

Morgan
Stanley

Bradford
Baker 14
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Entry	8	BOT	Table
Last	updated:	07/29/2019

1.	 SUNY AUTHORIZED	charter	schools	are	required	to	provide	information	for	VOTING	Trustees	only.		
2.	 REGENTS,	NYCDOE,	and	BUFFALO	BOE AUTHORIZED	charter	schools	are	required	to	provide

information	for	all	 VOTING	and	NON VOTING 	trustees.

1.	Current	Board	Member	Information	(Enter	info	for	each	BOT	member)

Trustee
Name
and
Email
Address

Position
on	the
Board

Committ
ee
Affiliation
s

Voting
Member
Per	By
Laws
(Y/N)

Number
of	Terms
Served

Start
Date	of
Current
Term
(MM/DD/Y
YYY)

End	Date
of
Current
Term
(MM/DD/Y
YYY)

Board
Meetings
Attended
During
2018 19

1

Harvey
Newman

Chair

Audit,
Finance,
Educatio
nal/Accou
ntability,
Executive

Yes 11 09/01/20
18

08/31/20
19 10

2

Douglas
Knight	

Vice
Chair

Audit,
Finance,
Executive

Yes 11 09/01/20
18

08/31/20
19 11

3

Richard
Levine	

Secretary Audit,
Finance Yes 12 09/01/20

18
08/31/20
19 12

4

Ronald
Tabano	

Trustee/M
ember

Educatio
nal/Accou
ntability,
Executive

Yes 19 09/01/20
18

08/31/20
19 12

5

Dana
Jackson	

Parent
Rep N/A Yes 14 09/01/20

18
08/31/20
19 12

Seymour



2	/	3

1a.	Are	there	more	than	9
members	of	the	Board	of
Trustees?

No

3.	Number	of	Board	meetings
held	during	2018-19

12

6
Fliegel	

Trustee/M
ember Executive Yes 19 09/01/20

18
08/31/20
19 11

7

Lawrence
Ng

Trustee/M
ember Finance Yes 4 09/01/20

18
08/31/20
19 12

8

Luba
Koziolkow
sky

Trustee/M
ember

Educatio
nal/Accou
ntability

Yes 19 09/01/20
18

08/31/20
19 11

9

2.	INFORMATION	ABOUT	MEMBERS	OF	THE	BOARD	OF	TRUSTEES

1.	 SUNY-AUTHORIZED	charter	schools	provide	response	relative	to	VOTING	Trustees	only.		
2.	 REGENTS,	NYCDOE,	and	BUFFALO	BOE-AUTHORIZED	charter	schools	provide	a	response

relative	to	all	trustees.	

a.	Total	Number	of	BOT	Members	on
June	30,	2019 12

b.Total	Number	of	Members	Added
During	2018 19 8

c.	Total	Number	of	Members	who
Departed	during	2018 19 1

d.Total	Number	of	members	in	2018 19,
as	set	by	in	Bylaws,	Resolution	or
Minutes

7



3	/	3

4.	Number	of	Board	meetings
scheduled	for	2019-20

8

Thank	you.
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Entry	9	-	Board	Meeting	Minutes
Last	updated:	07/22/2019

Are	all	monthly	BOT	meeting
minutes	posted,	which	should
match	the	number	of	meetings
held	during	2018-19	school	year,
on	the	charter	school's	website?	

Yes

A.	Provide	if	posted	on	the
charter	school's	website	a	URL
link	to	the	Monthly	Board
Meeting	Minutes,	which	should
match	the	number	of	meetings
held	during	the	2018-19	school
year.

http://www.jvlwildcat.org/20182019_board_agenda_and_meetin
g_minutes

Instructions	for	submitting	minutes	of	the	BOT	monthly	meetings	
Regents,	NYCDOE,	and	Buffalo	BOE	authorized	schools	must	either	provide	a	link	to	a	complete	set	of
minutes	that	are	posted	on	the	charter	school	website,	or	upload	a	complete	set	of	board	meeting
minutes	from	July	2018 June	2019,	which	should	match	the	number	of	meetings	held	during	the	2018 19
school	year.

JOHN	V	LINDSAY	WILDCAT	ACADEMY	CHARTER	SCHOOL
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Entry	10	Enrollment	and	Retention	of	Special
Populations
Last	updated:	07/30/2019

Instructions	for	Reporting	Enrollment	and	Retention	Strategies
Describe	the	efforts	the	charter	school	has	made	in	2018 19	toward	meeting	targets	to	attract	and	retain
enrollment	of	students	with	disabilities,	English	language	learners/Multilingual	learners,	and	students	who
are	economically	disadvantaged.	In	addition,	describe	the	school’s	plans	for	meeting	or	making	progress
toward	meeting	its	enrollment	and	retention	targets	in	2019 20.

JOHN	V	LINDSAY	WILDCAT	ACADEMY	CHARTER	SCHOOLSection	Heading

Recruitment/Attraction	Efforts	Toward	Meeting	Targets

Describe	Recruitment	Efforts	in	2018 19 Describe	Recruitment	Plans	in	2019 20

Econom
ically
Disadva
ntaged

Our	student	recruitment	process	entails
outreach	to	public	schools	and	private
schools.	We	hold	many	Open	Houses
throughout	the	summer	and	fall	with	our
relationships	with	several	organizations	e.g.
Urban	Assembly,	Jeffrey	M.	Rappaport	HS,
Bronx	Lab	School,	Liberty	HS,	University
Neighborhood,	A.	Philip	Randolph,	Lafayette
Educational	campuses,	Lincoln	H.S.,	Urban
Assembly	School	of	Government	&	Law,
Murray	Bergtraum	H.S.	and	Harry	Truman
H.S.	All	students	are	recruited	regardless	if
they	are	Economically	Disadvantaged.	The
School	Psychologist	participates	in	Open
House	programs	for	the	purpose	of
recruitment.	The	Psychologist	does	a
presentation	at	the	Open	House	explaining
services	available	for	the	economically
disadvantaged	students	in	addition	to	extra
help	and	tutoring	services	available	to	all
students.	Parents	are	informed	about	their
legal	right	to	receive	all	services	and
accommodations	available	to	all	students	at
the	school.

Our	student	recruitment	process	entails
outreach	to	public	schools	and	private
schools.	We	hold	many	Open	Houses
throughout	the	summer	and	fall	with	our
relationships	with	several	organizations	e.g.
Urban	Assembly,	Jeffrey	M.	Rappaport	HS,
Bronx	Lab	School,	Liberty	HS,	University
Neighborhood,	A.	Philip	Randolph,	Lafayette
Educational	campuses,	Lincoln	H.S.,	Urban
Assembly	School	of	Government	&	Law,
Murray	Bergtraum	H.S.	and	Harry	Truman
H.S.	All	students	are	recruited	regardless	if
they	are	Economically	Disadvantaged.	The
School	Psychologist	participates	in	Open
House	programs	for	the	purpose	of
recruitment.	The	Psychologist	does	a
presentation	at	the	Open	House	explaining
services	available	for	the	economically
disadvantaged	students	in	addition	to	extra
help	and	tutoring	services	available	to	all
students.	Parents	are	informed	about	their
legal	right	to	receive	all	services	and
accommodations	available	to	all	students	at
the	school.

Our	student	recruitment	process	entails
outreach	to	public	schools	and	private
schools.	We	hold	many	Open	Houses

Our	student	recruitment	process	entails
outreach	to	public	schools	and	private
schools.	We	hold	many	Open	Houses
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English
Langua
ge
Learner
s/Multili
ngual
Learner
s

throughout	the	summer	and	fall	with	our
relationships	with	several	organizations	e.g.
Urban	Assembly,	Jeffrey	M.	Rappaport	HS,
Bronx	Lab	School,	Liberty	HS,	University
Neighborhood,	A.	Philip	Randolph,	Lafayette
Educational	campuses,	Lincoln	H.S.,	Urban
Assembly	School	of	Government	&	Law,
Murray	Bergtraum	H.S.	and	Harry	Truman
H.S.	All	students	are	recruited	regardless	of
their	English	Language	status.	The	School
Psychologist	participates	in	Open	House
programs	for	the	purpose	of	recruitment.	The
Psychologist	does	a	presentation	at	the	Open
House	explaining	services	available	for	the
ELL/Multilingual	Learners	in	addition	to	extra
help	and	tutoring	services	available	to	all
students.	Parents	are	informed	about	their
legal	right	to	receive	all	services	and
accommodations	available	to	all	students	at
the	school.

throughout	the	summer	and	fall	with	our
relationships	with	several	organizations	e.g.
Urban	Assembly,	Jeffrey	M.	Rappaport	HS,
Bronx	Lab	School,	Liberty	HS,	University
Neighborhood,	A.	Philip	Randolph,	Lafayette
Educational	campuses,	Lincoln	H.S.,	Urban
Assembly	School	of	Government	&	Law,
Murray	Bergtraum	H.S.	and	Harry	Truman
H.S.	All	students	are	recruited	regardless	of
their	English	Language	status.	The	School
Psychologist	participates	in	Open	House
programs	for	the	purpose	of	recruitment.	The
Psychologist	does	a	presentation	at	the	Open
House	explaining	services	available	for	the
ELL/Multilingual	Learners	in	addition	to	extra
help	and	tutoring	services	available	to	all
students.	Parents	are	informed	about	their
legal	right	to	receive	all	services	and
accommodations	available	to	all	students	at
the	school.

Student
s	with
Disabilit
ies

Our	student	recruitment	process	entails
outreach	to	public	schools	and	private
schools.	We	hold	many	Open	Houses
throughout	the	summer	and	fall	with	our
relationships	with	several	organizations	e.g.
Urban	Assembly,	Jeffrey	M.	Rappaport	HS,
Bronx	Lab	School,	Liberty	HS,	University
Neighborhood,	A.	Philip	Randolph,	Lafayette
Educational	campuses,	Lincoln	H.S.,	Urban
Assembly	School	of	Government	&	Law,
Murray	Bergtraum	H.S.	and	Harry	Truman
H.S.	All	students	are	recruited	regardless	of
their	Students	with	Disabilities	status.	The
School	Psychologist	participates	in	Open
House	programs	for	the	purpose	of
recruitment.	The	Psychologist	does	a
presentation	at	the	Open	House	explaining
services	available	for	students	with
disabilities	in	addition	to	extra	help	and
tutoring	services	available	to	all	students.
Parents	are	informed	about	their	legal	right
to	receive	all	services	and	accommodations
available	to	all	students	at	the	school.

Our	student	recruitment	process	entails
outreach	to	public	schools	and	private
schools.	We	hold	many	Open	Houses
throughout	the	summer	and	fall	with	our
relationships	with	several	organizations	e.g.
Urban	Assembly,	Jeffrey	M.	Rappaport	HS,
Bronx	Lab	School,	Liberty	HS,	University
Neighborhood,	A.	Philip	Randolph,	Lafayette
Educational	campuses,	Lincoln	H.S.,	Urban
Assembly	School	of	Government	&	Law,
Murray	Bergtraum	H.S.	and	Harry	Truman
H.S.	All	students	are	recruited	regardless	of
their	Students	with	Disabilities	status.	The
School	Psychologist	participates	in	Open
House	programs	for	the	purpose	of
recruitment.	The	Psychologist	does	a
presentation	at	the	Open	House	explaining
services	available	for	students	with
disabilities	in	addition	to	extra	help	and
tutoring	services	available	to	all	students.
Parents	are	informed	about	their	legal	right
to	receive	all	services	and	accommodations
available	to	all	students	at	the	school.

Retention	Efforts	Toward	Meeting	Targets

Describe	Retention	Efforts	in	2018 19 Describe	Retention	Plans	in	2019 20

Once	students	are	accepted	into	the
Once	students	are	accepted	into	the	program
counselors	put	their	name	through	the
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Econom
ically
Disadva
ntaged

program	counselors	put	their	name	through
the	Wildcat's	database.	Students	are
assessed	for	their	present	levels	of	academic
performance	and	services	are	provided.	Both
Special	Education	and	Regular	education
teachers	regularly	review	students’	progress
and	current	academic	needs.	Prior	to	a
student’s	Annual	Review	all	classroom
teachers	assess	progress	towards	Academic
goals	and	current	functioning	level.	Wildcat’s
Outreach	specialists	have	made	huge	strides
in	keeping	many	students	from	dropping	out.
We	have	made	146	home	visits	to	students’
homes	over	in	the	2018 2019	SY	and	kept	56
students.	We	plan	to	continue	making	home
visits	to	students’	homes	to	limit	student
dropouts.	The	School	has	implemented	“Peer
Support	Model”,	pairing	students	with	each
other	for	support	and	guidance.	We	believe
that	this	model	has	made	a	huge	impact
especially	for	all	our	students	and	especially
students	with	other	difficulties.

Wildcat's	database.	Students	are	assessed
for	their	present	levels	of	academic
performance	and	services	are	provided.	Both
Special	Education	and	Regular	education
teachers	regularly	review	students’	progress
and	current	academic	needs.	Prior	to	a
student’s	Annual	Review	all	classroom
teachers	assess	progress	towards	Academic
goals	and	current	functioning	level.	Wildcat’s
Outreach	specialists	have	made	huge	strides
in	keeping	many	students	from	dropping	out.
We	plan	to	make	over	160	home	visits	to
students’	homes	over	in	the	2019 2020	SY
and	keep	over	50	students.	We	plan	to
continue	making	home	visits	to	students’
homes	to	limit	student	dropouts.	The	School
has	implemented	“Peer	Support	Model”,
pairing	students	with	each	other	for	support
and	guidance.	We	believe	that	this	model	has
made	a	huge	impact	especially	for	all	our
students	and	especially	students	with	other
difficulties.

English
Langua
ge
Learner
s/Multili
ngual
Learner
s

Once	students	are	accepted	into	the
program	counselors	put	their	name	through
the	Wildcat's	database.	Students	are
assessed	for	their	present	levels	of	academic
performance	and	services	are	provided.	Both
Special	Education	and	Regular	education
teachers	regularly	review	students’	progress
and	current	academic	needs.	Prior	to	a
student’s	Annual	Review	all	classroom
teachers	assess	progress	towards	IEP	goals
and	current	functioning	level.	Wildcat’s
Outreach	Specialists	have	made	huge	strides
in	keeping	many	students	from	dropping	out.
In	total	we	have	made	146	home	visits	to
students’	homes	over	in	the	2018 2019	SY
and	kept	56	students.	We	plan	to	continue
making	home	visits	to	students’	homes	to
limit	student	dropouts.	The	School	has
implemented	“Peer	Support	Model”,	pairing
students	with	each	other	for	support	and
guidance.	We	believe	that	this	model	has
made	a	big	impact	especially	for
all	our	students	and	especially	students	with
other	difficulties.	

Once	students	are	accepted	into	the	program
counselors	put	their	name	through	the
Wildcat's	database.	Students	are	assessed
for	their	present	levels	of	academic
performance	and	services	are	provided.	Both
Special	Education	and	Regular	education
teachers	regularly	review	students’	progress
and	current	academic	needs.	Prior	to	a
student’s	Annual	Review	all	classroom
teachers	assess	progress	towards	IEP	goals
and	current	functioning	level.	Wildcat’s
Outreach	Specialists	have	made	huge	strides
in	keeping	many	students	from	dropping	out.
In	total	we	estimate	to	make	over	160	home
visits	to	students’	homes	over	in	the	2019
2020	SY	and	hope	to	plan	to	keep	50
students.	We	plan	to	continue	making	home
visits	to	students’	homes	to	limit	student
dropouts.	The	School	has	implemented	“Peer
Support	Model”,	pairing	students	with	each
other	for	support	and	guidance.	We	believe
that	this	model	has	made	a	big	impact
especially	for	all	our	students	and	especially
students	with	other	difficulties.

Once	students	are	accepted	into	the
program	counselors	put	their	name	through
“Special	Education	Student	Information
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Student
s	with
Disabilit
ies

System“	(	SESIS)	to	determine	if	they	are
receiving	or	have	received	special	education
services	but	were	missed	during	the
application	process.	Students	are	assessed
for	their	present	levels	of	academic
performance	and	services	are	provided.	Both
Special	Education	and	Regular	education
teachers	regular	review	students’	progress
and	current	academic	needs.	Prior	to	a
student’s	Annual	Review	all	classroom
teachers	assess	progress	towards	IEP	goals
and	current	functioning	level.	Wildcat’s
Outreach	Specialists	have	made	huge

large	strides	in	keeping	many	students	from
dropping	out.	In	total	we	have	made	146
home	visits	to	students’	homes	over	in	the
2018 2019	SY	and	kept	56	students.	We	plan
to	continue	making	home	visits	to	students’
homes	to	limit	student	dropouts.	The	School
has	implemented	“Peer	Support	Model”,
pairing	students	with	each	other	for	support
and	guidance.	We	believe	that	this	model
has	made	a	huge	impact	especially	for	our
Special	Education	Students	and	students
with	other	difficulties.

large	strides	in	keeping	many	students	from
dropping	out.	In	total	we	plan	to	make	over
150	home	visits	to	students’	homes	over	in
the	2019 2020	SY	and	hope	to	keep	over	50
students.	We	plan	to	continue	making	home
visits	to	students’	homes	to	limit	student
dropouts.	The	School	has	implemented	“Peer
Support	Model”,	pairing	students	with	each
other	for	support	and	guidance.	We	believe
that	this	model	has	made	a	huge	impact
especially	for	our	Special	Education	Students
and	students	with	other	difficulties.
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Entry	11	Classroom	Teacher	and	Administrator
Attrition
Last	updated:	07/30/2019

Report	changes	in	teacher	and	administrator	staffing.

Instructions	for	completing	the	Classroom	Teacher	and	Administrator	Attrition	Tables
Charter	schools	must	complete	the	tables	titled	2018-2019	Classroom	Teacher	and
Administrator	Attrition	to	report	changes	in	teacher	and	administrator	staffing
during	the	2018-2019	school	year.	Please	provide	the	full	time	equivalent	(FTE)	of
staff	on	June	30,	2018;	the	FTE	for	any	departed	staff	from	July	1,	2018	through	June
30,	2019;	the	FTE	for	added	staff	from	July	1,	2018	through	June	30,	2019;	and	the
FTE	of	staff	added	in	newly	created	positions	from	July	1,	2018	through	June	30,	2019
using	the	tables	provided.

1.	Classroom	Teacher	Attrition	Table

FTE	Classroom
Teachers	on
6/30/18

FTE	Classroom
Teachers
Departed	7/1/18
	6/30/19

FTE	Classroom
Teachers	Filling
Vacant	Positions
7/1/18	 	6/30/19

FTE	Classroom
Teachers	Added
in	New	Positions
7/1/18	 	6/30/19

FTE	of
Classroom
Teachers	on
6/3019

22 1 1 0 22

2.	Administrator	Position	Attrition	Table

FTE
Administrative
Positions	on
6/30/18

FTE
Administrators
Departed	7/1/18
	6/30/19

FTE
Administrators
Filling	Vacant
Positions	7/1/18
	6/30/19

FTE
Administrators
Added	in	New
Positions	7/1/18
	6/30/19

FTE
Administrative
Positions	on
6/30/19

5 5 0 0 5



2	/	2

3.	Tell	your	school's	story

Charter	schools	may	provide	additional	information	in	this	section	of	the	Annual
Report	about	their	respective	teacher	and	administrator	attrition	rates	as	some
teacher	or	administrator	departures	do	not	reflect	advancement	or	movement	within
the	charter	school	networks.	Schools	may	provide	additional	detail	to	reflect	a
teacher’s	advancement	up	the	ladder	to	a	leadership	position	within	the	network	or
an	administrator’s	movement	to	lead	a	new	network	charter	school.
	

At	the	John	V.	Lindsay	Wildcat	Academy	Charter	School	we	have	a	culture	of	having	very	high	teacher
and	administrator	satisfaction.	The	reasons	for	turnovers	are	usually	because	of	retirement,	a	move	to
another	state	or	the	loss	of	life.

4.	Charter	schools	must	ensure	that	all	prospective	employees	receive	clearance
through	the	NYSED	Office	of	School	Personnel	Review	and	Accountability	(OSPRA)
prior	to	employment.	After	an	employee	has	been	cleared,	schools	are	required	to
maintain	proof	of	such	clearance	in	the	file	of	each	employee.	For	the	safety	of	all
students,	charter	schools	must	take	immediate	steps	to	terminate	the	employment	of
individuals	who	have	been	denied	clearance.	Once	the	employees	have	been
terminated,	the	school	must	terminate	the	request	for	clearance	in	the	TEACH
system.		
	
Have	all	employees	have	been	cleared	through	the	NYSED	TEACH	system?
	

Yes

5.	For	perspective	or	current	employees	whose	clearance	has	been	denied,	have	you
terminated	their	employment	and	removed	them	from	the	TEACH	system?

Yes

Thank	you
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Entry	12	Uncertified	Teachers
Created:	07/29/2019	•	Last	updated:	07/30/2019

FTE	Count	of	All	Uncertified
Teachers	as	of	6/30/19

3

FTE	Count	of	All	Certified
Teachers	as	of	6/30/19

19

Instructions	for	Reporting	Percent	of	Uncertified	Teachers
The	table	below	is	reflective	of	the	information	collected	through	the	online	portal	for
compliance	with	New	York	State	Education	Law	2854(3)(a-1)	for	teaching	staff
qualifications.	Enter	the	relevant	full	time	equivalent	(FTE)	count	of	teachers	in	each
column.	For	example,	a	school	with	20	full	time	teachers	and	5	half	time	teachers
would	have	an	FTE	count	of	22.5.	If	more	than	one	column	applies	to	a	particular
teacher,	please	select	one	column	for	the	FTE	count.	Please	do	not	include
paraprofessionals,	such	as	teacher	assistants.

FTE	count	of	uncertified	teachers	on	6/30/18,	and	each	uncertified	teacher	should	be
counted	only	once.

FTE	Count

1.	Total	FTE	count	of	uncertified	teachers	(6 30 19) 3

2.	FTE	count	of	uncertified	teachers	with	at	least	three	years
of	elementary,	middle	or	secondary	classroom	teaching
experience	(6 30 19)

2

3.	FTE	count	of	uncertified	teachers	who	are	tenured	or
tenure	track	college	faculty	(6 30 19) 3

4.	FTE	count	of	uncertified	teachers	with	two	years	of	Teach
for	America	experience	(6 30 19) 0

5.	FTE	count	of	uncertified	teachers	with	exceptional
business,	professional,	artistic,	athletic,	or	military
experience	(6 30 19)

0

6.	FTE	count	of	uncertified	teachers	who	do	not	fit	into	any
of	the	prior	four	categories	(6 30 19) 0

Thank	you.








