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I. Applicant Group Information 
a. Applicant Group Members: Please Review Table 1. 
b. Public Contact: Email-  
c. Application History: The founding members of SIGCSRT applied to SUNY Charter Institute 
in 2010, 2011, 2012, and 2013 as The Staten Island Green Charter School for Environmental 
Discovery. We applied to NYSED in 2013 (round two), 2015 (round one), 2016 (round two). All 
applications were withdrawn to expand community outreach and to direct our outreach activities 
toward our ELL and special needs population, as well as revise areas that were not considered 
sufficient by NYSED. 
II. Proposed Charter School Information 
a. Proposed school name-The Staten Island Green Charter School for Research and 
Technology.  (Hereinafter referred to as "SIGCSRT") 
b. Proposed school mission statement: The Staten Island Green  Charter School for Research 
and Technology is dedicated to educating our community of diverse learners through our STEM 
education program. In partnership with our community, we are committed to cultivating  a 
nurturing school climate with high expectations to prepare learners for college and careers and to 
develop the skills  to become  critical thinkers, productive citizens, and tomorrow' s leaders. 
c. Proposed school location:  Staten Island, NY, Community School District 31. 
d. Target population/community served: SIGCSRT will serve all learners in District 31 with a 
focus on economically disadvantaged students, English Language Learners, and Students with 
Disabilities. D.31 is a Focus District consisting of more than 50% of Titlel elementary schools 
(38 total). According to 2016 NYSED ELA test scores for Grades 3, 4, and 5, 55% of all students 
failed to meet or exceed grade level standards. When identifying subgroups as mandated by 
NYSED, 86% of students with disabilities (SWD), 95% of English Language Learners (ELL), 
and 66% of economically disadvantaged (poverty) students failed to meet or exceed ELA 
standards compared to all students. According to 2016 NYSED math test scores for 
Grades 3, 4 and 5, 55% of all students failed to meet or exceed grade level standards. When 
identifying subgroups compared to all students, 83% of SWD's, 89% of ELL's, and 68% of 
economically disadvantaged students failedtomeetorexceedgrade levelstandards. 
e. Planneda es, radesand enroIIment: 

Projected Enrollment Table Over the Charter Term 

Grades Ages 2018-19 2019-20 2020-2l . 2021022 2022-2023 

K 4-5 60 60 60 60 60 
1'' 5-6 60 60 60 60 60 
2"d 6-7 60 60 60 60 60 
3rd 7-8 60 60 60 60 
4th 8-9 60 60 60 
5th 9-10 60 60 
Totals 180 240 300 360 360 

f. Proposed management and/or partner organization(s): NIA 
g. Replication: N/A 
h. School overview: SIGCSRT will implement a research based STEM program, with a focus on 
literacy and environmental  issues. This model is specifically designed for students to develop the 

1 



   

   
   

  

    
    

     
  

                 

   
 

  
   

   
  

    
    

  

  

 
 

   
  

   

  
  
    

  
   
  

      

     

knowledge and skills essential for academic and occupational success for the economically and 
environmentally challenging conditions of the 21st century. By utilizing a STEM based program, 
students will have multiple paths for learning. In tum, this will strengthen performance and test 
score levels. SIGCSRT's approach to core learning subjects will be based on successful learning 
models, including: 5 E (engage, explore, explain, elaborate, and evaluate) Leaming Cycle Model, 
(Barman, 1989; Ramsey, 1993). Studies show, when the whole child's needs are addressed and 
parental involvement is emphasized in schools, there is a marked increase  in positive outcomes 
for students including  better student  behavior, higher  academic  achievemen,t and enhanced 
social  skills.1 Our  Parents as Partners  Program  will be an opportunity for parents to become 
actively involved in their child's educational program. This will be accomplished through 
participation in their child' s classroom through reading, volunteering, mentoring activities, 
involvement  in school-wide  events, parent workshops, and parent-teacher conferences. 
Literacy Model: Several research studies have demonstrated that early cognitive and linguistic 
development predict achievement. Various measures administered at the kindergarten level 
reveal that patterns of preschool learning are closely linked with reading achievement in the 
primary grades (Scarborough, 1998). Young children who demonstrate oral language proficiency 
and early abilities in processing print do better in learning to read  in first, second, and third 
grades (Scarborough, 2001). This means that learning achieved  during these early years is likely 
to be sustained throughout the primary school years and is an important basis for successful early 
performance in school.2 In alignment with SIGCSRT's mission to prepare  students for college 
and career readiness, our school will implement the Success for All curriculum. This is an 
evidence-based literacy program model utilized by Success Academies, which incorporates 
FastTrack Phonics, Shared Story Reading, STaR or Adventures in Writing, and Team 
Celebration. Specifically, this literacy model provides the essential skills for early literacy 
attainment and growth in letter recognition, phonemic awareness, decoding strategies, reading 
comprehension, spelling, and writing to support early learners' language and  literacy 
development. This is inclusive of ELL's, special needs,  and economically  disadvantaged 
students. 
STEM Model: SIGCSRT will implement a STEM education program from The Salvadori  
Center. In concert with literacy, STEM (science, technology, engineering, and mathematics) will 
lay the foundation for college and career readiness to prepare our students to become critical 
thinkers and tomorrow's leaders. 
Research and Technology: Environmental exploration, robotics, and hands on project-based 
learning models are embedded in the curriculum and are aligned with our school's mission to 
prepare students as critical thinkers and future leaders with the necessary career readiness skills. 
SMART Boards, 3-D printers, iPads, ELMOS and Chromebooks will be utilized  in the 
classroom to engage and prepare students in an era of advanced technology. Additional program 
options include the Read and Write program and EQUAL-O. Classroom DOJO  will be part of  
our behavior management program and will be utilized to teach, enhance, and reinforce positive 
behavior skills, collaborative learning, and the social skills necessary  for productive citizenship 
for today's and tomorrow's  leaders. 
Arts: Specialty programs such as art, music, health, and physical education will be offered to all 
students as opportunities for progress and enrichment. 

1 http s:/ / www.cdc.gov/health yyouth/ protective/ parent engagement .htm 

2htt ps:/ / www.nichd.nih.gov/ publicati ons/ pubs/ documents/ NELPR eport09 .pdf 
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Use of Data: In preparation for college and careers, a variety of assessments will be utilized to 
optimize and promote student success. All assessments are aligned with the NY State Learning 
Standards, Common Core State Standards, and the NY State testing program. Assessments may 
include, but not be limited to, NYSED ELA and math standardized tests for Grades 3-5 and 
NYSED science standardized tests starting in Grade 4. DIBELS will be used in Grades K-2 to 
assess reading concerns and progress. The QDRIIC Engineering Design Process and applicable 
rubrics will be utilized to assess STEM performance and activities. Grades K-5 will also have 
performance-based assessments to obtain qualitative data. MWEA - Measures of Academic 
Progress (MAP), Achieve 3000, and OP-ED will be incorporated to capture student performance 
and guide future instruction. The above measures will guide educational practices in formulating 
the interventions and instructional strategies necessary to support and enhance student progress 
and development. Struggling readers will receive ongoing progress monitoring, assessment,sand 
interventions utilizing a variety of evidence-based practices, such as Response to Intervention 
strategies, to improve student outcomes. Data Driven Instruction (DDI) will be aligned to the 
school's mission and with NYSED Common Core Leaming Standards. Additional data will be 
collected from multiple sources, such as the Brigance Early Childhood Developmental Inventory 
screening for K-1 readiness. The Home Language Inventory, NYSITELL for ELL identification, 
and the NYSESLAT assessments will be used to  identify students' present levels  of 
performance, all which guide instruction and facilitate  ongoing progress  monitoring. 
PowerSchool INC. collection systems will be utilized as the  student  management and 
information platform. PowerSchool promotes classroom collaboration and instruction, creates 
analytics, aggregates data, and drives student growth through innovative digital classroom 
capabilities. Families have access to their child's information and data through real-time 
communications across any device. Data will pinpoint areas of focus for parent-teacher 
conferences, parent workshops, and the professional development of teachers. 
Professional Development: In partnership with the College of Staten Island School of Graduate 
Education, The Salvadori Center, and Success for All, teachers and staff will be provided with 
multiple professional development opportunities to augment student learning and to improve 
professional practices. In return, student growth will be reflected on the NY State assessments by 
meeting or exceeding Adequate Yearly Progress, as well as support the Charter School 
Performance Framework emphasized in Benchmark 1. Professional development provided by 
Harvard University, using their Data Wise program, will help teachers and administrators learn 
about the needs of every student to provide appropriate instruction for each student. 
School Culture: Academic progress, character development to ensure social and emotional 
growth, and building leadership skills will significantly align with our school's culture and 
mission. SIGCSRT will implement the ASSC Charter Alliance for School Culture. We  will 
adhere to The Dignity ACT for 2017, using guidance from NYSED to create a safe and 
supportive school environment. Healthy living is also a part of the cultural mindset of our school, 
which in tum raises students' awareness levels of environmental issues. Students  will be able to 
use their knowledge to lead the community in sustainability and energy conservation. 
Opportunities for Progress and Enrichment: As identified  in our school's mission, students 
will be provided with numerous  opportunities to participate in various  programs and activities 
for a well-rounded education, which expands knowledge, increases academic performance, and 
enhances social and emotional growth in preparation for college, careers, and leadership. 
Opportunities for progress and enrichment will be provided through project-based and group 
activities in STEM and environmental  activities. In addition, extra-curricular activities including 
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art, health and wellness, physical education, and class trips will promote positive student 
collaborative learning experiences. Positive social interaction among peers will be fostered. 
Classes will be 90 minutes, with 30 minutes of intervention supports, research opportunities, and 
project-based assignments to enable students to develop higher order thinking skills. 
III. Enrollment and Retention Strategies. 
a. Strategies to attract and recruit students: 
i. Those identified in the school's mission: SIGCSRT's mission will be supported and fulfilled 
by attracting and recruiting a diverse population of students. This will be accomplished by 
utilizing a variety of outreach approaches, such as: advertising, community outreach, parental 
engagement, information sessions, open houses, and parent surveys where applicable and 
appropriate. Ongoing and extensive community outreach presentations have been provided at 
many locations, and emails were sent to school principals and parent coordinators to support our 
outreach efforts (See Table 2). To identify and address the multiple challenges our students and 
parents may experience, we have partnered with a number of community-based organizations 
such as the YMCA for student and family counseling services; for student referrals, and access to 
community supports as needed. Our community partnerships and collaborations with CBO's and 
other child-servicing systems will provide students and families the resources, information, and 
access to services necessary to support the needs of children andfamilies. 
ii. Students with disabilities: Ongoing outreach is extended to local pre-k programs, D.31 
schools, and CBO's who service students with disabilities (See Table 2). Parent information 
sessions and open houses continue to be provided at community boards, libraries, Barnes and 
Noble, and other community events. The Child Find Survey will be used to reach out to families 
who have children withdisabilities. 
iii. English language learners: Continued community outreach presentations were and will 
continue to be provided at parent social meetings, workshops, and community engagement 
meetings with Community Education Council D.31, libraries, pre-k programs, and local 
community boards. Spanish is the most common second language on Staten Island. Outreach 
materials in Spanish will be provided to attract and recruit families. In addition, we are 
partnering with organizations for language interpretation as needed. A Dual Language Program 
will be available for Spanish speaking ELL students, alternating Spanish and English instruction, 
in addition to employing an ESL (English as Second Language) teacher. Printed material will be 
offered in other languages, as needed and available. Support for parents whose language is other 
than English will be offered to the extent available in school and through our community 
partnerships. SIGCSRT website will provide resources, activities, etc. to accommodate families 
whose language is other than English(LOTE). 
iv. Economically disadvantaged students: The admissions preference for SIGCSRT will target 
economically disadvantaged students. At least 57% of students qualify for free or reduced lunch. 
Community outreach and parent engagement sessions will be provided to organizations such as 
the Children' s Aid Society, who service economically disadvantaged families (See Table 2). For 
our June 2017 Open House, we collaborated with Parent to Parent NY, Inc. to optimize our 
outreach approach to attract and recruit students. 
b. School's strategies to retain its students: 
i. Those identified in the school's mission: SIGCSRT students are a community of diverse 
learners who will be educated and prepared for college and careers, to be critical thinkers, 
productive citizens, and tomorrow's leaders. 
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ii. Students with disabilities: Students with disabilities will be provided with services in 
accordance with Federal and State regulations, including section 504 of the Rehabilitation Act of 
1972, the Education Law 2853 (4), and applicable federal laws and regulations.  All existing 
IEP's will be reviewed by school staff, in partnership with parents, to ensure a high quality 
appropriate IEP is provided. We will develop a Child Study  Team  with  related  service 
personnel as needed. Teachers will utilize evidence-based RTI (Response to Intervention) 
strategies for struggling readers, in addition to differentiated instruction to support individual 
student' s academic challenges. Ongoing professional development opportunities, including IEP 
workshops, will be available for all teachers to strengthen student outcomes. Our partnerships 
with many CBO's will provide referral options and resources for parents who may need 
additional supports. 
iii. English Language Learners: All ELL's will be identified through a process that includes 
home language questionnaires, informal interviews with students in English and in their native 
language, and with the LAB-R. The NYSITELL will be administered to determine present levels 
of performance. ELL students will receive individual and classroom support, in addition to peer 
to peer group opportunities. An ESL teacher, guided instruction, and various assessments will be 
provided to determine the need for continued specialized support services. The NYSESLAT 
assessment will be offered annually to assess students' progress. Professional development 
opportunities will be available for teachers to increase and enhance the understanding and 
knowledge of ELL's. 
iv. Economically disadvantaged students: Data driven, evidence-based programs will be 
implemented to support and improve students' academic learning and social/emotional success. 
Character development, behavior management, and social/emotional skills are essential to 
SIGCSRT's dedication to developing and preparing students for college and  careers, to be 
critical thinkers, productive citizens, and tomorrow's leaders. Our Parents as Partners Program 
affords parents the  opportunity to learn  and have an active role in their child's 
education. Additional supports and services may be available through our community partners, 
such as the YMCA Counseling Services, The Jewish Board of Family and Children Services, the 
New York Public Library, and other organizations as needed and available (See Table 2). 
IV. Public Outreach and Community Support: 
a. Description of public outreach conducted to solicit community input: (See Table 2). 
b. Initial assessment of parent interest in and/or demand for proposed charter 
school: Parents are excited for our school to open as soon as possible. We gathered 750 parent 
surveys and created a database located at Constant Contact and Facebook to analyze the needs of 
our community. Table 2 includes the ethnic breakdown of those parents surveyed. SIGCSRT 
continues its extensive outreach to parents, child-servicing agencies, and CBO's. Based on our 
parental survey feedback, 95% of those surveyed were interested in STEM and environmental 
education for their children. Many questions came up about children with autism and dyslexia, 
and we offered our approach in delivering instructional support using Lightning Box, from 
Success for All, for students with dyslexia and other learning disabilities. SIGCSRT plans to 
incorporate differentiated instruction, ongoing assessments, and flexible grouping  strategies 
devel ed  b!our: e a  s and school leaders to improve and promote positive stude  1 ou comes. ill e, G, 8. I , 2o I 
Proposed Board Signature: Date: 
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NEW YORK STATE EDUCATION DEPARTMENT CHARTER
 
SCHOOL OFFICE
 

NEW APPLICANT AND PROSPECTIVE SCHOOL TRUSTEE BACKGROUND
 
INFORMATION SHEET (For New School Applications Only)
 

Applicant Group Members (“AG”): The term Applicant Group is newly applied to include 

those individuals formerly identified as lead applicants and those participating in the 

planning of the application to establish the proposed charter school; those who will 

comprise the initial board of trustees; and those who will become school employees— 

anyone who is involved in the development of the Letter of Intent and the Full Application. 

All members, including prospective board members, must provide the background 

information where indicated for Applicant Group Members. 

Prospective BOT Members (“BOT”): Service on a public charter school board of trustees 

(“board”) is a position of great trust and responsibility. As a member of a public charter 

school’s board, you are charged with overseeing the education of all students enrolled in 

the school, as well as the expenditure of public monies directed to the charter school. To 

properly evaluate proposed board members, please provide full and complete background 

information where indicated for proposed board members. 

Note: Additionally, members of the Applicant Group are required to undergo a criminal 

background check via a fingerprint scan arranged by and at the expense of the State 

Education Department. 

CONTACT INFORMATION FOR ALL APPLICANT GROUP MEMBERS 

Member Name: Gary Hecht 

Proposed Charter School Name: Staten Island Green Charter School for 

Research and Technology 

E-Mail Address:

Home Telephon

Home Address:

Business Telep

Business Address: na 

Please note that this document is considered a public record and as such, may be made 

available to members of the public upon request under the Freedom of Information Law. 

Personal contact information provided above will be redacted. 



 

              

          

      

   

             

          

              

        

       

  

   

            

    

         

          

       

          

        

              

           

         

           

           

        

          

        

        

            

              

         

         

   

         

            

• 

•		 Please affirm that you have read Article 56 of the New York State Education Law 

and understand the relationship between a charter school and the authorized 

chartering entity as defined in that statute. 

I affirm. 

•		 Please affirm that you have read and understand the charter school application, the 

charter school board’s by-laws and all proposed policies. If your team has not yet 

submitted a full application, please affirm that you will commit to read and understand 

the charter school application, the charter school board’s by-laws and all proposed 

policies at the time of its submission for review. 

I affirm. 

Statement of Intent—All Applicant Group Members 

•		 Please provide a personal statement regarding the experience and skills that you 

bring to the table. 

•		 My career as an educator has spanned over 37 years with the New York City 

Department of Education. Positions held have included special education teacher, 

assistant principal, principal, Deputy Superintendent and 

Superintendent ,all within District 75, the largest special education District in the 

country, serving over 24,000 students with significant disabilities, 13,000 employees 

and a budget of over 1.1 billion dollars. This unique opportunity in District 75 has 

allowed me to distinguish myself as a progressive leader, student and parent 

advocate who worked tirelessly to cultivate programs that provided continuous 

improvement to support social, emotional and academic student success. In 

addition, I have been recognized as a strong and vocal supporter of building 

collaborative school environments that has embraced shared leadership and staff 

empowerment . Throughout my career I have built relationships with general 

education school administrators, community groups and agencies to recognize the 

importance of providing access to students with disabilities, including model 

inclusionary programs. I am a staunch champion of high academic standards that 

has focused on high levels of student learning. It is my belief that all children can 

learn when provided with a supportive environment that maximizes access with 

appropriate adaptations to meet their needs regarless of whether the child had an 

iep or not. 

Please provide a personal statement regarding your role, responsibilities, and 

commitment in relation to the development and preparation of the application (as a 



 

           

            

          

          

           

        

      

           

           

   

                                                                 

 

  

     

                 

     

  

           

          

          

          

          

       

          

• 

member of the applicant group), and/or in relation to the operation of the charter 

school (if you are a member of the proposed initial board of trustees). 

•		 My responsibilities and commitment as a Board member is to work closely with other 

Board members and costituants to provide professional expertise to support the 

creation of a school that promotes a safe and orderly environment, engages in 

learning with high expectations, monitors student progress and shares findings, 

assesses, evaluates and monitors student progress, teacher engagement, parent 

involvement and overall tone and climate of the building. 

•		 Please provide any other information that you feel is pertinent to the Department’s 

review of your background. 

Printed Name	 Signature 

____________________ 

Date 6/15/2017 

Background Information—Proposed Board of Trustees Only 

•		 Please affirm that you are or will be at least eighteen years old at the time of your 

appointment/election to the board. 

I affirm. 

•		 Please indicate whether or not you have ever been convicted of a misdemeanor 

and/or felony in state or federal court in any jurisdiction. 

This does not apply to me. 

If the answer to this question is yes, please provide the following details regarding your 

conviction(s): (1) the name of the criminal offense(s); (2) whether the criminal offense(s) 

was a misdemeanor or felony; (3) the facts and circumstances surrounding your 

conviction(s); (4) the date(s) of your conviction(s); and (5) the date(s) of disposition(s). 
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•		 Please indicate if you currently have any criminal charge(s) pending against you in 

state or federal court in any jurisdiction. 

This does not apply to me. Yes. If yes, please provide an explanation. 

•		 What board position(s) and/or offices(s) will you hold? (e.g., member, parent 

representative, vice-president, Finance committee, etc.): 

•		 Please explain why you wish to serve on the board. 

•		 Please indicate whether you have previously served or are currently serving on a 

board of a school district, a non-public school or any not-for-profit corporation (to the 

extent not otherwise indicated in your response to Item 1, above). In addition, 

please describe any other experience, knowledge or skills you feel is relevant to 

service on the charter school board. 

This does not apply to me. (Include description here): 

Conflict of Interest - Proposed Board of Trustees Only 

•		 Please indicate whether you, your spouse, or other family member knows any of the 

other prospective board members. 

I	 do not know any such persons. 

If your answer is yes, please indicate the precise nature of your relationship here: 

•		 Please indicate whether you, your spouse, or other family member knows any 

person who is a proposed charter school employee. 

I	 do not know any such persons.
 
If yes, please indicate the precise nature of your relationship here:
 

•		 Please indicate if you, your spouse, or other family member or any corporation, 

business or other entity in which you, your spouse or other family member serve as 

an employee, officer, or director or own a controlling interest in, plans to contract or 

do business with, the proposed charter school, including but not limited to, the lease 

of real or personal property to the proposed charter school. 

No 



 

             

           

          

       

        

        

       

    

  

          

            

     

           

       

          

         

  

            

          

           

      

            

      

  

            

          

    

             

             

 

     

               

         

     

            

          

If yes, please describe the nature of the contract or business and, if applicable, the 

relationship of the person to the corporation, business or entity involved: 

•		 If the charter school is partnered with an educational service provider (a 

management company, whether for-profit or not-for-profit), please indicate whether 

you, your spouse, or any family member knows any employees, officers, owners, 

directors or agents of that provider. If your answer is in the affirmative, please 

describe any such relationship. 

Not applicable because the School does not/will not contract with a 

management company or charter management organization. I do not know any 

such persons. 

•		 If the charter school is partnered with an educational service provider, please 

indicate whether you, your spouse or other family member has a direct or indirect 

ownership, employment, contractual or management interest in the provider. For 

any interest indicated, please provide a detailed description. 

Not applicable because the School will not contract with a management company 

or charter management organization. I have no such interest. 

•		 If the charter school is partnered with an educational services provider, please 

indicate if you, your spouse or other family member anticipates conducting, or is 

conducting, any business with the provider. If so, please indicate the precise nature 

of the business that will be conducted. 

Not applicable because the School will not contract with a management company 

or charter management organization. I we do not anticipate conducting any such 

business. 

•		 Please indicate the potential ethical or legal conflicts of interests (if any) that would, 

or are likely to, exist should you be approved for service on the charter school’s 

board. 

None 

•		 Please explain how you would handle a situation in which you believe one or more 

members of the charter school’s board are involved in working for their own benefit, 

or the benefit of their friends and family. 

I would speak with the person(s) who has been identified and refer them to the 

Conflict of Interest Regulation, asking that they review the expectations and that they 



 

               

           

    

        

       

           

            

          

                   

   

      

         

                

             

           

           

          

       

           

            

          

             

         

           

         

             

             

            

            

 

                      

            

        

           

            

          

       

        

            

ensure that the they are adhering to expectation of the regulation. I would also report 

the allegation to appropriate Board members for next stepson contact the Conflict of 

Interest Board for guidance. 

•		 Please indicate whether you, your spouse or other family member is a director, 

officer, employee, partner or member of, or is otherwise associated with, any 

organization which filed an application in conjunction with the charter school, i.e., is 

partnered with the charter school. To the extent you have provided this information 

in response to the previous items 16-23, you may so indicate. 

This does not apply to me, my spouse or other family members. 

Educational Philosophy -Proposed Board of Trustees Only 

•		 Please explain your understanding of the charter school’s mission and/or philosophy. 

•		 The mission of the school is to provide a solid foundation of experiences to a diverse 

group of learners, with the ultimate goal of preparing each student for college and 

career in an ever-changing environment. The school community will challenge the 

status quo by leading change initiatives with a focus on teaching and learning and 

considering new and better ways of doing things while operating at the edge, versus 

the center of the school’s competence. 

•		 Please explain your understanding of the educational program of the charter school. 

The educational program will provide all student’s with the necessary tools and 

resources to support improved social, emotional and academic performance in all 

subject areas, utilizing technology as an opportunity to enhance outcomes. The 

ultimate goal of academic success is to motivate students to focus on high levels of 

learning, develop critical thinking skills, engage in decision making and self 

empowerment through communication with peers and adults and to use creative skills 

in an integrated environment, as a platform for the future. 

• Please indicate what you believe to be the characteristics of a successful charter 

school. In particular, please provide the specific steps you think the board of the 

charter school will need to take to ensure that this charter school is and remains 

successful. 

In order for a Charter school to be successful targeted inidicators must be in place 

and supported by all members of the community. Responsibilities include a set of 

standard operating procedures and routines, knowledge about current curriculum, 

instruction,and 

and assessment practices, monitoring the effectiveness of school practices and 

their impact on student learning, using student progress data for student and 

program improvement, awareness of personal aspects of teachers and staff, 

communicating and operating from strong ideals and beliefs about charter schools, 

establishing clear goals and keeping them in the forefront of the school’s attention 



 

        

    

   

   

    

            

          

              

             

                 

          

             

                               

  

and establishing strong lines of communication among teachers, students, parents, 

community organization and benefactors. 

STATEMENT OF ASSURANCE—PROPOSED TRUSTEES ONLY 

, _________________Gary 

Hecht____________________________________________(name of proposed board 

member) state that I am the applicant for board member approval and I have read the 

questionnaire and any supporting documents and know the contents thereof; that the 

same is true to my knowledge except as to the matters therein stated to be alleged upon 

information and belief, and as to those matters I believe it to be true and further 

acknowledge that I am aware of the fact that, pursuant to Penal Law §175.30, a person 

who knowingly offers a false instrument for filing to a public official or public servant is 

nd 
guilty of Offering a False Instrument for Filing in the 2 Degree, a Class A Misdemeanor. 

Signature 

Date 6/15/17 



 

 

   
    

 
   

           

            

                 

    
 

  
         

 
    

 
        

               

                 
               

       
               

          

 
            

          
             

   
            

       
              

             

 
         

               

             

           

          

            

           
         

              

           
             

       
             

      
             

       
        

               

        
        

               

               

Gary M. Hecht
 
  

SUMMARY OF QUALIFICATIONS 

A recognized, accomplished academic career in administration and supervision, professional development, 

community building, program design, and development. Applied leadership, organizational, creative and 

communication skills to a wide range of successful projects that have had a positive impact on administrators, 

teachers, parents and children. 

EMPLOYMENT HISTORY 

1979 – 2016New York City Department of Education 

2016NYU, College Adjunct Professor 

• 
2010 – 2016Superintendent, District 75 Citywide Programs, NYCDOE 

•Responsible for the largest Urban Special Education District in the country – including 60 special 

education schools co-located in over 380 sites across the five boroughs of New York City. 

•These schools included a total of over 13,000 staff members, and 24,000 most cognitively challenged 

students in New York City. 

•Responsible for the daily rigorous academic instruction aligned to Common Core State Standards for both 

standardized and alternate assessment students, related services, compliance issues, accountability 

practices. 

•Managed a district annual budget exceeding a total of $1 billion dollars. 

•Parent engagement – facilitated monthly and quarterly parent leadership meetings. 

•Interacted with various labor unions including United Federation of Teachers, Council of School 

Supervisors and Administrators. 

•Planned and implemented several Administrator and Principal Conferences throughout the year on 

instructional practices, compliance items and legal matters 

•Provided oversight to more than 450 Professional Development workshops each year in various subjects 

and content areas including autism, literacy, technology, inclusion, travel training, vocational training and 

more. 

2006 – 2010Deputy Superintendent, District 75 Citywide Programs, NYCDOE 

•Responsible for the supervision of 58 special education programs and 350 sites throughout the five 

boroughs including Syosset, New York. Responsibilities include monitoring the effectiveness of the 

administrative staff, instructional services, related services, compliance issues, legal issues, budget, 

professional development, student performance, accountability practices, school safety and parent 

involvement. The responsibilities require critical thinking, decision making, organization and management 

skills in order to supervise a comprehensive district wide operation. 

2001 – 2006Principal, P.S. 371/Lillian Rashkis High School, NYCDOE 

•Worked with parents, assistant principals and community members in actualizing the school’s mission and 

in the creation of a strong PTA and School Leadership Team. 

•Served on and/or chaired the numerous schoolwide committees that have supported the academic, 

emotional and cultural growth of the school. 

•Secured optimum professional development opportunities for staff that have enabled them to provide 

exemplary standards based instruction for children. 

•Led study groups, grade level conferences, and staff conferences and facilitated numerous professional 

development opportunities for staff and district administrators. 

•Worked as a mentor for an Aspiring Principal. 

•Scheduled and programmed the school so that staff had consistent opportunities to engage in professional 

conversations with the administration and with each other. 

•Responsible for the budget that supported the school. 

•Worked closely with staff to review, adapt and modify curriculum for severely challenged students while 

ensuring that the instruction was in compliance with Part 100 of the State Education Regulations. 



 

 

             

  
             

        
                

 
          

              

 
           

             
         

             
            

   
                 

     
              

    
 

  
       

 
 

     
     

    
      

 
     
    
   
   

 
    

      

•Supported the implementation of an extensive community work experience program for adolescent High 

School students. 

•Formed various schoolwide committees to ensure that consistency in instruction, compliance with State 

Education Regulations and School Policy was in practice. 

•Worked closely with Assistant Principal and Cabinet to ensure for the smooth operation of the school. 

1988 – 2001Assistant Principal, P.S. 371/Lillian Rashkis High School, NYCDOE 

•Assisted the principal of the multi-sited cluster school in all instructional, supervisor and administrative 

matters. 

•Responsible for providing extensive professional development for staff through demonstration and 

workshop as well as by securing professional opportunities outside of the school community 

1979 – 1988Teacher, P.S. 371/Lillian Rashkis High School, NYCDOE 

•Worked in the capacity of a classroom teacher, unit teacher and administrative coordinator. 

•Organized and implemented classroom curriculum and practice for students with emotional, learning 

and/or developmental disabilities. 

•Served as the unit teacher, site liaison for the principal, ensuring that the curriculum, district, state and 

school policy were in practice. 

•As an administrative coordinator, ensured that operational functions were effective and in compliance with 

city and state mandates. 

PROFESSIONAL PRESENTATIONS 

2011 Urban Special Educational Leadership Collaborative 

EDUCATION/DEGREES 

BROOKLYN COLLEGE, Brooklyn, New York 

•Advanced Certificate/Administration and Supervision (1982) 

•M.S. Special Education (1980) 

•B.A. Special Education, Elementary Education (1978) 

CERTIFICATIONS 

•Permanent School District Administration (SDA) 

•Permanent School Administration/Supervision (SDA) 

•Permanent Nursery, K-6 

•Permanent Special Education 

ADVANCED COURSEWORK AND INSTITUTES 

Columbia University, Teachers College, New York 

























































































 

 

  
 

 
     

 
  

 
          

          
            

       
        

       
     

 
      

         
          

          
          

     
 

         
         
          

        
       

        
 

 

 
 

 
  

 

 
 

 
 

 
 

 

 
   

 

NEW YORK STATE EDUCATION DEPARTMENT
 
CHARTER SCHOOL OFFICE
 

ATTACHMENT 5a: NEW APPLICANT AND PROSPECTIVE 
SCHOOL TRUSTEE BACKGROUND INFORMATION SHEET 

(For New School Applications Only) 

Applicant Group Members (“AG”): The term Applicant Group is newly applied to 
include those individuals formerly identified as lead applicants and those participating in 
the planning of the application to establish the proposed charter school; those who will 
comprise the initial board of trustees; and those who will become school employees— 
anyone who is involved in the development of the Letter of Intent and the Full 
Application. All members, including prospective board members, must provide the 
background information where indicated for Applicant Group Members. 

Prospective BOT Members (“BOT”): Service on a public charter school board of 
trustees (“board”) is a position of great trust and responsibility. As a member of a public 
charter school’s board, you are charged with overseeing the education of all students 
enrolled in the school, as well as the expenditure of public monies directed to the 
charter school. To properly evaluate proposed board members, please provide full and 
complete background information where indicated for proposed board members. 

Note: Additionally, prospective members of the Board of Trustees are required to 
undergo a criminal background check via a fingerprint scan arranged by and at the 
expense of the State Education Department. The inability or unwillingness of any 
member of the applicant group to promptly undergo the required criminal 
background check via fingerprint scans within the timeframe requested in 
advance of the Board of Regents meeting shall be grounds for terminating an 
application or denying a charter recommendation. 

CONTACT INFORMATION FOR ALL APPLICANT GROUP MEMBERS 

Member Name: Carole B. Reiss 

Proposed Charter School Name: The Staten Island Green Charter School for 
Research and Technology 

E-Mail Address

Home Telepho

Home Address

Business Telep

Business Address: N/A 
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Please note that this document is considered a public record and as such, may be 
made available to members of the public upon request under the Freedom of 
Information Law.  Personal contact information provided above will be redacted. 

Background Information – All Applicant Group Members 

1.	 Please provide your educational and employment history. You may do so by 
attaching a résumé. 

Résumé Attached 

2.	 Please provide a copy of Diploma or Transcript from your highest degree granting 
Institution. 

Copy of Diploma, Transcript or Supporting Documentation Attached 

3.	 Please indicate how you became aware of the opportunity to join the applicant 
group. 
I am the Founding Applicant for the Staten Island Green Charter School for 
Research and Technology 

4.	 Please affirm that you have read Article 56 of the New York State Education Law 

and understand the relationship between a charter school and the authorized 

chartering entity as defined in that statute. 

I affirm. 

5.	 Please affirm that you have read and understand the charter school application, the 
charter school board’s by-laws and all proposed policies. If your team has not yet 
submitted a full application, please affirm that you will commit to read and 
understand the charter school application, the charter school board’s by-laws and all 
proposed policies at the time of its submission for review. 

I affirm. 
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Statement of Intent—All Applicant Group Members 

6.	 Please provide a personal statement regarding the experience and skills that you 
bring to the table. 

-	 I am a former Regional Instructional Specialist- Education Administrator 
for Health and Physical Education in Region 10, NYC, Department of 
Education, as well as a Consultant for Trenton Charter Schools through 
the Delta-T Group. I am a fundraiser and organized The Friends of The 
Staten Island Green Charter School 501c3. 

7.	 Please provide a personal statement regarding your role, responsibilities, and 
commitment in relation to the development and preparation of the application (as a 
member of the applicant group), and/or in relation to the operation of the charter 
school (if you are a member of the proposed initial board of trustees). 

-	 Have worked with my team on every area of the full application, public 
outreach, and Stakeholder meetings. I appeared  on N.Y.1 and I also have 
34 social media pages and a school website. I have also been successful 
as the Co-Chair of the Education Committee for Community School Board 
1 in Staten Island which I currently serve on and I created the Summer 
Stem Camp for Grades 3-5 at P.S. 78 with a grant from the Salvadori 
Center. 

8.	 Please provide any other information that you feel is pertinent to the Department’s 
review of your background. 

-	 As a present Charter School Consultant, I have developed STEM activities 
at the International Charter School of Trenton- grades K-4. 

Dr.Carole Reiss
 
Printed Name
 

Signature 

6/21/2017 
Date 
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Background Information—Proposed Board of Trustees Only 

9.	 Please affirm that you are or will be at least eighteen years old at the time of your 
appointment/election to the board. 

I affirm. 

10.Please indicate whether you have ever been convicted of a misdemeanor and/or 
felony in state or federal court in any jurisdiction. 

This does not apply to me. Yes. 

If the answer to this question is yes, please provide the following details regarding 
your conviction(s): (1) the name of the criminal offense(s); (2) whether the criminal 
offense(s) was a misdemeanor or felony; (3) the facts and circumstances 
surrounding your conviction(s); (4) the date(s) of your conviction(s); and (5) the 
date(s) of disposition(s). 

11.Please indicate if you currently have any criminal charge(s) pending against you in 
state or federal court in any jurisdiction. 

This does not apply to me. Yes. If yes, please provide an explanation. 

12.What board position(s) and/or offices(s) will you hold? (e.g., member, parent 
representative, vice-president, Finance committee, etc.): 

- A.G. 

13.Please explain why you wish to serve on the board. 

- N/A - I plan to offer my leadership experiences to the team as means of 
seeing that the school is successful in its mission and vision to serve NYC 
children with a high quality education that will support the NYC Charter 
Performance Framework and provide all students with yearly progress and 
growth. I plan to assist all students with their learning needs. 

14.Please indicate whether you have previously served or are currently serving on a 
board of a school district, a non-public school or any not-for-profit corporation (to the 
extent not otherwise indicated in your response to Item 1, above). In addition, 
please describe any other experience, knowledge or skills you feel is relevant to 
service on the charter school board. 

This does not apply to me. Yes. (Include description here): 
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- I am the founder of The Friends of The Staten Island Green Charter 
School, INC. I am raising funds for the opening of the school in 
September, 2018. 

Conflict of Interest - Proposed Board of Trustees Only 

15.Please indicate whether you, your spouse, or other family member knows any of the 
other prospective board members. 

I / we do not know any such persons. Yes. 
If your answer is yes, please indicate the precise nature of your relationship here: 

16.Please indicate whether you, your spouse, or other family member knows any 
person who is a proposed charter school employee. 

I / we do not know any such persons. Yes.
 
If yes, please indicate the precise nature of your relationship here:
 

17.Please indicate if you, your spouse, or other family member or any corporation, 
business or other entity in which you, your spouse or other family member serve as 
an employee, officer, or director or own a controlling interest in, plans to contract or 
do business with, the proposed charter school, including but not limited to, the lease 
of real or personal property to the proposed charter school. 

No. Yes. 
If yes, please describe the nature of the contract or business and, if applicable, the 
relationship of the person to the corporation, business or entity involved: 

18. If the charter school is partnered with an educational service provider (a 
management company, whether for-profit or not-for-profit), please indicate whether 
you, your spouse, or any family member knows any employees, officers, owners, 
directors or agents of that provider. If your answer is in the affirmative, please 
describe any such relationship. 

Yes.
 
Not applicable because the School does not/will not contract with a management
 
company or charter management organization.
 
I / we do not know any such persons. 

19. If the charter school is partnered with an educational service provider, please 
indicate whether you, your spouse or other family member has a direct or indirect 
ownership, employment, contractual or management interest in the provider. For 
any interest indicated, please provide a detailed description. 
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Yes. 
Not applicable because the School will not contract with a management company 
or charter management organization. 
I / we have no such interest. 

20.	 If the charter school is partnered with an educational services provider, please 
indicate if you, your spouse or other family member anticipates conducting, or is 
conducting, any business with the provider. If so, please indicate the precise nature 
of the business that will be conducted. 

Yes. 
Not applicable because the School will not contract with a management 

company or charter management organization. 
I / we do not anticipate conducting any such business. 

21.	 Please indicate the potential ethical or legal conflicts of interests (if any) that would, 
or are likely to, exist should you be approved for service on the charter school’s 
board. 

None 
Yes 

22.	 Please explain how you would handle a situation in which you believe one or more 
members of the charter school’s board are involved in working for their own benefit, 
or the benefit of their friends and family. 

-	 I would disclose this information at once to the Board President of The 
Staten Island Green Charter School for Research and Technology. 

23.Please indicate whether you, your spouse or other family member is a director, 
officer, employee, partner or member of, or is otherwise associated with, any 
organization which filed an application in conjunction with the charter school, i.e., is 
partnered with the charter school. To the extent you have provided this information 
in response to the previous items 16-23, you may so indicate. 

This does not apply to me, my spouse or other family members. 
Yes. 

Educational Philosophy -Proposed Board of Trustees Only 

24.Please explain your understanding of the charter school’s mission and/or 
philosophy. 

- I understand that the mission of The Staten Island Green Charter School 
for Research and Technology is to provide a High Quality STEM 
Education program for the underserved population in Staten Island. This 
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school will enable children to become active thinkers who engage in 
community projects related to the rigorous curriculum at the school. 

25.Please explain your understanding of the educational program of the charter school. 
- This school is focused on students’ literacy in ELA and Mathematics with 

an additional support system in Science, Technology, Engineering and 
Mathematics. The curriculum is aligned to student progress using the 
standards of NYSED and the Next Generation Performance Standards. 
Addressing every child’s need of a high quality program ensures that 
students are ready for Specialized High Schools and College and Careers. 

26.Please indicate what you believe to be the characteristics of a successful charter 
school. Please provide the specific steps you think the board of the charter school 
will need to take to ensure that this charter school is and remains successful. 

- A charter school needs a firm foundation and structure. This school must 
provide the community with high standards in delivering the educational 
program, and in ensuring that the school is fiscally sound and well run. I 
am aware of the financial challenges that all charter schools face and I 
intend to focus on students’ needs in the classroom do that teachers and 
school leaders can align educational programs within budgetary 
constraints. The school is already starting out with a grant from the 
Salvadori Center for Stem during the school day as an enrichment 
program as well as a Response to Intervention. 
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____________________________  

 
 
 
 
 
 
 
 
 
 

STATEMENT OF ASSURANCE—PROPOSED TRUSTEES ONLY 

I, 

Dr. Carole B. Reiss(name of proposed board member) state that I am the applicant for 
board member approval and I have read the questionnaire and any supporting 
documents and know the contents thereof; that the same is true to my knowledge 
except as to the matters therein stated to be alleged upon information and belief, and as 
to those matters I believe it to be true and further acknowledge that I am aware of the 
fact that, pursuant to Penal Law §175.30, a person who knowingly offers a false 
instrument for filing to a public official or public servant is guilty of Offering a False 
Instrument for Filing in the 2nd Degree, a Class A Misdemeanor. 

Signature 

Date 
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CAROLE B. REISS/ PhD
1


 

 


 

 

EDUCATION
 

Harvard Graduate School of Education- Principal’s Leadership Program -

current 

Emerging Leaders- NYC DOE NEW LEADERS PROGRAM- Graduate 

CAPELLA UNIVERSITY, Minneapolis, Minnesota 

Doctor of Philosophy in Education 

Specialization in K-12 Leadership/ Principal’s Certification 

Dissertation Topic: The Effects of Mindful Exercise on Standardized Test Scores 

QUEENS COLLEGE, Queens, New York 

Supervisor’s Certificate/ Professional Degree/ 1981
 
Over 30 credits in Administration and Supervision
 

COLLEGE OF STATEN ISLAND, Staten Island, New York 

Completed 12 graduate credits in Special Education, 1983 

BROOKLYN COLLEGE, New York, New York 

Master of Science Degree in Physical Education, 1977 

THE CITY COLLEGE OF NEW YORK, New York, New York 

Bachelor of Science Degree in Physical Education, 1975
 
Dual Major- The Urban Teachers Corps Program
 

GRADUATE OF URBAN TEACHER CORPS –PILOT PROGRAM 

Set-up numerous Academic programs in reading for grades K through 8 

CREDENTIALS 

Physical Education Teacher, N.Y.S. and N.Y.C. Permanent License, Day High 

School 

Health Science Teacher, N.Y.S. and N.Y.C. Permanent License, Jr. High School 

Administration and Supervision, N.Y.S. Permanent Certificate 

School District Administrator, N.Y.S.-Permanent 

Supervisor of Special Programs, N.Y.C. Certificate 
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Certified Fitness Trainer
 
New Jersey Standard license in Health and Physical Education
 
New Jersey Standard license in Supervision
 

PROFESSIONAL EXPERIENCE 

2017-Current Employment and positions: 

Contractor- Delta-T Group, Trenton Charter Schools, New Jersey, 

Marlboro, N.J.- K-8 schools 

2016 -Teacher K-12 at Mahalia Jackson Community School 123 

Professional Developer, Teacher Trainer, Differentiation/Behavior Management 

Created Partnerships with the Brooklyn Nets Basketball Team 

For P.S. 123, Westinghouse YABC, and the Proposed Staten Island 

Green Charter School for Environmental Discovery 

NYC DOE Physical Education Teacher at Community School 123-

District 5, C.H.A.M.P.S Coordinator, and district 5 

Basketball League Coach 

2015-Organized NBA Basketball Program for District 31, and 5 

Summer School Teacher at George Westinghouse High School 

Founder, Staten Island Green Charter School For 

Environmental Discovery Executive Planning Team Director 

Application writer, budget planning, community outreach 

Board development, Fundraising, September, 2013- present 

Spring, 2013 

Dean of Students at Cobble Hill High School, Brooklyn, New York 

Fast Track Program Health Teacher and Physical Education 

Teacher Specialist 

Pearson Teacher Certification NYSED examinations –April 28, 2014 

Content Committee Panel for Physical Education Teachers 

Certification examinations. 

Founder, Staten Island Green Charter School For 

Environmental Discovery Planning Team Director 

Fall, 2013-June, 2014 

P.S. /MS. 123, Harlem, New York City 

Physical Education – Health Related Education 

Response to Intervention, Grade 1 
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South Shore Campus High School-YABC program (AT Risk Young, 

Adults) Health and Physical Education-evening program 

Designer of Independent Studies in Health and Wellness for linking 

Literacy through physical and health science 

Superintendent’s Office-

Region 10, City Of New York 

Regional Instruction Specialist/Physical and Health 

Education/Organizer of COSA for Region 10 

Organizer of NYC Fitnessgram Testing with Department of Mental Health and 

Hygiene and the NYC Department of Education                                    

	 Create and implement Physical and Health Education Professional 

Development programs. Work closely with over 150 Principals, Parent 

Coordinators and Assistant Principals to execute various Community 

Based programs. 

	 Develop teachers’ technology skills to identify students’ fitness 

requirements utilizing the New York City Fitnessgram assessment test 

scores. 

 YABC- Teacher of Health and Fitness-Evening School program for at-

risk students 

Jacqueline Kennedy Onassis High School, New York, New York 

Dean of Students / Physical Education Coordinator / Athletic Director / Fit for 

Life Coordinator / Fit Kids Operation Director / Dean of Students / Coach – 

Boys & Girls Bowling, Boys Basketball, 2000 to 2003 

 Developed a student Ski Club.
 
 Organized a student “Fit for Life” Newsletter.
1

Graphics Arts High School, Brooklyn, New York 

Physical Education Teacher, 1999 to 2000 

Health Education and Fitness Science Teacher – Environmental Studies, 1999 

to 2000 

Dean, Fit For Life Coordinator, Cheerleading Coach, Leaders Club Course 

	 Wrote and collaborated with Dr. Weisent for Fit for Life Grant. 

Developed a Fit For Life Newsletter. Also worked with Judith Bonder 

on a “Certified Fitness Trainer” and Summer Camp Program within the 

Fit for Life Grant to be used throughout the Borough. 

 Organized a Portfolio Program meeting ELA Standards and 

standardized testing. 
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F.D.R. High School, Brooklyn, New York 

Dean of Students, 1996 to 1999 

 Worked closely with the Principal on matters regarding student 

suspension hearings, incidents and disciplinary matters. 

 Compiled data and completed forms for the Superintendent as well as 

the Principal. 

 Worked with guidance counselors, assistant principals and teachers 

regarding students’ behavior and academic requirements. 

 Interacted with students’/ parents and families regarding disciplinary 

matters. 

	 Supervised school aids and safety officers in the cafeteria. 

	 Mediated situations between students and teachers; coordinated 

mediation hearings. 

	 Engaged in various administrative tasks including record-keeping and 

case monitoring. 

F.D.R. High School, Brooklyn, New York 

Physical Education Teacher & Track Team Supervisor, 1985 to 1999 

Accomplishment: Initiated, developed and implemented a new curriculum in Aerobics 

and Social/Selective Dance options. Member of the SMB (School Based Management) 

Committee and UFT Delegate. 

	 Responsible for all phases of physical education within a Full-Selective 

Program offering various athletic activities including Tennis, Volleyball, 

Track & Field, Softball, Weightlifting, Basketball, Aerobics, Gymnastics, 

Fencing, Archery, Body Development and Dance to over 4,000 students. 

Improved and updated the Social Dance Program. Assisted in the 

development of new dances for instructional teaching contributing to 

the students’ efforts. 

	 Developed curriculums as well as individual and daily lesson plans 

involving the clinics of the sport for all athletic activities. Worked 

closely with students for skills assessment and to determine training 

levels. 

	 Coached the girls Varsity Team in cross-country, indoor and outdoor 

track and field within a three-season program, 1985 to 1989. 

	 As the Adaptive Physical Education Teacher, responsible for curriculum 

development and instruction to special education students. 

	 Supervised the administration of Physical Education tests in all classes. 

F.D.R. High School, Brooklyn, New York 

Mini-School Teacher, September 1984 to September 1985 

Alexander Hamilton High School, Brooklyn, New York 

Physical Education Teacher, 1980 to 1984 
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	 Selected as the Classroom Teacher for the Title I Math within the 

Remedial Skills Building Program in conjunction with a 

paraprofessional. 

	 Assumed responsibility for the instruction of Health Science for two 

classes. 

I.S. 201, Queens Village, Queens, New York
 
Science Teacher – SP Classes, 1979 to 1980
 

I.S. 227, Brooklyn, New York
 
Science Teacher – SP Classes, 1977 to 1979
 

Dyker Heights Jr. High School, Brooklyn, New York
 
Regular Substitute Teacher, 1975 to 1977
 

OTHER EMPLOYMENT 

Executive Director: Friends of Staten Island Green Charter School, INC. 

YMCA, Monmouth and Ocean County, New Jersey 
Certified Personal Fitness Trainer- Present 

YMCA of Western Monmouth County 
Certified Fitness Trainer and Weight Management Teacher, Present 

ESSEX COUNTY UNIVERSITY- WITS Instructor- 2009-2013 

Wagner College, Staten Island, New York, Seasonal 
Instructor for American Council on Exercise 
Instructor of World Instruction Training, Teaching Program systems for Fitness 
(W.I.T.S.) 

CUNY: The College Of Staten Island, Staten Island, New York, Seasonal 
W.I.T.S. Training Programs 
Kutscher’s Sports Academy, Monticello, New York 
Assistant Head Counselor, 1983 to 1986 

South Beach Psychiatric Center, Staten Island, New York 
Mental Hygienist, 1973 to 1975 

Presently: 
Executive Director: Friends of Staten Island Green Charter School , INC. 
Presenter at Staten Island, NYC Green Zone Exposition, June 10 
Member of the Staten Island Economic Development Council 
Organized a City Hall Conference for the Obama-Biden Transition 

Team 
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2009 

SCHOLARLY ACTIVITIES: 

Dissertation: The Effects of Mindful Exercise on Standardized Test Scores-

Coordinator of the Blue Heron Park Environmental Program in Staten Island. 
Project Learning Tree Facilitator, Pre-K- 12 
Coordination of Funding with Northfield Bank for the Staten Island Green 

Charter 
School and other community organizations for fundraising. 

•	1 NYS State APHERD- Committee of Administrators Representative, 
N.Y.C. Zone Leader- NYC Zone 

•	1 Served as Student Liaison- Region 10 NYC DOE (COSA) to the high 
school unit 

•	1 Work closely with the Central Harlem Interagency in Parenting 
Programs for Community 

•	1 Affairs. Currently planning the re-opening of the Harlem Armory for 
Sports Programs 

•	1 Assistant to Michelle Paterson, wife of the Governor David Paterson, to 
implement The Robert Woods Johnson Obesity Grant. Program awarded 
$85,000 to commence in the fall term 2007. 

•	1 Consultant to the New York City Center for Charter School Excellence to 
develop The Dr. Muriel Petoni Charter School of Health Scholarship & 
Community Leadership, 2006-2007 

•	1 Developer of Jersey City Differentiated Instruction Strategies utilizing 
Dr. Roger Taylor’s Integrated Thematic Teaching (AHA!) Model. 

•	1 Riverbank State Park founder of the Fitness Scholars Program and Track 
& Field Series. 

•	1 Implemented the Mayor’s “Swim to Safety” at Hansborough Center 
•	1 Developed Testing Administration for the NYC Fitnessgram Assessment 

Testing, 2004-2007 

Michael J. Petrides School, Staten Island, New York 
• Member, parent-teachers Association, Executive Board Member 
• Volunteer for Chancellor’s Challenge Program in Reading 

United Federation of Teachers 
Member and Delegate, UFT Committee 

CSA Task Force Committee Member, 2007 
Planning Council for Renewal of Mayoral Control 

Staten Island Environmental Association 
•	1 Participated on Cable T.V. Program focusing on F.D.A. sanctions against 

vitamins and herbs sold at Health Food Stores. 
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Fit Kids Operation 
•	1 Selected to serve as the Administrator for this program, the first of its 

kind in Manhattan. 
•	1 Work in conjunction with New York Sports Clubs and the American 

Council for Physical Fitness. 

International Sports Sciences Association (ISSA) 
Certified Fitness Trainer, Sports Performance Specialist 

PHILOSOPHY OF TEACHING 
Dedicated to the goal of encouraging students to achieve their own level of 
competency and their highest levels of learning, athletic ability, student trust, 
and social development. Assist students in gaining confidence through their 
participation and accomplishments; provide support to students in all areas, 
assisting them in becoming strong members of society. Strong belief in Peer 
Mediation and Cooperative Learning Styles. Help students to create a strong 
learning environment with new challenges to conquer. All students will become 
active learners building self-esteem and developing strong test scores in all 
subject areas. 

PROFESSIONAL AND PERSONAL REFERENCES AVAILABLE UPON REQUEST 
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